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New A&S dean appointed by Trustees

By STEVE MASSEY
Editor-in-Chief

The executive committee of the
UK Board of Trustees yesterday
appointed Michael Baer dean of the
College of Arts and Sciences and
recommended the reappropriation
of state money to finance the in-
stallation of sprinklers and a smoke
system in Kirwan and Blanding
Towers.

Baer, chairman of the political
science department, will succeed
Art Gallaher as head of UK's
largest college July 1, 1981 when
Gallaher becomes vice president
for academic affairs.

Gallaher will be replacing Lewis
Cochran, whose resignation also
becomes effective July 1.

Baer’s appointment ends a six-
month search by a nine-member
committee appointed by President
Otis Singletary and chaired by
Joseph Bryant, chairman of the
English department. Six can-
didates were interviewed for the
post out of 52 applicants, according
to Brad Sturgeon, Student Associa-
tion president and one of the com-
mittee members.

The 38-year-old Baer is a “first-

MICHAEL BAER

rate scholar. He's a superior
teacher on campus and a successful
administrator in a strong depart-
ment,” Singletary said in making
his recommendation to the board
for approval of Baer’s appoint-
ment.

After the meeting, Singletary
said he was looking for “a first-rate
academic administrator, which im-
plies someone with kngwledge and

affection for academics, someone
with experience because of the
hard decisions to be made and so-
meone with a basic affinity for the
whole academic process.”

Baer, who was ‘“‘surprised” by
his appointment, said he felt it will
be “‘important to emphasize both
teaching and research (in the col-
lege) — there's room for both. We
have a superb faculty that has a
strong sense of pride in its teaching
abilities.”

Baer also said the college will
have to pay close attention to
enrollment trends in the '80s and
““look at the advising system — if
enrollment grows, the advising
system must grow withit.””

Baer has been at UK since 1966.

The board’s recommendation for
reappropriation of money out of the
state budget and into the housing
and dining services budget would
finance an $800,000 sprinkler and
smoke detector system for the two
towers.

The recommendation must now
be submitted to the state Council on
Higher Education, which reviews
all capital construction projects at
state universities

Vice President for Business Af-

fairs Jack Blanton said the recom-
mendation, if approved by CHE,
would transfer $500,000 from the
state’s budget to UK's housing and
dining budget, which consists of
money raised through student fees
and payments as well as through
auxiliary services — such as sales
at the bookstore and the student
cinema.

Blanton said the remaining
$300,000 will come from housing
and dining’s maintenance reserve
fund — money which has ac-
cumulated from fee payments for
housing and dining services over a
period of time

The 23-story twin towers, which
accommodate about 1,280 students,
were built when “‘sprinkling and
smoke systems weren't required,”
Blanton said. ‘““The addition of
these systems is an attempt to get
an added measure of security.

“Basically, we're trying to deal
with a very serious problem and in-
crease the ability to move people in
and out,” he said, adding these pro-
jects would receive top priority.

Concern about the safety of the
Kirwan and Blanding Towers arose
after major fires occurred in Las

Continued on page 5

Women in male-dominated fields make progress

but still face unique problems and pressures

By DENISE DAMRON
Reporter

“A woman’s life was made for
fantasy. All those idle hours, the
boring, repetitive jobs . . . We were
born to stay at home
Daydreams are often as close as we
getto what we really want.”
—Nancy Friday, My Secret Garden

Author Nancy Friday said this in
1973, but the truth of the statement
is slowly turning around. Many
women are taking those dreams
and turning them into reality by
entering into fields once dominated
by men.

The latest figures, in World
Almanac, 1981, indicate that 42 per-
cent of the U.S. work force is made
up of women. Eighty percent of
working women are employed in
clerical, sales, service, factory or
plant jobs.

The remaining 20 percent who
are in traditionally male-
dominated fields are making pro-
gress, but these women face unique
problems rising from their small
numbers and recent entry into
fields such as law or business.

Although the women in each
situation have their own problems,
most say that the main difficulties
lie in the pressures of their jobs and
in balancing their roles as wife,
mother and professional
businesswoman.

Dr. Dorothy Clark, 27, a surgery
resident at the A. B. Chandler
Medical Center, said the pressures
involve the work load and the long
hours.

““There is also the pressure of
keeping your job,” Clark said,
“‘because there is a kind of competi-
tion system.”

Trish Vanaman, assistant vice-
president of Central Bank and
Trust Company, said there is a lot
of pressure because ‘‘you have ex-
posure in so many areas and you
must be a generalist. There are a
lot of conflicting demands.’

State Farm insurance agent
Debra Hensley said there is a con-
stant pressure caused by the need
to bring in new business, as well as
not being able to leave work behind
after leaving the office.

“It’'s hard to think about going
home and saying, ‘Tonight I can
bake or watch television or take
care ‘of the children,’ " said at-
torney Carol Hendricks.

“When I go home, if the office
doesn't follow me, I'm thinking in
terms of geiting to the typist the
next day or a court appearance to
prepare for. That's what has kept
me from having children. I've had
all these professional tasks for so
many years that I could never
figure out when you would have the
time to relate to another person,”
Hendricks said.

outside

Windy with periods of rain today,
changing to snow by evening, with
a high in the low to mid 40s. Snow
ending tonight, with lows of 15 to
20.Mostly cloudy, windy and colder
tomorrow, highs in the low to mid
20s.

inside

In parts two and three of a series
on professional women Reporter
Denise Damron looks at women in

the academic world and the outlook
for graduating females. Look for
her stories on page 4.

DEBRA HENSLEY

Betty Unseld, 29, a certified
public accountant with Rawdan,
Cranfill and Fulmer, is a recent
divorcee with one child. Unseld
said she often takes work home
with her and makes an effort to
schedule time for her son.

“I try and take breathing spaces
and fill them up with quality time
for him, and try to reassure him on
a constant basis that he's important
and he is a very big part of what I
do,” she said

In addition to the outside
pressures, there are underlying
pressures caused by the attitudes of
men toward women in the white-
collar professions.

Unseld said she has come across
attitude problems with some of the

people with whom she has worked
One of those co-workers seemed to
have a different attitude in review-
ing her work as opposed to review-
ing a man’s work in the firm

‘“His expectations were dif-
ferent,” she said. A lot of times he
didn’t expect me to do as well as my
male counterpart. The kinds of
work that he would ask me to do did
not reflect as much responsibility
as I felt I could be handling.”

Hensley, 28, is single and has run
her own insurance agency for the
past three years. She said she has
seen an attitude problem within her
professional peer group.

“I've found that men do not give
much credit to a woman in
business. They ask ‘Did your dad
start that, or did your husband, or
what man put that there?’

“You always have comments,”
said Hendricks, a 30-year-old at-
torney who has had her own prac-
tice for a year and a half.

““They say, ‘Well, you couldn’t do
this if you didn't have a husband
who supported you, or, if you're not
married, weren't sleeping with
men on the other side of all these
cases.’"”

Besides discrimination, there are
other obstacles that each woman
has come up against in her career,
many of them self-induced,
Hensley said,

“I've had to ask myself what does
it really take to have a viable, going
business? It takes hustle, and it
means work, "’ she said.

Hendricks said she has had a pro-
blem in dealing with the stereotype
that women in male-dominated
fields become hardened.

“Maybe business naturally
reduces us to a dollars-and-cents,
materialistic view of the world,”
she said. “For the old-fashioned

Continued on page 4
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By J.D. VAN HOOSE /Kernel Staff

Window Dressing

The Porter building will be a warmer place to have classes, thanks to
the efforts of Tom Freedman. The employee of KLCH Co. was in-
stalling double-insulated windows in the former church on Limestone

street.

SA, GTE battle over
requested rate increase

By PEGGY BOECK
Staff Writer

The Student Association took its
fight against General Telephone
Company of Kentucky's requested
rate increase one step further
yesterday by filing a complaint
with the Franklin County Circuit
Court

SA also endorsed the new parking
proposal, with the addition of 11 of
its own recommendations

SA'’s complaint called for a deci-
sion on the constitutionality of Gov
John Y. Brown’s abolishment of the
Energy tory Commission
and the Utility y Com-

Recommendations to be submit-
ted by SA call for:

+~The evening bus service hours
of operation seasonally adjusted so
that the service begins around 8
p.m. during the warmer months
and 5:30 p.m. during the colder
months.

~An amnesty week in March
which would reduce outstanding
tickets to $2.50 per ticket for a
period between one and two weeks.

A graduated fine system as in-
centive for early payment of
charges. For the first five working
days after receiving a ticket, pay-
ment would be $3, after which the
fine would be raised to $7.

mission, thus creating a Public Ser-
vice Commission. The complaint
also asked for an injunctive relief
which would prohibit the PSC from
considering GTE's requested rate
increase until the the question of its
constitutionality has been decided.
“SA has left it's file in Kentucky
history,”” said SA President Brad
Sturgeon. “Everything is under-
way and on schedule,” he added,
refering to SA’s court battle involv-

critique of the 1981 UK Parking
Proposal, SA voted to endorse the

with 11 recommendations,
which will be submitted to Jack
Blanton, vice president of business
affairs, and Tom Padgett, director
of public safety

of spaces for
smaller cars, keeping those areas
in long rows so that space occupied
by larger cars is obvious.

+~A phone number specified on
citations that people can call to
question the appeals process.

~Creating larger bus shelters,
but eliminating the proposed
heating plan.

+Increase stadium parking dur-
ing games to help pay for the crea-
tion of additional stadium parking
space, eliminating the need to
charge LTI students for this expan-

w~Increase the towing fine,
preferably in $2.50 increments over
three years, with a proposed $15
base the first year rising to $20 in

the third year. ¢, ced onpages

Students express heritage, pride during Black History Month

By ANGELO HENDERSON
Staff Writer

Several UK black students say
being proud of their heritage is not
something to be felt and expressed
only during Black History Month,
which is observed nation-
wide this month, but all the time.

““This is just a month in recogni-
tion of my pride, but I've always
been proud,” said Beverly J. Ed-
monds, chemical engineering

fi h
Jamie L. Owens, data processing
freshman, said, “‘I'm always extra
proud about the black race and our
accomplishments.”
Marcia D. Butler, arts and
sciences freshman, said, “I'm

always extra proud to be who I am,
and I feel that all people should be
proud. It's not what color you are,
but who you are.”

Another student said this month
is no different than any otherwhen
the pride of blacks in their heritage
is considered, and the purpose of
Black History Month is to review
the accomplishments of blacks.

“(It) is just another chance to re-
acquaint ourselves with the past,
giving us added strength to be able
to confront the struggles in the
future,” said Zonetta M. Easterly,
chemistry 3

“I feel proud every month,”
Easterly said. “I think black
history makes you realize how far
you've come, and how far you've

gottogo."”
Carol L. Bogle, biology
ore, said history is an im-
portant part of a person’s identity.

“In order to become a surviving
and strong people, I feel it is impor-
tant to know what has happened in
the past,” Bogle said. “To me,
history is the backbone and struc-
ture that gives support toa race.”

Barbara J. Easley, a computer
science freshman, said the lessons
learned from the past could help
blacks in the future.

“Black history shows me how
much blacks have achieved in the
world and also how much further
we have to go before the world

realizes that we are equals instead
of just being blacks,” she said.

Some students feel that Black
History Month should be not only
for black students but for other
races as well

“Black History Month is a time
for all races to learn and remember
the contribution that black
Americans have given to the United
States,” Holmes said.

Like Holmes, Mark H. Holt, arts
and sciences freshman, said the
observance involves more than
black people.

“Black History Month is not set
aside just for blacks to nationally
acknow] their history. Whites
too, must take the time to learn, ap-

preciate and grow from our past,
for it is with the black society that
whites must interact daily,” Holt
said.

The fact that a month is set aside
for Black History has caused some
students to feel this is the only time
people think about the ac-
complishments of the black race

“It's just a month set aside for
everybody to remember the ac-
complishments of black historians,
and the rest of the year is thrown
away,” said Frank W. Walker II,
arts studio sophomore.

Therese A. Colton, a telecom-
munications junior, also expressed
displeasure at the idea that Black
History Month is observed merely

for blacks to be recognized

“I think it's a shame that there
has been a month set aside for
white people to realize that black

people exist,” she said, “and for
black people to remember where
they came from."

However, Holt said some people
may feel that black history is over-
ly st

*‘Some might feel that there is too
much emphasis on Black History
Month," Holt said. “‘But you should
consider the fact that in spite of all
the effort made toward making the
public aware of these four meager
weeks, there is still a great lack of
understanding and appreciation of
our history."”
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Puggie: ‘Playing real good for a fee’

Newspaper rating system would justify money spent; creativity would fare better

NIELSON RATINGS — a system
of establishing viewership of pro-
gramming by the broadcasting net-
works against each other. A cross-
section of the American population
is monitored according to their
viewing habits, to determine
relative shares of the audience
between networks.

it too bad there aren’t
ratings for newspaper

Isn't
Nielsen
writers?

1t would be a chance to get rid of
the crap and fill the space with
something worth the ink and paper
it is printed on. Writers not produc-
ing a substantial audience would be
out on their cans, and good rid-
dance.

After all, who really reads a
newspaper these days? It either
goes over our heads or is simple
beyond belief. What we need is
something in between, something
that reaches out to touch us where
we are, our daily lives, not the
ramblings of an armchair
secretary of state or the ravings of
aclown

What we need is something that
will make most of us happy,
something that lets us know that
our feclings are important enough
to be on the editorial page, too

Something like Puggie.

For those new to this page, Pug-
gie is the little cartoon that graced
last term’s Kernel and made itself
popular in the process. Puggie did
not return 1o the Kernel this term
and the popularity of the strip left
many of Puggie’s fans wondering
where he went and when he might
return

The popularity is the problem,
you see. Puggie climbed so high in
the ‘‘Nielsen ratings’ of
newspaperdom that his creator felt
justified in demanding payment,
like an Arab with oil. You want it
and he’s got it and you'll have to
pay toget it

The Kernel's readers don't pay
for the pleasure of reading the
paper, however, and so there is no
way to pay to read Puggie. The
Kernel is supported solely by
meager advertising revenues (no
money is derived from student fees
or university sources), and the
budget can deliver only so much
“for free."”

Puggie could go down the street
to the Lexington Herald or The Lex-
ington Leader; they've much more
money to pay for things like Pug-
gie. But then we'd have to pay to
see it and some might object to
that; stacks of Heralds and
Leaders are not dropped off at all
UK buildings and local businesses
for free

So there will be no Puggie until
money crops up to pay his creator
or until his creator stops deman-
ding as much money. It is as simple
as that

Television, you say, does not
seem to have this problem. There
are so many different channels and
networks that there is always plen-
ty to please everyone. With televi-
sion it is easy to determine roughly
how many people are watching a
show by placing electronic gadgets
on the back of a sample group’s TV
sets. The results provide a good
idea of what is popular and what is

| UL .
not. And the unpopular is sentenced
to the medias’ form of capital
punishment, cancellation.

This makes television a very
democratic institution. *‘Votes™ are
registered with a click of the dial;
the popular vote determines the
program schedule.

And the winners are (a drumroll
please) Charlie’s Angels, The
Dukes of Hazzard and The
Misadventures of Sherriff Lobo.

still, you complain: ““This is
crap; there's nothing on TV
tonight. There's so little to choose
from that no one could actually
make an intelligent choice.”’

A lot like this past presidential
election — a choice between the
evils of two lessers, Carter and
Reagan.

If participating in this sort of
democracy -~ Nielsen ratings and
the ballot box - does not give you
the satisfaction that you think it
ought to, well, duck, because here
comes the electronic newspaper,
and, true to its electronic paren-
tage, it is a middling, bland com-
pilation of wire service copy that its
originators are sure will please 50

percent of the people 50 percent
the time: weather, ads, obituaries,
classified ads, sports, more ads,
and a feature story or two to plug
the holes.

With an electronic newspaper the
editor knows, by surveying his elec-
tronic devices, how many people
read each article that appears on
the screen. Puggie might rate a 75
percent ‘“‘share,” while Griffin
rates a one percent “‘share.” The
result: eight pages of Puggie, with
a few ads thrown in to pay the way.

This, like M*A°S*H reruns, is
nice for a while. It soon becomes
old and trite and another idea is
called for. Not a new idea, but
another tried and true idea. A new
idea would be a gamble, too risky
for the investors’ capital

After a few years, the stuff that
plays in Peoria becomes so boring
that you want to move to Puget
Sound or Panama just to get escape
itall

Likewise, after reading the
quarter-a-copy newspapers and
watching commercial television, it
is refreshing to try public TV or to
pick up a student newspaper. They
worry less about what the majority
of the people want and more about
trying new ideas, bringing in new
material, developing talent and re-
maining creative.

It is that spirit, originality, that
brought us Puggie in the first place.
Without a proven audience, no ma-
jor newspaper would ever publish
Puggie. Now that his creator has
built an audience for his cartoon,
Puggie can move on to a paper that
can afford it, one that caters solely

to a mass market. If he can land a
job there, then Puggie lives.

But if not, Puggie dies. Unless, of
course, his creator returns to work
for the Kernel.

1t is sad that Puggie's fate rests
in the hands of people who print
words for money, because it is their
attitude that delivers more of the
same, less of the new, more of what
plays in Peoria and less ingenious,
imaginative and clever literature
andart.

In the end, it is hard to assign
blame in this situation. Should the
Kernel ante up to pay Puggie by
cutting space that might be better
devoted to new writers? What if it
means cutting a page of sports?

Is Puggie's creator wrong for
asking for all he thinks he can get?
How about all he thinks he should
get, no matter how high the price?

1 can't answer these questions.
Maybe we get what we pay for.

On the other hand, some people
find simple pleasure in performing
well and just getting by; there is
more artistic freedom, less
pressure to make the supply meet
the demand.

Joni Mitchell calls it ‘“‘playing
real good for free’’:

Now me I play for fortune
And those velvet curtain calls
I've got a black limousine
And two gentlemen
Escorting me to the halls

And I play if you've got the
money

Or if you're a friend to me

But the one-man band

By the quick lunch stand

He was playing real good for free.

Nobody stopped to hear him
Though he played so sweet and

I meant to go over and ask for a

song
Maybe put on a harmony
Iheard his refrain
As the signal changed
He was playing real good, for
free.

— Joni Mitchell, “‘For Free”
(from Ladies of the Canyon, ©
1969, Siquomb Publishing Co.)

The next time you are looking for
a good surgeon, want an $8.99
record album, need a $2 gallon of
gas to get to your $3.65-an-hour job,
or just want to see Puggie again,
remember that the supply is
meeting the demand and that you
are getting what you pay for.

And if you happen upon
something ‘“‘real good for free,” or
even something so-so for free, stop
and enjoy. The way things are go-
ing, it won’t be around for long.

James Griffin is a speech senior.
His column appears every Tues-
day.
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SA:

debating team?

desired by a larger faction

In reading the Kernel one sees accusations of insufficient investiga-

money on

tion by SA into certain

involving the

We would like to aim this letter toward the students of UK rather than
toward that band of “young demagogues that are presently venting
any progress in the Student Association. We do not want to stand on op-
posite sides and throw stones via the editorial page of the Kernel;
rather, we would like to show a side of Student Government which the
Kernel staff sometimes misrepresents but also, at times, does not slam
hard enough

This letter will be in part for those sane students who will never want
to run for a student governmental office; to show them why some issues
before the SA are often unjustly prolonged or passed. You will see why
major mistakes are made or almost made. Also, you will see that on
very lucky days good legislation is passed that greatly benefits the stu-
dent body. 1 realize that this is hard to believe but *'Yes, Virginia, there
are good senators and bad senators.” Hopefully this message will also

ch those brave students of sound mind and body, the former being
jmportant, warning them of what they will have to face, not to

ause them to decide against running but rather to prepare them in ad
nee for what they will be up against

An SA meeting really has to be experienced in order (o be fully unap
preciated, but we will try to recreate the sordid scene. For the most
.1, decisions are not made by debating issues but by debating per-
ities. The most prominent of these personalities being that of presi-

dent Bradley Payne Sturgeon. Discussion is often interrupted by
Sturgeon whose “only” function at Senate meetings is supposed to be
giving presidential address at the beginning. Apparently he is trying to
relive his days as a senator. The mention of debate brings up weary
memories of continuous speeches involving no new insight, just a rear-
rangement of what had already been said. It is a debate team, hopeless-
ly factionalized, practicing technique instead of getting down (o the
business they had been elected for. Presupposing that a faction of hard-
working senators could achieve numbers necessary to allow for the
passage of favorable legislation, the second, and more awesome, power
base comes to light. The power of a full knowledge of parlimentary pro-
cedure is sufficient to allow for a select few, complementing one
another’s motion’s to alter, divert, and eventually dismiss legislation

WHATS W(TH

behalf of the student body. This is due to the delegation of power within
the organization to “‘qualified”” non-elected officials. Appointed officials
research and approve legislation which is then rubber-stamped by cer-
tain administration officials, haphazardly reviewed by the Senate and
possibly passed. There are times, however, when research is thorough
and the intent is well-founded, resulting in better lighting in trouble
areas of campus, aiding blood donation, fighting for better parking, and
helping off-campus students

Political hopefuls need to be aware of what they are up against. Prior
to running for office, you need to get a copy of “Robert’s Rules of
Parlimentary Procedure” and digest it, cover to cover. Once elected,
the need to immediately begin compiling a list of senators, newly
elected and re-elected, and their phone numbers is paramount. Ac-
quaintances need to be made, coalitions formed, to prepare for the first
surprise encountered by most newcomers. The surprise being that by
the time committee heads and other positions of power are to be decided
upon and delegated, the administration-backed coalition of senators
will already have the list of senators and will have begun lobbying for
these positions. Training in parlimentary procedure consists of merely
basics, enough to allow the novice to realize what is happening but not
enough to stop any action of the more experienced senators.

It was these reasons that led to our decision to resign our positions.
We could have claimed heavy school loads but that would not have been
the real reason. We could have said that extracurricular activities
necessitated our resignation, but karate lessons were only a minor fac-
tor. The major factor (and, for the most part, the only factor) was that
the meetings we attended accomplished very little, if any, beneficial
legislation. Sturgeon’s comment about our being close to purgation and
lonly being allowed to resign through his grace makes us realize how
badly we had over d his mental i It does not bother
us that he felt the need to strike out at us in an attempt to stabilize his
shaky administration, but we would like to close this letter with an ex-
planation of our actions to our A & S constituents.

We would like to apologize to those who had the confidence to vote for
us, whether this support was for us or for the system itself. Sturgeon’s

THE MASK™?

statement ignores the fact that we verbally resigned long before we for-
mally resigned in writing. The time interval between those two resigna-
tions led to his statement of purgation, though we were in good standing
at the time of our original, legitimate resignation.

‘The system can work. 1t requires hard work, dedication, and the abili-
tywriuupmube‘nabulmmdlry:uin.\veanwuaﬂymm
and do not have the time to finish out our majors, work about 20 hours a
week.andbec}um;iwularmecamnmkﬁme.\vehwe.fulhem
of the student body, that there are students that have the time to reform
the Student Association. Also, we hope that some of the information in
this letter will help. One bit of hope: there are senators and ad-
minstration officials in the Student Association that want to work for the
students. If the student body wants this mess to be straightened out, the
time in this spring’s election. We can gripe because we put in our time
(Shaw, Feb. '80 - Dec. '80 and Taylor, May ’80 - Dec. '80). We will be
voting this spring; if you want change, then vote.

Chrris Shaw
Former A & S Senator

Rob Taylor
Former A &S Senator

I agree that at times the formal procedure of the Senate is difficult to
master for many senators, but quite frankly, much of the problem is
that few senators are willing to study the issues in depth like the
Cabinet. This is a perennial problem that divides the two branches.

‘As for the question of purgation, it has nothing to do with my “mental
capabilities.” The simple fact is that Mr. Taylor and Mr. Shaw missed
half of last semester’s meetings, and thus are automatically purged.

Finally, in my opinion SA has already initiated the long-awaited and
much needed reform. This has been evident all year long as we have

constantly pushed the barriers of student advocacy. This year's
organization has worked in many diverse areas, and with an increasing

degree of expertise and confidence.

ITS FoR THE “BRAD
STURGEON - LOOK -ALIKE ' CONTEST

Brad Sturgeon
President, Student Association
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Local

The tedious work of selecting a jury
began again yesterday in the trial of the
first two men indicted by a special
federal grand jury investigating state
government corruption.

State Sen. Woodrow Stamper, 63, a
West Liberty Democrat, and Robert
Link, 50, algxuclnnre-luuunp-

ex-

State

Tona Barkley is determined to help her
embattled husband, Agriculture Com-
missioner Alben Barkley II, but she says
negative publicity and worry are taking
their toll on the family.

Mrs. Barkley began sharing the
spotlight with her husband after charges
that he and two other male Agriculture
Department officials sexually harassed a
i) 1

praiser,
tortion and mail fraud in connection with
the state’s purchase of the Hidden Valley
resort property in Powell County.

Stamper also is accused of filing false
federal income tax returns.

The trial initially began last
November. Jury selection was under
way when U.S. District Judge Bemard

the pr
was learned there had bee\ dlegnuons
that Stamper improperly contacted a
prospective juror’s husband.

The trial resumed a few days after a
22-count indictment against former state
Democratic chairman Howard “Sonny”
Hunt of Lexington, whose name also
came up in the indictment against
Stamper and Link.

They face a state personnel board
hearing Feb. 24.

In recent weeks, Mrs. Barkley has ac-
companied her husband on television and
at news conferences, advising him and

compiled from

~ap diqutches iy

current estimate of $1.4 billion, a report
compiled by the General Accounting Of-
fice states.

The report is critical of the govern-
ment’s initial ventures with coal li-
quefaction projects, including two in
Kentucky as well, citing inadequate con-
tracting practices and a failure by the
federal Department of Energy to
“properly plan, manage and monitor’’
the deals.

The GAO, the investigative arm of Con-
gress, said the government acted hastily
in handling the proposals

World

Cynthia B. Dwyer, an American writer

helping write hi

Mrs. Barkley advised her husband in
the decision to take the offensive, and she
helped write a 45-minute speech that
signalled that the Barkelys were ready to
fight.

Nation

Construction costs and operating ex-
penses for a proposed coal liquefaction
plant to be located near Morgantown,
W.,Va. may be double the government’s

icted of spying and ordered deported
from Iran, was detained yesterday at
Tehran airport over a last-minute pro-
blem with her travel documents. But
State Department officials in
Washington said the problem apparently
has been resolved and hoped she would
leave Iran today.
Swiss Ambassador Erik Lang in
Tehran said Mrs. Dwyer’s departure was
delayed by “lack of a travel document.”
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~Keep staduim parking
free of charge, as an incen-
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Senators-at-large Debbie
Earley and Tom Uram sug-
gested that SA recommend to
hold off stadium paving
because it ‘“‘appears to be

TI.IRFlAIID Mll.l.“}“.'x""" :

276-4444 HARRODSBURG RD. & LANE ALLEN
¥

735930

GENERAL CINEMA THEATRES |
$1.75 MRS Al Sowincsor 7R
SUN.&! nouun m MATINEE somfﬂiv

1:45 3:45 5:40

FEBRUARY 12, 1981

adequate as of now.”

Uram also expessed con-
cern for students that must
obtain two parking stickers
for different areas. Senator-
at-large Suzie Antonik said
that students requiring more
than one sticker for different
parking areas would be
Sharged only for one.

In other action:

support a bill urging the
Urban-County Council to ex-
pedite the selection of a site
for the proposed senior
citizens’' center other than

. FAYETTE MALI CiyE
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Expires 2/14/81

TIME CAPSULE ARCADE

8 tokens for $1.00
1466 Village Drive
% Asteroids Tournament 2/23/81 x
S ign ups now thru 2/22/81

No limit on
coupons

ALL NEW APPLICATIONS FOR THE
UK STUDENT BLUE CROSS AND
BLUE SHIELD PLAN MUST BE
POSTMARKED BY THURSDAY,

| b
)
IT'S A GOOD POLICY AT A GOOD PRICE! o
Application packets can be picked up outside the door to room
113 Med. Center Annex 2 or beside the elevator at the Health Ser-
vice Clinic (3rd floor, Med. Center Annex 4)

The application and payment deadlines are strictly enforced. The
health Service does not take payments for this plan.

Fall 1980 subscribers to the UK Student Plan who have not receiv-
ed their premium due statements (billing) for Spring 1981 should
call the Lexington Blue Cross/Blue Shield Office (255-2437) im-
mediately. Itis your responsibility to follow up on this! ! !

\ Doiitmiss
A theboat
.
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TAKE CHARGE AT 22.

of literally millions of dollars
worth of highly sophisticated
equipment. You're a Division
()fhu-r s0 you're in (hargv

than most (orpurannnq mw

a man of 22. As a Navy Officer,
you encounter new challenges,
new tests of your skills, new
opportunities to advance your

Don't just take a job. Become
a Navy Officer and take charge,

\A\\ OPPORTUN
INFORMATION C! ENTER
x-n Box 5000, Clifton, NJ 07012

'm ready to take charge. Tell me

Chott the Novy's officer programa. (8G)

NAVY OFFICERS GET RESPONSIBILITY FAST.
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About the package

The following articles contain the thoughts and observations of
women who work in traditionally male-dominated fields. Much of
mzmm-mmtmmmu-y emphasizes

that women must

sexual

of working women.

face. These articles could be called an * hvuﬂlll&u“ of these claims
or a test of the validity of such emphasis.

These women are in no way representatives for other women in
these fields because each individual's experiences are varied. The ar-
ticles are an overview of some Lexington women's views on the psyche

s female faculty
still fighting battles

By DENISE DAMRON
Reporter

Although many women have bat-
tled and won the right to work in
male-dominated professions, the
war may not yet be over.

Several female professors say
sexual discrimination does not end
even after employment is secured.

“I'm leaving the faculty this year
because there’s no money and [ was
the first person cut,” Margaret
Somers, engineering professor,
said. ““It enters my mind that were
1 a man with a family they simply
would do something else. Because
I'm a woman and because my field
of English engineering is what they
call a ‘frill,’ then I'm gone.""

Somers is the only female in the
engineering department. There are
two women on the faculty in the
political science department. The
business department has five
female teachers, and the College of
Law has two women on the faculty.

Al women are scarce in
these traditionally male-dominated
fields, their numbers are slowly in-
creasing. Women in these fields
have had to deal with various types
of discrimination

“Since I've been here there have
been many times when I have been
socially discriminated against,”
Somers said. “I don’t get asked out
to lunch and I don’t hang around
with the boys."”"

“In the last year I've had fan-
tastic support,” she said. “They
believe in what I'm doing. In the
three years before that, it was a
struggle from start to finish. There
were times when professors would
simply not speak to me in the
elevator.”

Somers said up until recently the
engineering building had only one
woman's restroom in the building.
She said that is the *“obvious type of
discrimination.”

Another type of discrimination,
Somers said, is that many times
students have trouble believing a
woman can have a Ph.D. She said
she is sometimes referred to as
‘“Mrs.,"” rather than “Dr."”

Professor Pam Conover of the
political science department, said
there is a lot more pressure to pro-
ve yourself if you are a female
teacher.

“If you're a man and you walk in-
to the classroom, your authority is
much more accepted, whereas, if
you're a woman you have to prove
your right to be there,”’ Conover
said.

Besides discrimination by
students, Conover said there are
certain faculty members who have
difficulty adjusting to the notion of
a female colleague.

Somers said many times a
woman must place a certain bar-
rier between herself and her male
colleagues

“I think we’re all trying not to be
lonely, and if you know you are like-
ly to be excluded because you're
not one of the boys, then you set up
a barrier and say, ‘Well, I don’t
want to be included anyway, my
feelings aren’t hurt.’ But of course
they are.”” Somers said

Carolyn Bratt, a professor in the
Law School, said when she first
came to UK five years ago, she was
one of two women hired at that
time.

“I think that there was some
discomfort as to how to handle us,”
Bratt said. ““But since I've been
here for 5' years, they know that
I'm going to take very strong
stands on what I consider to be im-
portant. We need to try and admit
more women into the Law School,
and we need more women on the
faculty.”

In addition to the problem of how
to handle the reaction of male col-
leagues there is the added pressure
of dealing with personal feelings
and internal barriers.

“I used to not believe that I was
discriminated against,” Somers
said. “When I got into my Ph.D.
work | realized that I had been
limiting myself. I had been
discriminating against myself and
‘was not allowing myself to go as far
as I might have. There is a lot of
discrimination, but you have to
realize how subtle it is and how per-
vasive, even within yourself.”

Conover said there is a problem
in managing so many things at
once, such as a career, a husband
and a family. She said the

discrimination is not discrimina-
tion in the true sense of the word,
but it is a lack of awareness of the
limits in which women operate in
trying to juggle the various roles.

As far as salary discrimination,
most of the women said they do not
know what salaries their colleagues
are making, but do not think they
are making more or less.

The women agreed that although
the University does not seem to ac-
tively recruit women teachers, it
does not discriminate in hiring
women.

Business department instructor
Ernestine Hargrove said she has
found in many instances if there is
a woman who will do the job and
who has the same credentials as a
man, she is just as likely to be
hired. She added, however, she
does not believe women are active-
ly sought

Bratt said in her own case, the
University has been fair in granting
promotions.She said, however, she
feels there may be some resistance
on the part of universities to greatly
increase the number of women
faculty members.

“I think the test of any employer
or institution is what happens after
hiring their basic tokens. Are they
willing to continue to hire the best
qualified, if it means having a
facuity that is 60 percent female?”
Bratt said

Although the discrimination the
women face as teachers may be
subtle, they said that the
discrimination they faced while
getting their degrees was more bla-
tant

PAM CONOVER

Bratt said when she went to law
school she was in Syracuse Univer-
sity’s break-through class of
women. She said there were 18
‘women in a class of 180.

‘Some days it was like being
dropped into the locker room of the
Oakland Raiders,” Bratt said.
““They just weren’t used to dealing
with women."

Bratt said some professors would
not call on women in the class
because they were afraid they
would get upset. Some teachers
would call on women to present
cases they considered ‘close to
home,’ such as rape cases.

Hargrove was enrolled in the
master’s program in business at
the University of Massachusetts in
1973,

“There were subtle remarks
made by male students and male
faculty members,” Hargrove said.
“They didn’t take fully into con-
sideration that we were there.”

Bratt said there were a lot of
what she considered sexist jokes.

““They would talk about women's
bodies, which was really irrelevant
to the class. We objected very
violently to it, and most of the pro-
fessors, after three years of dealing
with more and more women com-
ing into law school, stopped doing
that. They understood that it was
offensive to talk about.”

Conover said there was not
discrimination, but more of a sense
of surprise.

““The expectations were that you
were not expected to be interested
in pursuing a career in law, which a
lot of political science majors do, or
become a professional political
scientist.”

The atii*ades ~f male stucents
toward female students in male-
dominated fields has changed since
these women received their
degrees, Somers said. She said that
male attitudes toward females are
very positive.

Continued from page 1

norm of the supporting, gentle,
compassionate woman (o say, ‘this
is worth a hundred dollars and you
pay me this amount or I will not
help you', goes against my grain. I
do not believe that, and I struggle
forever with the notion that to be a
successful woman you must be like
the men in your profession.”

Vanaman said her biggest
obstacle has been her own percep-
tion of what she could do. She said
there is a tendency on the part of a
lot of women to be a little hesitant
to take on major new respon-
sibilities and that their own poten-
tial is snuffed out because of fear of
failure.

Hendricks said women tend to
fall back on the stereotyped excuse
that it is harder for a woman to suc-
ceed. She said women are their own
worst critics

“‘But it’s also more exciting being
awoman,” she said. I would never
trade it, and to some extent I think
women feel it’s our fault if we ex-
pect too much of ourselves.”

For women to overcome the bar-
riers preventing entry into male-
dominated fields they must change
their attitudes toward what they
can accomplish. Hensley said
passage of the Equal Right Amend-
ment would help to change these
traditional attitudes.

“I just can’t believe for the life of
me that the ERA has not been pass-
ed,” Hensley said. “I've gotten to
the point where it's embarrassing
that people, specifically women,
want to prevent that from happen-

ing.
Hensley believes the ERA will
human rights, and
altho\@ it will not give women
anything tangible, it will change at-
titudes tremendously.

Another step that women are tak-
ing to further their careers in the
predominantly male-oriented fields
is something called ‘“‘networking,”
or interaction with other women
professionals who may act as a sup-
porter or a channel for advance-
ment.

“Networking is the same thing
that men have done forever,” Hen-
dricks said. ‘‘Maybe in 10 years or

so there will be enough women in
bureaucratic hierarchies to make it
possible to have mentor relation-
ships with younger women."

politics as well as men do,”
Vanaman said. “Politics is an im-
portant part of any job. It involves
the informal relationships that you
have with the people who are mak-
ing the decisions.”

As far as the future women will
have in the male-dominated profes-
sions, Vanaman believes | that
women will have a very large role.

“I think they will begin to take a
greater share in management and
decision-making. Women have
always been viewed as being im-
plementers of policies that are
devised by men, and I think this
will change.”

Unseld said the road to partner-
ship for a woman in a public ac-
counting firm is a lot longer than it
is for a male.

““You need a thick skin because
you end up in situations where it
takes a little bit more for a woman
toachieve the same level of success
than what it does for a man,” she
said.

Most of the women said that
although they are not totally
representative of what every
woman will face in the male-
dominated professions, they
believe their experiences can shed
some light onto what female
graduates in 1981, and successive

years, can expect.

Vanaman said women should not
fall into the trap of blaming their
failure to move up very fast or to
get a promotion on the basis of sex.

“It’s awfully easy to say I didn’t
get that promotion because I'm a
woman,” she said. “It's very
defeatist and it also keeps you from
dealing with the real reasons that
maybe in retrospect you might find
that it was justly awarded to so-

Unseld said the graduating
female should be aware that the
business world is a very con-
servative community. She said the

Hamilton
decision at Central
Bank.

Photos by
TED MAYER.
Kernel Staff

problems are there, but they are

constantly changing and they vary
from one business to another.

“lﬂnnhuuwhmm"

said. “I will have it the

rest of my life and a good many

mmmhmtmdm

Clark said that self-confidence is

essential

“You un't go into medidn:, or
any field, thinking you're a tradi-
tional model,” she said. “You
should go into it thinking that there
aren’t any obstacles at all. Think of
whatever you want to do and just do
"

Women’s statistics

dollar earned by men.

House.
almost double the number in 1975.

140,000 women earn that much

Academy.

* Of the women in the workforce, u-ﬂyl.-_mhd-lul.
sales service, factory or plant jobs, six percent are managers.
-Onmeaver-;e.wommmmhll-dmumslmlurwery

* In 1969 there were 11 women in the U.S. Congress — one in the
Senate, 10 in the House. Today there is one in the Senate, 21 in the

-Mu!mumwomhddu-ummdmn‘hrm“
-unmmenwuﬂnglnunpﬂvaulmemus.Mnym

* In 1980, wommululheﬂnlumemmlﬂury
academies: 61 from West Point, 55 from Annapolis, 97 from Air Force

-Mq;nedlmwnﬂyemingexceedeﬂwomlbyuu
-Womenhad!awwknludly'mmlheume-nhp

1980 Salary Averages

$34,000

$28,000

$31,000

$25,000

$22,000

$19,000

$13,000

ali Il 1

store clerk

I I

accountant attorney

Outlook improving for female graduates

By DENISE DAMRON
Reporter

‘‘Many females that have
undecided majors say they are told
that there are certain careers for
men only and that women can’t do
those things,” said Drema Howard,
assistant director of the Placement
Center.

““The key is not to limit yourself
because you are male or female,”
she said.

As a woman who may be plann-
ing a career in a traditionally male-
dominated field, there are many
factors to be aware of when looking
for a job.

Graduating women need to be
aware that the job market is tight
and the competition is fierce,
Howard said. Although the Place-
ment Center may not find a woman
a job, it can point her in the right
direction for finding her career
path.

There are many fields that are
opening up to women today.
Howard said !.he dlne top fields lnr

““The key is not to limit yourself because you

are male or female.”
— Dr

ema Howard,

placement center adviser

understand that women have the
ability and skills to go into any field
choose,” Howard said.

jobs know how to market
themselves, Howard said. She add-
ed that a woman should know her
own value.

““The most qualified person will
get the job, regardless of if they are
male or female,”” Howard said.

Before going into an interview,
students should research the com-
pany to see if they meet the needs of
the employer, Howard said. The in-
terviewee should ask questions of
the interviewer, she added. Things
to ask about include

bulm!he)obmarkatywmut
place a value on your own worth."

Knowing the going rate for a cer-
tain skill, what grade point
avereage a company requires and
what skills are required all have an
impact on salary, Howard said.

The Placement Center reported
the following average salary offers
for the fall semester of last year:

women are business,
and computer science. The entry of
women into the fields of medicine,
law and architecture has also ac-
celerated, she said.

In 1971, 8.5 percent of the law
students were women. Today, the
figure has risen to 20 percent.

There are also more women in
business who are getting B.A. and
MBA

‘“Men

are beginning

to

, training
advancement and what one’s role

its, especially women,
Mdmben!nldwnqwlun

students are not
ble about salaries for
different fields and they don't
realize their own personal value,”

)

salary.
‘‘Many

said there have been no differences
reported between male and female
salary proposals, except in the
fields of engineering and computer
science where women's starting
salaries are often higher than
men’s,

If a woman feels that a com-

discriminate
Mdrqxttltto!hsl’hemt
Center, Howard said.

““One student I overheard said
she felt she might have been
discriminated against because she
was a woman and that her chances
for getting this job were hurt,” she
said. “Many students don’t know
what to do in these cases, but it

pany’s recruiting practices
against

npldlyhlvcbomplnd'he ‘good
old boy’ network,” Howard said.

“Women have never utilized this
system in their careers, but have
used it mainly in domestic matters.
A mentor can act to support career

sions, a student can get the con-
fidence and awareness needed to
gain access into the competitive job
market, she said.

Don't feel intimidated because
you're a woman. Know that you
havz a value and have something to




THE KENTUCKY KERNEL, Tuesday, February 10, 1981-5

Board okays sprinklers, alarms for Towers

spent only $290,776, leaving a
balance of $1,047,04 of the
state’s money
for the projects. The $500,000
would be taken out of this re-
maining balance.

before the notes reach
maturity in June, 1962, so that
UK could issue long-term
bonds at a lower interest rate.

““This way, we would get a

for the University to continue
to issue the short-term notes
yearly because of a $28,000 is-

equipment in both the energy
and agricultural fields.
"lvebeuullheumv-u
ty in admistrative positions
lm‘thelulloyunlndldtlt
was time for a change,”” Funk
said. “‘I am very fond of this
place and leave with a sad

The firm makes speciality

becomes
effective April 1, will be given
“‘a leave of absence for pro-
fessorship so if he decides to
return, we'll get him back.”
Funk said he will not be ser-
ving the University in any
capacity after his resigna-
tion.

Date change

The date for the Com-

day, Feb. 10 at 7 p.m. in the

Grill. The
discussion is scheduled as a
part of Black History Month.

Debate team

The varsity debate team
last week captured first place
at the Dartmouth College Col-
legiate Debate Tournament
in Hanover, N.H.

Steve Mancuso and Jeff
Jones won the final round

over Wayne State University

campus bnefs1

of Detroit on a 3-0 decision to
claim the top honor.

The ‘Boss’

The “Boss” has called in
sick. Bruce Springsteen and
his E Street Band will not be
in concert tonight at Rupp)
Arena.

Springsteen has a case of]
strep throat which forced him)
to cancel aj ances  in|
Evansville, Ind. and
Nashville, Tenn. in addition|
to tonight's performance.

The concert has been)
rescheduled for Wednesday,|
March 4. Tickets for tongiht’s|
cancelled appearance will be|
honored.

A NEW NASAL CONGESTION STUDY!
EARN $63

If you have a stuffy nose due to a cold or allergy,

you can earn $65 by participating in @ 13 hour

medical study. Subjects are needed every day.

If interested, please call Monday-Thursday from
10 a.m. - 12 noonat 257-2770.

f Arts Center Opticians )

135 E. Maxwell Suite 201
Professional Arts Center Bldg.

®Eyeglasses

®Frame Repairs

oFree Adjustments

020% Discount for Students

Behind Wildcat Lodge on Maxwell
Open 9-5 Monday-Friday 2565-7939

TO START YOUR
YEAR WHEN
YOU ARE!

WE’RE READY

Richard |. Fleischer

announces he is available
to practice:
Immigration and Nationality Law
202 Eagle Savings Bldg.
914 Main Street
Cincinnati, Ohio 45202
513-621-1181

Charge It 258-4646

is the number to call to Charge it to your Master Charge
or Visa account. Deagline,for classifieds is noon one day
prior to the day of publication, Kernel classified office,
room 210 Journalism Buiiding on campus. All ads must
be paid in advance — cash, check, or bank card. .

Sanoul AVI19 Amp-Ar 91 spackers 4 mon-
the old. Coll 2565414 leave nome ond
number

Aterk-Home vides system. Jmo. old. Sl

personals

Jana C.-Happy 20, Two yeors, and they
K kns hoh

boxes. 4 cortriges including space in-
voders $150. 252-3745 o 266-4796 Jeny.

windows' Love aiways. Kim

w02
s

Cross Country

S

Compl??e packages start at about $100

233-
1764

. Bike Shop 212 Woodland Awe.

o Woodiend
One. ntumished $200, 276.2222.
1510
Soversl furnished resms-for rent in lorge
house. 5 minute wolk fo UK Lerge kitchen, 2
bathe 2040343,

Awerd Winalng flim

10%

Discount on
Processing
and Printing
with this coupon
through Feb. 27

PHOTOGRAPH Yinc.
563 South Limestone

IT'S

JULY
Time to start
planning for a
new school year
That calendar you've
got, however, ends
in December

Visht your

area bookstors. information
xmn Clark’s Academic/Fiscal products.

half way through your school year! Don't go looking for next
year's calendar. Keith Clark's AY41 Academic Year Assign-
ment Book is what you need! It's dated for 13 months, July
through July, just what you need to begin planning the new
school year and carrying right through 1o June! Check with
your local office supplies dealer at home or the campus
bookstore at school and ask for the AY41._because we're
ready 1o start the year when you are!

When asking about the AY4 1, mention to your dealer that this
product can be imprinted with your schools official seal.

today for more sbout

Pondha's Prosentetly by Night tonight
10pm-tom.

Cathie W..You ore gorguous. Donny.
Lostie-Lovhe Losiie.

Lu-To the bestest roomie aver! With love.

Abortion information and

Rates

CLASSIFIEDS
One day, $1.50
Three days, $1.40 per day
Five days, $1.30 per day
The above rates are for ads of 10 words or less, there is
an additional charge of .15 for each extra word per day

@ )

services
Typing Thesis. dissertations. term popers.
st dogrd

Shaerm- Happy Birthday o the best friend o
person could have Love Mary Mergare! PS
Sorry it late.

lost & found

Oold Choker Last-between complex ond
Seaton.

silver items. Great
Mor spring break ex-

Lost-Brown glosses w/cose neer rope
Avens. Calt 200

Valentine it ldes Portraits in Chercool

ring @ friend for & Volentine's Speciol of
Commend Performance. 2 haircuts for $22

with this od. Plaza 2851113
Lokeview Plazo 260-5345. No oppointment

Sond A Singing
Doy Call 2573158,
Author Locturs Lote Hamew-will be giving

Fob. 12 and

Tologrom-for Volentine's

19. For more

foome D minlh ) Sk o oo
2310000 or 277.5434 ahver S

help wonted
for rent 3 A A

Moor Uk-lerge one bedroom furmished

Typing.16 yoors experience. 8 legal.
engineering 2549298

Typing  Wented-Four
guaranteed. IBM. Doris LeDow
mae.

Kimb and Gorge doyhikes Non members
weicome.

Weating of the Seler Carome-by Dr. Mor
shell Saylors, Wednesdoy. Feb. 11, 8PM.
Room 179, Chemistry-Physics Building. Tolk
explaining Corona. :

1981 LKD

logo contest winj
$25

25th Anniversary Little,
Kentucky Derby
dli Friday, Feb.

s
Iyping - Reosoncble rates - Guarentesd
work - 2994355

roommate

Male Rocmmeteto shore unhumished
opartment ot Applacresk 175 month 269
o,

ooy Tevm——
V10 phn e Wb S e

aporiment $250 elve furmished eficiency

10 teoch in one or more of owr specialir
od octvities.  College  shudents,
teochers. ond cooches should opply.

Thunderbird
Clover, 8.C., nm-c- ).

Lamt U oy cog-wth 7o § s Posse
co 2983326 Reword oMfered |

tmentel volue. John Cley 2571182

Catoulun Tutor.Tost time! Are you ready?
Jow 758-4476. 2697086

Reminder
Education Majors
Student
Teaching For Fall 1981
Apply Now

Phone 257-1857 or go to Room
129 Taylor Education Building

20th
For more details pick up
entry form at Student
Center 203

TUMMER ADVISNG Conterence stdent
solf opplications being token
Undergroduates miererted ond

Educe
February 19, 1981 o 7P For more informe-

Typieg 8 Seleciic. Experionced. Theses,
dnseriations, Term Popers. Mercie 772
e

UK Ametour Radie Ciub-wil mest Wed.
Fob. 11, 7:300M . 453.F Anderson Woll All

Typing Accurote ressonchle reves On
compus Judy GHl. 776-445)

Closs of 79 Lowt in the Complen in Kirwen 4.
W found coll 257.1208 or 266-7356. Homesty
poys Reword oered

SO Rt s e o

Low S
n-"'--"—--* W voen or

Q{%b
e
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THE PLACE YOU'VE BEEN WAITING FOR
THE IS BUSTIN' LOOSE...

DM MORAN/Kernel Staff

Alpha Tau Omega's Larry Kline serves on his way to
defeating Sigma Nu's Tom Scott 6-1, 6-0 Sunday night to
win the annual Kappa Delta Tennis Classic at the
Bluegrass Racquet Club. The tournament was held to
benefit Big Brothers and Big Sisters of Lexington and
raised over $1,000 on its behalf

SEC schedule

Wednesday, Feb. 25
Alabama at Auburn
Florida at Vandy
Tennessee at Georgia (TV)
Kentucky at Miss. St

Ole Miss at LSU

Wednesday, Feb. 11
Alabama at LSU
Auburn at Vandy
Tennessee at Florida
Georgia at Miss. St
Kentucky at Ole Miss (1

Saturday, Feb. 28
Vandy at Alabama (TV
Auburn at Tennessee
Florida at Miss. St
Georgia at Ole Miss

Saturday,Feb. 14
Alabama at Kentucky
Miss. St. at Auburn
Florida at Ole Miss
LSU at Georgia (TV
Vandy at Tennessee
Sunday, March 1
Wednesday, Feb. 18 LSU at Kentucky (TV
Georgia at Alabama
Auburn at LSU
Kentucky at Florida
Ole Miss at Vandy
Tennessee at Miss. St

Standings

LsSuU
Kentucky
Tennessee
Alabama
Georgia
Mississippi
Vanderbilt
Florida
Miss. State
Auburn

Saturday, Feb. 21
Florida at Alabama
Georgia at Auburn
Vandy at Kentucky
LSU at Tennessee
Miss. St. at Ole Miss

Sunday, Feb. 22
Texas A&M at LSU (TV

The SEC tournament will be played March 47 at Birm-
ingham, Ala. NCAA first rounds, Mar. 12-15; Regionals
March 19-22; Finals March 28-30 at Philadelphia

N ExMVP Morgan

signs with Giants

SAN FRANCISCO (AP) —
Second baseman Joe Morgan,
twice chosen Most Valuable
Player in the National
League, made a long-time
wish come true yesterday by
signing a one-year contract
with the San Francisco
Giants.

“I wanted to play here
since the time I was 15 years
old, sitting in the bleachers in
left field,” Morgan said at a
news conference. ‘1 guess I
always wanted to play with
the Giants. I would have
preferred to sign with them
originally, at the start of my
career, but it didn’t work out
that way.”

Morgan made it clear he
had no plans to play the role
of aging tutor.

“I'm going to spring train-
ing with the intention to prove
I'm an every day
ballplayer,” he said, noting
that he expected to battle for
playing time

Morgan said he opted for
the Giants' contract offer
over one from the Los
Angeles Dodgers, another
National League Western
Division team

“I want to play with a winn-
ing team, and if I didn’t think
the Giants could win this year
1 wouldn't have come here,”
said Morgan. “I just feel that
they are making a lot of
strides in the right direction,
trying to be a winner. I just
feel that I would like to be a
partofit.”

Morgan, who won
league MVP award in 1975
and 1976 with the Cincinnati
Reds, became a free agent
after playing last season with
the Houston Astros. Houston
won the 1980 NL West title
and the Giants finished fifth

Morgan said he will com-
mute to Candlestick Park
from his home in Oakland,
where he grew up and still
lives

Before Morgan can crack
the Giants’ starting infield,
he must first contend with
Rennie Stennett, who signed
a five-year, $3 million con-
tract to play second base for
the Giants last year.

Morgan reportedly also had
offers for the coming year
from the Detroit Tigers,
Chicago White Sox and a
Japanese team.

p s S

Thursday

r 4

CORRECTION
The incorrect price was given for the
“Floating Heart"’ in the Carat Patch ad Monday, Feb. 9|
The correct prices
should read as
follows:

Floating Heart

$12.50 -$28 - $44
The KERNEL regrets the error

~

Feb. 12th

Srepraie For: April 8 Exam

Call Dave Evenings & Weekends.

-H, Not too late

Educational Center

TEST PREPARATION
SPECIALISTS SINCE 1938

N toenroll

2134 Nicholasville Rd
Medical Plaza Suite 186
276-5419

GRE Classes Starting Soon
advanced GRE and advanced Psychology

Monday-Thursday Nightly
Drink Specials
Tuesday- Don't Miss “Craxy Jack"
& his Hotlegs C Lexi 's
Hottest Ever!
Large Game Room and
7 foor 1.V, screen
Featuring live entertainment

by: usrnunn
Lakeview Plaza
2909 Richmond Road

CSSESTSITITISTTN

M UP WET

AT THE

DESPARADO

TWO 1st PRIZES

$600 WATER BEDS FROM DALLAS' WATERBED RANCH
n

TWELVE MONTH MEMBERSHIPS TO LEXINGTON KARATE ACADEMY ($400)

Helfer Riding on Tuesday- Finals Feb. 17
Cowboy Riding on Thursday- Finals Feb. 19
One winner each night will receive $25
Two-Fer Night- 8:30 il 1:00 Beer & all Drinks Every Tuesday
SSSSSSSSS 2k

Valentine’s Day
Love Notes

Have a Valentine's
message sent to

that special someone,
to be printed in red on

February 13, in the Kernel
$1.50
for 10 words or less
Deadline: noon Tuesday,
February 10.

Bring ad copy to the Kernel offices,
Room 210 Journalism Building
Mon.-Fri. 8a.m.-4:30p.m..
ASK ABOUT DO-IT YOURSELF BLOCK ADSI

To serve you better, we now have a Repair informa-

Autowizé The
Parts Place

230 Harrison Avenue
Closest parts place to campus—
(near Wildcat Lodge)

254-1313

OPEN MON. — FRI. 8 a.m. to 5 p.m.
SATURDAY 8 a.m. to Noon

tion Library. Our “Professional Edition Manuals” provide .
specifications and technical imformation for most

domestic and import cars. Come in soon and use our

Library free of charge.

classes available

—Sports digest—
Lady Kats at Northern

The Kentucky Lady Kats, suffering in the depths of a
major slump, travel to Highland Heights tonight for a
game agaisnt Northern Kentucky University

The Lady Kats were blasted 81-65 by Tennessee Satur
day night in Knoxville and have lost three of their last four
games

Kentucky returns home Saturday to meet Louisville.

McCray earns honors

Scooter McCray, 6-foot-9 sophomore forward for the
University of Louisville basketball team, has been named

Metro Conference Player of the Week Peace Corps Representative
In coming in from the bench, the Cardinals’s reserve

scored 39 points and had 23 rebounds in three games last Student Center - Lower Level
week February 9,10,11

Kilmer new preSident Also 30 minute film, Noon and

4:00 p.m., rm. 115

Billy Kilmer, former quarterback for the Washington
Redskins of the National Football League, has been nam-
ed commissioner of the 10-team American Football
Association

The AFA is a summer league made up of NFL castoffs
and former college players not drafted by NFL teams. It
begins its season May 30 1

IFWE HAD

A FEW MORE
TOWORKWITH
THIS ONE
WOULDNT BE
SO DAMNED
IMPORTANT

Discount priced
automotive parts and
accessories for all
imports and domestic cars.

o ] .)
\0 /o? Clip this coupon OOF/°
? and receive F
an extra 10% discount on
your next purchase.
Offer expires March7, 1981

Offer good ot Autowize The Parts Place. 230 Harrison Ave. Only. H
-

PeaceCorps
VIST

VOLUNTEERS IN SERVICE
TO AMERICA-

r Read the Kernel for the best in sports




