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Louisville Group
Recognizes Volunteer
For Service At KCIW

The late Janet Conner
Vallandingham, who gave.
many hours of her time to help
the residents of the Kentucky
Correctional Institution for
Women at Pewee Valley, was
named 1979 Citizen Laureate
of the Younger Woman’s Club
of Louisville. 2

Mrs. Vallandingham, who
died of cancer last October at
the age of 40, began visiting
the KCIW inmates four years
before her death.

monthly arts-and-crafts pro-
gram at the institution. She

also began organizing a

clothes closet for indigent
residents.
Mrs. Vallandingham was

probably best known for her
efforts with regard to the new
chapel at KCIW. She spear-
headed a drive for donations
for the building from both
church and civic organiza-
tions.

The chapel was dedicated
three days after her death.

According to an article in
wihe  Feburar; - Couni
Journal, ” the Younger
man’s Club of Louisville,
give a 81,000 check in her
name to KCIW.

‘Grievance Procedure Will Be Expanded
ToInclude Residents At All Institutions

" A $40,000 National Institute
of Corrections (NIC) grant has
been awarded to the Kentucky
Bureau of Corréctions for the
expansion of the inmate griev-
ance procedure.

According to Bureau Om-
budsman Michael Bradley, the
grievance procedure is cur-
rently operating in four fac-
ilities—at Blackburn Correc-
tional Complex in Lexington;
the Kentucky State Reforma-
tory at La Grange; the Frank-
fort Career Development
Center and the Kentucky Cor-
rectional Institution for Wo-
men at Pewee Valley. He said
the grant will be used to
establish the procedure at the
remaining six institutions.

Bradley explained that
meetings have been held with
staff from the Center of Com-
munity Justice in Washington,
D. C., concerning the method
for implementing the griev-

ance procedure at the institu- .

tions.

The Center has assisted in
the design, training and im-
plementation of a grievance
procedure throughout the
United States, including the
four Kentucky institutions
where the program is now
operating.

Bradley said the decision
has been made to begin the
expansion at the Penitentiary.

‘“We hope to begin the
design work and initial train-
ing in early March,’’ he said.

He explained that represen-
tatives of the Center will meet
with a Design Committee,

“comprised of both selected in-

stitutional line staff and elect-
ed inmate representatives, to
plan the KSP procedure.
‘“The Center representa-
tives come in with a set of
elements or criteria essential
to an effective procedure.

However, the procedure  is
designed in such a way that it
is ‘individualized for a parti-
cular institution yet based on
uniform standards,’”” Bradley

explained.
Following completion of the
procedure design, another

election will be held to choose
those inmates who will serve
as members of the institution-
al grievance committee.

Center representatives will
then provide training in both
the use of the procedure and in
mediation techniques to those
elected residents and selected
staff who will be directly
involved in the operation of
the procedure.

Bradley said he expects the
KSP procedure to be imple-
mented in only one unit on a
pilot basis, as was done at the
Reformatory, and later ex-
panded to all sections of the
institutions.

He added that the end of the
one-year grant period, when
the procedure is established in
each of the ten institutions,
Kentucky will be one of the
few states to have a grievance
mechanism at all its institu-
tions.

The grievance procedure
was first introduced into the
Bureau of Corrections when
the program began at Black-
burn in May, 1977.

Under the procedure, in-
mates are guaranteed a writ-
ten response, outlining the
reasons for the decision, to
any grievance filed. Time lim-
its are set for each step in the
procedure, assuring prompt
response.

Residents filing a grievance
may choose another inmate or
staff member to represent
them at all levels and the Om-
budsman monitors the proce-
dure.

Included in the steps of the
grievance procedure is the
right to appeal to an indepen-
dent review body outside the
Bureau of Corrections. How-
‘ever, Bradley pointed out that
every effort is made to resolve
the grievances at the insti-
tutional level. ==

According to Bradley, only
four types of action are not
grievable under the proce-
dure—court decisions, parole
board decisions, adjustment
committee decisions and com-
plaints involving agencies
other than the Bureau of

Corrections.
_He explained that the bur-

eau has no control over the
.court system and that the
parole board operates under
their own regulations. *‘‘Ad-
justment committee decisions
cannot be appealed through
the procedure, because there
is already an appeal process
set up for adjustment com-
mittee decisions,”’ he said.
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The new warden heading
the maximum-security prison
near  Eddyville, Dewey
Sowders, has kept a low pro-
file although he has made a
couple of appearances on local
television.

He made it quite clear that
he, ‘‘not the inmates,”’ would
be running the prison; and
that there would not be any
major changes forthcoming,
although he plans to give
every inmate a meaningful
job. =

Since Mr. Sowders’ arrival,
there is a noticeable change in
the inmate population. The
tension has gone away. There
is no longer -the hate and
deceitful ways of the previous
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warden.

In the short time he has
been here, Mr. Sowders has
been seen talking to inmates,
hearing their gripes, and,
most of all, displaying an
attitude that shows he wants
to help the inmates. %

Given the chance, Mr.
Sowders will prove that he is
quite capable of running a
prison the way it should be
run.

Only time will prove him to
be the man for the job. We,
the inmates, are pulling for
him.

: Ronald Tipton
Kentucky State Penitentiary
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The Daniel Boone Career Development Cent-
er, located on the banks of the Ohio River in
Boone County, serves as the state’s only
minimum security institution for females. The
Northern Kentucky facility opened in 1976 and
has the capacity to house 40 women.

The photos on this page show the Center as
it appears from the road; an outside and inside
view of the housing units and a look at the
dining hall.







