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Holman Hamilton

An Assessment of UK Today

Holman Hamilton

First of all, T cannot pass up this opportunity to greet the
dozens or scores or hundreds of my former students who
may peruse the current issue of the KENTUCKY ALUM-
NUS. You and what you are doing and thinking will
always interest me keenly. Perhaps you, too, will wish
to have a brief impression of your old prof’s view of
today’s UK.

Let me begin by stating that, fundamentally, UK is
0O.K. and then some.

If you saw them day by day as I do, I believe you
would have a highly favorable opinion of the vast
majority of our students.

It is true that they are a lively bunch. But when was
liveliness a bona fide cause of adverse criticism? Courtesy
and gratitude are among their characteristics, just as the
same traits were represented by you when you were
undergraduates.

These young men and young women seem €every bit
as bright as their predecessors (perhaps brighter in some
ways), and far more comprehensive in their knowledge
of life than members of my own generation appeared to
be at the same age in another part of the country.

Why the rioting on some American campuses then?

Why the arson and the bristling guns? Why the “occyy
tion” of administrators’ offices at Columbia, Cornel, ¢
The fact is that those sorts of things characterized ey
puses far from our own, at a time when UK had no ‘g
frontations”.
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Just as adults of the Commonwealth of Kentucky yflied to su
conservative on numerous issues, UK students who yf to a “Fr
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natives and residents of Kentucky have been simil{§ Actually

conservative. Gradually, there appears to have been s
radicalism coming from outside the Commonwealth,
the horrors of Cornell, Columbia, Berkeley, et al, Ly
exerted an effect on people of all ages throughout i
land. And the effect in Kentucky, for the most part b
been at once sobering and salutary.

The Editor of the KENTUCKY ALUMNUS has asd
me to comment on whether the University is “for socie
or for the students.” My answer is that it is for socid
including students, and for students as part of soci
Any divisive influences, seeking to place “society” ing
watertight compartment and “students” in another
logic in their approach.

All generations of students have had dissatisfa
some vague and others specific. Several of today
satisfactions come directly or indirectly from the poy
tion explosion. Let me cite one example: Ideally, a fre
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conducted on a lecture-discussion basis, with the Bath” To se
limited to 25 or 30 students. Once the number rises b other dut

40 or 45, the close contact is lost. One might as villkes no ser

lecture to 200 as to 50. And really doesn't it make lisee no
to have a first-rate professor lecture to 600 as to 24 good res
provided the 600 are broken up into small di the best p
groups once a week under the guidance of truly quaiixiioth

graduate assistants? But I def

Without dragging out my comments on this exandlle and rese.
let me state clearly that I know this can and often ddilliity of co
work well. On the other hand, there are variants of Sl plain “by
procedures which don’t work well at all. If a student ieventable
a legitimate complaint about the quality of this “solutiiither walks
of the numbers problem, he assuredly should be h»rL Much of
and heeded. On the whole, I think UK is at least kifelsewhere
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responsive to student initiative of this sensible kind

I believe that most UK students are aware t
educational problems demand the best thinking§
seasoned experts as well as the immediacy of st
own viewpoints.

We all have listened to loose
of “relevance” in some courses. But are not fored
languages relevant to problems of communication ©
and tomorrow? Are not philosophy and the st
relevant to an understanding of man and nature’

Are not historical similarities striking, and should
the would-be leader of the future know of triumpls®
disasters in the past?

Is there not relevance in geology for persom
about the moon, and indeed the universe?
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Most students fully comprehend such points, and

iten demands for “instant answers” evaporate without

uch profcssorial didacticism.

should the “Free University” have been recognized,
am asked by the Editor. Superficially, one at first is in-
lned to suppose that liberality of spirit would nod as-
ot to 2 “Free University” idea.

Actually, however, one’s mature judgment neces-
brily leads him to the conclusion that UK was absolutely
it in declining to give official recognition to such a
1'. over which UK had no control.

Although the initial curriculum and procedures of
ich a group might seem fine and dandy, whose crystal
gll could predict future developments?

A third interrogation of the Editor was: “What is
r opinion of UK as a bureaucracy?” The answer is
hat, in my opinion, UK is only incidentally a bureau-
ay if indeed it is a bureaucracy at all. UK is primarily
) educational institution serving the people of Ken-
icky including the students of Kentucky, and also help-
g .to serve the nation in various related ways. Its
icleus is the community of scholars, old and young,
ithin the University family.

I grant there are some bureaucratic tendencies, and I
gplore them.

For example, some professors are “committeed to
tath.” To serve on two or three committees, in addition
bother duties, is reasonable. To serve on nine or ten
kes no sense.

I'see no fundamental conflict between good teaching
id good research, although one has to work just as hard

the best professors work in order to do full justice to

Uil

But I definitely do see a conflict between (a) teach-
g and research (the fundamentals) and (b) a multi-
ity of committee assignments which too often are
bt plain “busy work”. This is an absurd conflict, easily
tentable and probably not understood by people in
lier walks of life.

Much of whatever student dissatisfaction exists here

éiewhere stems partly from deficiencies in academi-

s interest. Teachers, in particular, owe it to their
idents to be deeply interested in them—to care about
I1~to want to communicate.

This should be second nature. If it isn’t second nature,
DUght to be tenderly cultivated.

Finally, the Editor asks: “How can alumni help?”

My response is: Alumni can help by doing exactly
it the most dedicated alumni have been doing all
g,

Deldicated alumni strive to know and understand
LS going on. They read the KENTUCKY ALUM-
S‘_Th(’)’ contribute to alumni funds. They attend
M gatherings on the campus. They come back and

; :
U their former professors, who are glad to see
e,

Like dedicated professors, dedicated alumni have it
in their power to contribute a tremendous quantity and
quality of enlightened personal service!

Hallam professor of history at UK, Dr. Holman Ham-
ilton in 1968 received the “Outstanding Teacher Award”
from UK students. Later the same year, he was hailed as
“Great Teacher” by our Alumni Association. One of his
principal works is a biography of Kentucky's President
of the United States, Zachary Taylor of Jefferson County,
recently reissued by Archon Books, Hamden, Connecti-
cut. Dr. Hamilton is a former Guggenheim Fellow and
Fulbright scholar. He teaches UK students at all levels—
from freshman lectures to graduate seminars.

Students: A Minority Report

Doris Seward

If I could choose, as a group, the student generation I
would prefer to work with as a personnel administrator,
I would choose the present one. I say this with contrast
to the past, with comparison within the present, and with
a conjecture about the future.

Student generations in the past have had, of course,
great variety within their ranks but even so an image
term has been applied as characteristic of the majority
group for a particular period. Thus we have the “silent
generation”, the many students in the Fifties who talked
to no one, went their purposeful way in solitude, un-
complainingly but seemingly uninspired.

They rejected preceding student generations of phone
booth jammers, bed pushers, goldfish swallowers. They
overlapped the security-focused generation of students
in the early fifties who wanted the degree in order to
get the job in order to get into a channel of progressive
promotion and early retirement. This group had in turn
displaced the gentleman scholar with his careful “C”, his
careful clothes, his careful apathy.

All such categories do damage to the many ex-
ceptions found among individual students on every
campus during each era. However it is true that the
flavor of past student populations is not the pervading
flavor of the present one, and I find more to applaud in
the present.

I realize it is more popular to come out in tones of
strong disapproval of the hair, the bare feet, the in-
solence, the irresponsible dissent that highlight reports
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of college students today. My stand is that these items
are not the quintessence of the present generation and
that the important motivating elements for students to-
day are to be applauded. Let me name a few of these
elements.

First of all, many students today are idealistic. They
believe a better world can indeed be achieved, one that
is peaceful, one that is free from hunger and pestilence,
one that is healthy and beautiful. Some older people have
lost that vision of the possible and have accommodated
themselves to the imperfections of society, have be-
come disillusioned by reform efforts and by abuses of
power, have observed graft and slow corruption. Some
of the older people have given up, but many of the
young people have not, and have high hopes for a good
world they can help become a reality.

Secondly, the current student generation with its
ideals is also straightforwardly honest and unabashedly
truthseeking. They ask embarrassing questions  of
“Why?”, “Is that really so?” They point out disconcerting
inconsistencies and argue with us, pushing aside our
facades of pseudo-wisdom, dignity, and status quo. Be-
cause a thing has been done is not reason enough to con-
tinue doing it. They don’t always have a substitute sug-
gestion but this does not diminish their critical appraisal
of what they perceive.

Thirdly, many of them put their ideals and their
honesty into action. They join the Peace Corps, they
participate in political causes, they volunteer to help in
socially troubled areas. If they don’t do this themselves,
they esteem those who do. They admire the girl who
has taught in Watts. If they protest going to war, the
reason is recognized as philosophical and not cowardly.
If they raise their voices to be heard, their premises
allude to democracy and equality.

Of course, there are the social drop-outs, the violently
destructive, the irresponsible yelpers, the drug users,
the free lovers. But these do not represent the viable
and distinctive quality of college students today. We lose
out when we get hung up on the headlines of demon-
strations and focus our efforts and talents on police
work, authoritarian restrictions, and demands for respect.
The fringe outbursts of course need to be contained, re-
strained, and eliminated, but this must not become the
emphasis of the educator’s involvement with the current
student generation. We must recognize, encourage, and
nurture the fine qualities of this generation which can
redound to the benefit of us all. These young people are
pushing toward goals that can belong to all of us. If we
spend our energies simply in denouncing their ap-
pearance, their entertainment, their manners, we lose
the larger impetus of high aspiration to a better society.

Older people do have some justified quarrels from
time to time with the younger generation. Some young
people at some times are outrageous, are intemperate,
are inexperierced, and half-informed. On the other
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hand, young people are on occasion justifiably impté
with our caution, are intolerant of our cynicisn,
are critical of our unimportant superficial ¢

world today.

but we must not yearn for the old days o
student generation, nor the apathetic one, nor
ish one, nor the self-centered one. In our sometime &
we must not browbeat this hopeful gener
frustrated, hateful, subdued. fearful, and
If the alternative is at times irreverant, ev
but also creative and visionary, let’s go alor
offering compassion that is not patronizir
ment that is not half-hearted, wisdom
stultifying, and respect that is not hypocritical

younger people is a waste of energy, is misplace
and is a loss for both. The issue for our times is 10
shall prevail but what shall prevail. The ambient 0:%
times is a better world for all people.
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stile, more receptive to reason itself, to deliberation
It is prudent but not timid. And maybe older people

 that tomorrow will be more kindly, more flexible,
s critical, less deaf to the possibility of change. How-
Y 4 wer, until that tomorrow, there is reason to be cheered
: :: i pleased with the present student generation and to
4! challenged to improve our educational opportunity
fay g
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ois M. Seward, dean of Student Affairs Planning, is a
itive of Bloomington, Ind. She was dean of women at
K from 1957 to 1967.

Dr. Seward is a member of numerous professional,
il and civic organizations, and has contributed arti-
s to several national publications.

nternity People Lead Our Nation
b Elder

Fraternity people lead our nation and make no mis-
i about it! Over 809, of the top 500 industrial giants
our country, as tabulated by FORTUNE magazine, are
I by Greeks. The same percentage follows among
licators, political leaders and professional people.

Doris Seu
ably impatillie step from High School to College is a large one.
cynicism, M€ transition calls for a great deal of adjustment not
" lj on the part of the student but also his parents. At
e University of Kentucky one of the institutions that

aid in this adjustment period is the College Fra-
fnity.
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In order to give some perspective, we might take a
ick look at these groups and their place in the history
bigher education in the United States. The first
inized fraternity was Phi Beta Kappa, founded at
E College of William and Mary, Williamsburg, Va., in
6 Formed for social and literary purposes, it had all
bcharacteristics of the present-day fraternity, but after
dcentury of existence, it became and has since re-
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nisplu(-t‘t‘ el 'e<l] 1 the system, Although they were recognized as
imes is not ‘a fl'ilt(‘l'}liti(*s, it is significant that a literary strain
umbicntﬂ[ med to furnish a motivation for their founding. In
l“C‘t}Tl,\' all have references to high scholarship and
e accomplishment in their creeds and statements
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of aims and purposes. Many were founded in protest
over the failure of some existing fraternities to live up
to these avowed objectives.

Although various societies, mostly of a literary nature,
came into being during those years, it was not until 1825
that the first genuinely social fraternity was founded,
Kappa Alpha Society, at Union College. During the
ensuing years, until the Civil War, twenty more fraternal
orders were founded, but during those war years, a
number of them were forced to close their doors. Most
of them survived, however, and several new orders
sprang up soon after the war, largely as the result of
friendships created among members of the armed forces,
both North and South.

Today there are sixty national fraternities with
chapters in 500 colleges and universities. They have a
total of about 4,000 chapters, some 200,000 under-
graduate members and about 2,000,000 alumni.

Essentially, fraternities attempt to create an atmos-
phere of close and sincere friendship on the campus,
while offering to their members an education in human
relations and group dynamics. While fraternities have
many intangible benefits, I would like to discuss some of
their main goals and objectives.

Within the structure of the Fraternity chapter men
gain valuable experience in leadership. Through train-
ing and example they learn to accept responsibility—to
make decisions and to carry out worthwhile programs
with careful planning. It is no accident that a large
majority of the heads of great corporations, who at-
tended colleges having fraternities, were fraternity mem-
bers and leaders in their chapters.

The major purpose for coming to college is academic.
It must always be remembered that a fraternity or any
other organization is only relevant to the point that it
complements and supplements the formal educational
process. According to a U.S. Government study (HEW
Bulletin No. 1958-1), a student’s chance of graduation
will definitely increase if he joins a fraternity. The survey
showed that members of fraternities and sororites had a
record of 59 per cent in “persistence to graduation”, as
against only 47 per cent for non-members. A major
factor is, of course, better scholarship. Fraternities en-
courage their pledges to form proper study habits early
in their college career and continue to push for good
grades among their upper-classmen as well. Then, too,
fraternity men form bonds of friendship, become in-
terested in campus and chapter activities, and get a
feeling of growth and achievement—all of which helps
keep them interested in continuing their education.

The third basic objective of fraternity life is to in-
spire high standards of conduct. The founders of every
college fraternity were moved by the same spirit of
idealism. They challenged men to pledge themselves to
a code of conduct with standards of genuine value. Those
fundamental principles still motivate the modern fra-
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ternity. At the core is the spirit of brotherhood. This in-
volves respect for the rights and feelings of others, self-
discipline, loyalty, fair play, personal integrity.

All fraternities on the Kentucky campus to some de-
gree or another encourage participation in extra-cur-
ricular activities that broaden one’s vision and develop
latent abilities. You will find that most of the leadership
positions on campus are held by Greek affiliated students.
These groups encourage their members to actively par-
ticipate in organizations that serve both the campus and
community. Our fraternities have been involved in many
projects that have constructively benefited not only the
community but chapter members as well. For example,
one University of Kentucky fraternity has, for the past
two years in a row, won a national service award in
the amount of $4,000 from their national fraternity. This
resulted from a project that called for chapter members
to work with a group of boys from the Lexington
Children’s Bureau. One half of this award ($2,000) was
given to the University to be used for scholarships. In
addition, many chapters hold annual Christmas, Easter,
and Halloween parties for hospitalized and under-
privileged children in Lexington. Last year one of the
largest contributors to the Lexington-Fayette County
Heart Association drive were our 34 fraternities and
sororities. Working together for an unselfish goal is a
valuable experience for students on the threshold of
entering the community at large.

This is one reason such a high proportion of mem-
bers win places of importance in civic and national af-
fairs. Over 200 members of Congress (68 Senators and
146 Representatives) belong to college fraternities.

A fifth fraternity objective is to teach tolerance and
understanding of the opinions and personalities f others.
On the Kentucky campus one can walk into any
chapter house and find a cross section of University
students who are concerned about what is going on in
the world. Not only do these students learn to live in
close quarters with men from different backgrounds and
environments, but they also find themselves exchanging
philosophies and carrying on dialogues that are more
meaningful and natural in this type of small group than
in the classroom. Because fraternities are smaller than
most other types of University residential units, life is
more intimate in them. The size and comradship of a
fraternity is more adaptable to a living-while-learning
experience.

Finally fraternities provide business, administrative,
and organizational experience that is not offered in the
classroom. Each fraternity chapter at Kentucky has its
own chapter house where the primary responsibility for
the fraternity’s operation rests with the undergraduates.
This allows for much of the theory learned in the class-
room to be put into practical application at the chapter
house. Some of our groups handle as much as fifty to
sixty thousand dollars a year. This is used for payrolls,
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food purchases, house payments, and many other fy
of house operations. All these groups, of course, haye
additional assistance of a resident house director, f;
ternity alumni, and the Dean of Students office.
Much of what I have said has concerned itself yj
the advantages of the fraternity experience. This sy
to say that disadvantages and problems do not e
Like any organization, weaknesses do exist. Howeyg
part of the fraternity experience is to try to define t}
problems and to determine how they can be correct
Not unlike any other worthwhile activity, one will ¢
out of the fraternity experience what he puts into it
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Henry F. Dobyns
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t. Howeye s emotions battered by student assaults on his uni-
define theRVersity, Columbia historian Jacques Barzun feels that

the mode of university governance we have known in
ihis country has been “rashly abandoned” during the
st few months. T am less pessimistic. Columbia, Cor-

)€ correcty
one will g

el wl, and other Ivy League institutions, however im-
ortant they may have been as historic pace-setters in
, 1S @ naf 'gher education do not constitute the whole of it now.
William ffilithe passing of the era Barzun mourns may be no
om the Uidllnore than the passing of Ivy League supremacy.
nnel Adn Late in October, I took four University of Kentucky
\ssociation i@mduate students in my department to Ithaca to pre-
Kappa Tollent a symposium on results of research in Kentucky at

k meeting of a professional society held on the Cornell
ampus. The society met in Willard Straight Hall, the
tudent union building occupied by armed Afro-Ameri-
an students last spring. The Kentucky research team
s very well received, both by professional anthro-
plogists and many Cornell students attending the
neeting, which reflect some major shifts in U. S. higher
fucation.
An audience drawn from the Chicago-Boston axis
the Universities of Chicago, Illinois, Buffalo, Cornell,
Boston, etc.) with a scattering of westerners, was sur-
ised that we spoke without thick southern accents. In
fher words, faculty and students at northeastern uni-
fesities hold their own inaccurate stereotypes of large
ublic universities elsewhere in the country. Many Ivy
€ague students were surprised because we reported on
cial science research, focused on real problems of
ictical concern to people in our Commonwealth—in-
: .ding such issues as local ownership of business enter-
7 e versus outside control, inadequacies in disaster
\
|

Blief measures, and the fleeting socio-economic benefits
\ ¢ tXtractive industry. They spent hours talking to my
University of Kentucky students about our research,

I their own frustrations in departments where “ap-
lied” research s frowned upon.

The UK research group presented a sharp contrast
bthe daily tumult on the Cornell campus. We acted in
€S of certain fundamental assumptions of university
b mance: rationality and civility. Our research, al-
10ush practical in orientation, represented a rational
proach to problem-solving. Our dialects as well as our
‘ventional dress reflected a civility based upon recogni-
O that academic men cannot command the actions of

, only influence them. We saw the contrast as we
t§red Willard Straight Hall each day through or past
Dicket-line of unkempt, radical-left students seeking to
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Henry F. Dobyns

coerce University officials into rehiring fourteen tem-
porary employees who had recently been released.

What I seek to illustrate in very few words is that
large public universities have come to share in large
part the pre-eminent poisition once held by Harvard,
Chicago, Columbia, and a few other famous institutions.
The magnificent physical plants and especially the tre-
mendous libraries of those earlier leaders still exist, but
they no longer have a corner on the best faculties and
most capable students in the country, and they have
abandoned alarmingly the principles of reciprocity and
deference basic to governance of a university as a body
of scholars. This means to me that it is high time ad-
ministrators, faculty, and students at the University of
Kentucky shed their frequent inferiority complexes and
recognize that this institution contains some programs
and people nationally competitive in their fields, and
still operates on principles vital to academic progress.
Just because northeastern U. S. academia holds a prej-
udiced view of public universities in the rest of the
country—especially in the border states and South—is no
reason for academic people here to accept at face value
the prejudices of those who have proved least capable of
educating their own students during recent years.

The University of Kentucky is today, in my view, a
considerably sounder and better institution than many of
its own administrators, faculty, and students give it
credit for. It enjoys one tremendous advantage in the
Kentucky style of public life which emphasizes courtesy
and civility. As long as this style prevails in conducting
University affairs, the institution should continue to pro-
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gress toward excellence with the momentum generated
by recent presidential leadership and legislative financial
support.

To say this is not to pretend that the University of
Kentucky is anything other than an imperfect institution,
like all human institutions, suffering great difficulties. T
stress the comparative excellence of this University to-
day to place its problems in perspective, and plead for
solutions that will always strive for increasing excel-
Jence without unnecessary compromises.

To describe all problems that confront this or any
other large public university these days would require
a book. Indeed, there are several books already prepared
on university planning. I can do no more here than touch
upon what I see as the most influential single group in
the University of Kentucky today, largely defining
faculty-student, and university-public relationships.

The university board of trustees is a U. S. social in-
vention admirably suited to developing excellent insti-
tutions of higher learning attuned to the needs of those
they serve. A Latin American friend of mine, looking at
U. S. higher education from his perspective as professor,
dean, and acting president of a major university, feels
that the achievements of U.S. universities stem from
their boards of trustees acting as “shock absorbers”. The
board does stand between political authorities in the
state who provide fundamental financing, and the faculty
which needs academic freedom to study not only natural
phenomena but also social issues, and freely to teach its
discoveries to students, who are involved in the research
process when instruction reaches the highest possible
plane. The amount of time, energy, and leadership
trustees devote to academic statesmanship largely de-
termines what the University of Kentucky, or any other
university, is.

One of the crucially important tasks of statesmanship
any board must face and complete in these stressful
times is to define clearly both the privileges and the
responsibilities of students and faculty. Cornell Uni-
versity’s new president recognized in his first policy
statement that the first action that institution’s trustees
had to take to get it moving again following last spring’s
disastrous events, was to adopt regulations for maintain-
ing public order. The University of Kentucky’s governing
board acted with more foresight in this key matter, so
this institution may be better prepared than other schools
were to deal with students or faculty members who dis-
card the basic principles of reciprocity between their
rights and duties to try to force decisions upon others
in the University. Yet additionally clarifying action by
the University of Kentucky board may still be required.

Most problems facing UK today stem directly from
our population explosion. The University of Kentucky
today simply has more students than ever before, who
require more faculty to teach them, more classrooms to
sit in, more books to read in more library seats, and so
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on. At the same time, socio-economic d(-vclopmem'
the United States creates demands for more kinds g
university instruction than ever before, requiring pg
faculty to teach new subjects, with more expen
teaching aids and materials, and so on.

Numerous as the problems are that face the [y
versity of Kentucky today, they can best be solved }
adhering to the principles of university governane
have mentioned, drawing upon Barzun: influenci
rather than coercing, rationally researching and decidiy
policy, civility in interaction, reciprocity and even d§
ference to strong resistance after discussion. The tr
tional Kentucky style of public discussion does affg
this University a considerable advantage that makesg
optimistic. I share with Cornell's new president, D§
Corson, the conviction that destroying our universi§
would be to destroy man in the fastest and surest vj
short of nuclear bombardment. The University of Ke
tucky is today the best University we have in this Ca
monwealth, imperfect though it be, and can be rapid
and markedly improved observing established principé
of governance.

Henry F. Dobyns, Professor and Chairman, Deparin
of Anthropology, University of Kentucky, Lexington,
ceived his Ph.D. degree from Cornell University.

Out of the Classroom, Into the Commun
Anna N. Bolling

Any given day, one may walk into any agen

or g()\'crmnm1tul—nnd find functioning there a vivacil
courteous, and youthful person dealing with agency ®
cerns with all the authority of a veteran troupet in
chosen field area. That person could very well &
University of Kentucky student volunteer.

The type of service provided by the student 108
teer to the community varies from being a very#
portant cog in the continuous functioning of 2@
munity center, or doing legal research for the Legd
Society, to making door-to-door  solicitation for'8
Kidney and Heart Fund Drive, or pul)lishingr the ‘B
tail fly” for general public enlightenment.

The “worth” of these services varies in degree
depends greatly on who is defining and passing /3
ment on these services. Whatever the evaluation. &
quite apparent that students are seeking in large nuid
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The thorns which | have reap’d are
of the tree

| planted; they have torn me, and |
bleed.

| should have known what fruit
would spring from such a seed.

—Lord Byron

More than 200 young people on UK'’s campus disagree with
Lord Byron’s words. They believe the growth of plants and
children are affected by their environment and experiences.
Their desire to nurture the potential that may be lying dormant
in children from deprived neighborhoods takes them to
Manchester Center each week to be with these youngsters. They
play together, study together and challenge the words: the end
in the beginning/ the beginning in the end.

Anna N. Bolling

Photo by Dick Ware




opportunities to show their humanity. Agencies are be-
ginning to accept these students realizing the “gaps” they
fill.

When did the involvement of college students in
social issues begin?® Many would say the Civil Rights
movement was the start of it all. T would tend to agree
and add that the advent of the Peace Corps and the
OEQO programs, particularly VISTA, added another
dimension to the involvement of students in service to
the community.

The implementation of the Peace Corps in the Ken-
nedy years was the first effort to gear and design pro-
grams with college students and college-age youth in
mind. It was the first program which truly recognized
the potential of the college student to participate in
social change.

What is this need that motivates the continuation of
this service? James Tanck, youth officer of the National
Voluntary Action office, Washington, D.C., sums it up
as youth’s conscious and unconscious search for rele-
vance. “It is not universities that are irrelevant, but
rather the students in them. During the past several
years, universities have been criticized by students for
their lack of relevance. No doubt some of this criticism
is deserved, but the responsibility for relevancy within
the university must be assumed by students as well. One
way in which they can become more relevant is through
volunteer action work. The volunteer programs give
students a look at the real world. If students’ work be-
comes relevant, then they can assist in making their
classes relevant, too.”

The impetus for volunteer projects here at U.K. has
come from the campus YWCA-YMCA and ‘the religious
campus centers. It has been through these groups that
we have seen long-range and continuous projects being
developed.

The Lexington Tutorial Program, for example, began
as 2 YW-YMCA-sponsored project. It is now adminis-
tered exclusively by students, with no financial support
contributed by the initiating organization.

The Lexington Tutorial Program is basically a one-
to-one tutoring program designed to give first considera-
tion to the child as a person rather than to his skills in
reading, writing, and arithmetic. More than 200 student
volunteers are placed in neighborhood centers through
this program alone. Tutees are selected through refer-
rals from the centers. The tutor is then matched with a
tutee by the student administrators of the program.

The Trans-Action program sponsored by the Catholic
Newman Center uses professional community people to
screen applicants. They place nearly 200 volunteers each
school year with Kentucky Village, Community Action
Neighborhood Centers, Eastern State Hospital, and the
CAP.

There is another dimension of volunteer service to
the community that may not be classified as volunteer
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at all, but none-the-less is a viable service rendereq TOWGl’d a
the community—services rendered for class credits, T d
group would include an array of interns—recreatiy 0f Studer
teacher education, social work, law students, etc. T Susan Drys
group of students can be especially appreciated becayg
in addition to bringing to the job interest and comnj.
ment, they bring a specific skill.

A new dimension is evolving and that is the studesis§ffoday’s uni
service to each other. Students are becoming increasingy#liollege prog
concerned about the drop-out rate of first-year studentJiilhe establis
CWENS, an honorary, is offering to tutor all freshmujilling and the
girls who submit a request to them in preparation fufe labeled
final examinations. The Black Student Union is offering Jfiniversity I
continuous service in tutoring. Both of these are initil :
efforts, but have the possibility of adding a whole neg
area for student involvement.

There have been periods during the year when i
staff. working with handicapped students, has had i
call on fellow students to assist in the orientation of song
of these students.

We perhaps are doing a great injustice to some stuureauc
dents who are very actively involved someplace-og
campus and in the community—by not listing their pr
ect in this article. It is very difficult to learn about 2l
the good, constructive works of students. There b
been an initial attempt, however.

The University has indicated its commitment to st
dent involvement through the designation of a directorof
Volunteer Programs. The office, housed in the Stude
Center, has as its overall function to provide support fd
volunteer programs, both in an advisory capacity af
in the operation of necessary educational and practi
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It is not enough for college students to give servif
to the community. There must be a genuine receptivens
by the community to these services being performed
order for both parties to have a meaningful experien
It is necessary for the community to be aware of
reasons why students become involved in a communi
that may be their home for only four years, the shor§
term nature of many of the things they do, and the ned
to have and not have structure. On the other hand, it
important for the student to understand the working:¢
the community. Through the coordinative effort 0t
Volunteer Programs Office, assistance in bringing lh.-
two entities nearer to mutual understanding is DS
attempted.
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Anna N. Bolling, director of Volunteer Programs, ¥

graduate of Kentucky State College. She was @ $060%
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e studenty@Today’s university faces critical examination. Traditional
ncreasing fwllege programs are being challenged on their relevance.
wr students fThe established functions of institutions of higher learn-
1 freshmafling and the values proclaimed by their representatives
aration fullre labeled as platitudes, unrelated to the realities of
s offering J@niversity life. The traditionally passive role of the
> are iniﬁal tudent as one for whom “schedules are made” and to
whole neyilyhom education “is given” is no longer acceptable. In
ddition, few problems on the campus do not in some
r when tiflliny involve the pitfalls of bureaucracy. The many
has had tflmbersome bureaucratic procedures which have over-
ion of somshelmed academia find less and less acceptance and
plerance among faculty and students alike. And because
o some siflbreaucracy seems so inevitable and so permanent, the
meplace-oillkvel of frustration and desire for change have risen
g their piiiinarkedly among students and faculty.
rn about 4@ In the absence of solutions and of new definitions to
There hiiet the needs of today’s students, considerable campus
mrest has erupted. An examination of the two funda-
ment to sifental problems, (1) relevance and (2) bureaucracy,
a director tiiliay yield some insight into present and future campus
the Studenifilitends,
> support f
apacity i
ind practics

UK is fortunate to have many students—graduates and
idergraduates—who are genuinely interested in learn-
i 1ew ideas and new approaches to societal and world
thlems and in gaining new insight and understanding
themselves and others. These young people have a
g desire to make a contribution and to commit
femselves to the highest goals. They have a deep desire
blive and participate in the best kind of society possible.
They are very interested in and concerned about the
ning issues and problems of today: the draft, the
tnam War, environmental pollution, urban problems,
€ poor, legal reform, nuclear armament, population
blems, health problems and so on. They want an
fication which is relevant, which will equip them to
fl vith these matters and which in fact addresses
felf directly to them. Surely a good education today
tinclide not only traditional classical subjects, but
2 whole array of new academic topics which have
erg'ed from social, cultural, and technological changes
°0ciety. As the world changes so must education, and
st always remain flexible enough to do so with
attvg speed. To the extent that it cannot change,
fleation becomes an antique, a vestigial remain, an
moded cultural form, :
ffhe educated man or woman is to become a leader
:\[’]Ctloet]i’;s(ll]llippe-d w’ith 1’1‘1t‘ellectual and technical know-
ndle society’s affairs, he or she needs exposure
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Susan Drysdale

to the real world as a student. Students feel “the need to
know” and perceive the university as the place to find
out and to understand.

It was in the context of this general educational
situation that students at UK proposed and respectfully
submitted plans for Free University classes this fall.
These classes, open to everyone for no credit, were in-
tended to supplement regular classes of the University
and not to replace or threaten the latter in any way. The
idea was to offer everyone an opportunity to study topics
not covered elsewhere in the University but of interest to
people, and to do so in an atmosphere free of the
usual requirements and of grades.

The program of classes, distributed in the fall when
school started, contained an introductory statement on
the purpose of the Free University. An excerpt explains
the general framework of the classes:

The Free University allows students to come
together on an equal basis to discuss and ex-
change ideas in a free and personal way, in an
environment devoid of pressures such as grades,
tests, credits, or requirements, which are them-
selves artificial means of forcing students to
learn what they have no interest in learning.
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The only administrative function of the Free
University is to act as a coordinating center
through which individuals interested in volun-
tarily exploring the same topic can gather into a
study group. The members of the group then
decide where to meet, what to study, what to
read. how deep, and how long to study a sub-
ject. -

Some of the classes offered were: possibilities for world
peace, social values, environmental crisis, understanding
the Christian Faith, basic photography, the philosophy
of modern conservatism, and so on.

It was generally felt that these study and discussion
groups would enhance the spirit of learning at UK and
would be positively reflected in the attitudes of faculty
and students. The support which initial classes drew
from the University community verified this. Enthusiasm
was great and people of varied interests, backgrounds,
and attitudes met together for fruitful sessions. In these
meetings the status and authority structures of formal
classes dissolved, allowing free communication among
members.

There was wide support for these classes throughout
the campus. It was the one issue to arise in some time
on which many different people agreed. The organiza-
tions representing the graduate and undergraduate stu-
dent bodies announced their endorsements of the Free
University and their desire to see it continue. Much
support was found among the faculty to teach or partici-
pate in these classes. Early in its existence these classes
seemed to create a new sense of community—a com-
munity of scholarship—a lost quality in American educa-
tion. The University administration, however, did not ap-
prove of these new classes and refused to allow them to
be held on the campus.

If one looks briefly at the purpose of institutions of
higher education, it is clear that the learning process is
an activity of faculty and students. The function of the
administration is to facilitate or administer this process
by providing facilities for its occurrence. The administra-
tion does not concern itself with the structure or content
of that learning. This is the responsibility of the faculty—
a trust which the administration puts in them. When one
considers these acknowledged distinctions in education,
it is difficult to see how or why free and open meetings
of faculty and students for purposes of learning would
not be considered legitimate and proper to occur on
the campus.

The Free University is not an organization at all.
Nor is it a plan sponsored by individuals who wish to
disrupt the University. It is a positive step to meet some
of the needs and interests of students and faculty which
are not presently included in the University. It is an effort
to make education relevant. A constructive creative effort
such as this is indicative of the maturity and honesty
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of UK students and deserves the support of the [
versity.

Few major efforts have been made in Amerig
higher education to make the learning process my
relevant. At the present time administrators are ey
cerned with order rather than creativity, with repressy
rather than encouragement, with negative reinforceng
rather than progress and innovation. Furthermore, yof
so-called innovations in present college programs
simply minor changes. As a recent report by the Ameg
can Council on Education has pointed out:

AMPUS S¢

Despite all the talk about innovation, under.
graduate curricular requirements, as a whole, have
changed remarkably little in ten years. .. In many
cases, the minor changes in requirements, aumuntz
ing to no more than a reshuffling of credits, cn
only be characterized as tinkering . . . The sig
nificant area for innovation lies in rethinking the
total undergraduate program in an attempt to re-
store unity and relevance. The evidence on such
activity is discouraging; there is t00 little of it?

Non-credit courses, student membership on U
versity committees, suggestions by graduate studentsfs
changing graduate programs, proposals for practicad
“internships” whereby students gain practical exp
ence in their fields while still in school are all illustrai
of the students’ search for relevance in educatin
search which must be taken seriously by those in charg
of preparing youth for participation in society.

The second fundamental problem in today’s univen
involves the matter of bureaucracy in higher educatiiilis .
Universities, like most other bureaucracies, have B
come large and unwieldy. In the entanglement of
tape, the structure and procedures become ends
themselves. It has become a gigantic task to keepd
whole bureaucratic structure under control. For exang
throughout the university bureaucracy, too much
and energy on everyone’s part are consumed with ¢
details and form-filling. We lose sight of the or
goals; false goals, such as self-perpetuation, take thd
place.

There is the interest of the educational buredts

cracy in maintaining itself: its endowment, 5

buildings, its positions (both honorific and me

terial), its steady growth along orthodox lint

These larger interests are internalized i fhd

motivations of the scholar: promotion, tenurt;
higher salaries, prestige—all of which are bt

secured by innovating in prescribed direc

tions. . .2

y § R noes ofl
These are simply the inevitable conscqu(nm“f

kind of system:
(continued on page
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No one intends exactly what happens. They
just follow the normal rules of the game. . . hence
the need to challenge these rules that quietly
lead the scholar toward trivia, pretentiousness,
orotundity, and the production of objects: books,
degrees, buildings, research projects, dead know-
ledge. . .

These objects become internal goals, and to the extent
that they are considered the most important goals, the
intellectual needs of the students and the critical prob-
lems of society and the world often go unattended.

For example, the university professes to evaluate pro-
fessors on the bases of teaching, research, and public
service. Each year every professor has a merit evaluation
in which judgments are made by his department chair-
man and his dean as to the value of his job activities. Be-
cause teaching has not been assigned great importance,
it is done reluctantly since “someone must teach this
course” and “we must meet this student demand
(numbers).” Research is geared for publication; it may
or may not be relevant. Service usually consists of
speaking to local middle class clubs and organizations.
The time has come when each university, including the
University of Kentucky, is being forced by students, if
no one else, to answer crucial questions: to what extent
does the university encourage research and study on
pressing local and state problems to seek their solutions
even when they involve exposure of large vested interests?
to what extent is the value of good teaching ever re-
cognized and rewarded? (Will good teachers be forced
to leave the university for lack of publication as has oc-
curred in the past?) to what extent does the university
extension service work with the urban poor and minority
groups who need basic training and skills to improve
themselves? Universities may try to evade these un-
comfortable queries but today’s students will continue to
press for answers.

Another important problem of academic bureau-
cracies which is closely related to student unrest has
to do with administrative personnel. The “Peter prin-
ciple” operates in the university as in other bureau-
cracies. That is, there is a tendency for people to be
promoted beyond their levels of competence. The result
is that university administrations abound with people
who, though successful in their specialized intellectual
fields, are neither academically broad enough nor in-
sightful and flexible enough to be good administrators.
They are often insecure individuals because they take
seriously the high degree of competitiveness and status-
striving in academia today. As Rudolf Driekurs has ob-
served, those who are least able to handle competition
are those who take it most seriously. And so, these ad-
ministrators and faculty members continually interpret
suggestions for change or the students’ desire for in-
creased participation in university affairs as threats to
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their own status. Until we are able to diminish t, §fels that st
competitive element in higher education, we shall haye , @ elps to dra

gvncrul state of suspicion and mistrust among membe \
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of the academic community. The resulting tension sapy
the energies of all and keeps us from being productiye.
expanding individuals.

We know that intellectual pursuits cannot be bureg.
cratized and survive. The university must come to griy
with bureaucracy and take the necessary steps to c
it down, to make transactions of students and faculyy
easier. and to return to the central purpose of it all-the
education of the young. The University of Kentucky
which in recent years has seen a proliferation in tHe

Allen has
relaxation 0
rsulted fro
number of committees, procedures, and bureaucratijgtouse:
formalities, is at an important point to decide whether i

3 : : They we
wishes to attack the problems of bureaucratic explosion y

: : and repa
The result of the problems of relevance and bureau this was
cracy is student unrest. Student unrest is not the problem,
the cause, but rather is the indicator, the symptom, of

the deeper problems discussed above. In a real sense, the

dents an
deep cor
the camj
students’ strong desire to learn and to get a releva
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education is our only salvation at this point.

As reported in The Chronicle of Higher Education
for September 29, 1969, students were greeted across e
country this fall by warnings that administrators wee
prepared to take stern and definite steps against campis
disruptions. These threats to retaliate against studens
accomplish nothing, except to create a hostile atmosphere

ot forced

they know ¢
pOstd to so
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turred: (1)
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eluctant to
They want

in which unrest and violence are apt to occur. A dminis
trators often are responsible for establishing such ai
atmosphere when they discredit the legitimate requess
of frustrated students.

Students disrupt campuses when they feel that the
college refuses to listen to their requests and refuses
accept the student as a legitimate participant in the
academic process. Students usually do not have the samd
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kind of recourses or channels for communication as
ministrators and faculty. They simply do not have powet
It would seem therefore the responsibility of those i
power, faculty and administrators, to listen and to com
municate with the students. They usually do not.
Joseph Katz, executive director of the Institute for th' Bnd vitally
Study of Human Problems at Stanford, has said, there e Ve n'o
faculty resistance for nmew programs of flexible, ifl' 10 become
directed education, “not because they (the faculty) arcilre 1oy a1t
willing to change, but because they simply do not [N qlienat
ceive the problem from a student pm‘sp(‘t‘li\\’."" Ko frontati
feels that the real issue which has not been f‘.\ct‘d_' fudents of
educational institutions is that “there is a conflict of ! Ige, prese
terest between faculty and students.” lioularly oc

U.S. Commissioner of Education James E. Allen h g the y
stated that institutions must be prepared to take ac hcnting 5
on legitimate demands of students. He predicts coniRTest o ]
and unrest until our various social institutions catch U] ey o
with the changing world around them. Furthermo® 3
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fecls that student unrest, like the civil rights movement,
jelps to draw our attention to the problems of society:

inish the
all haveg

;n}mnlwn As a matter of fact, what disturbs me a lot
sion sapg more than student unrest is adult rest and apathy.
roductive,

Were still trying to live a comfortable life in a
time that calls for much more vigorous and dy-

e burea. @ | umic action and change than most of us adults

e to grips are willing to accept. The students are, hopefully,
eps to cut wing to help us wake up. This is good.”

\ going I

nd faculty - 2 el
it all-thefiRAllen has also emphasized that the Administration’s

Kentucks @Rrelxation of intended repressions on campuses this fall
ion in thefieulted from the report of the Brock committee in the
areaucratioRHouse:

whether it

They went out on the campuses and came back
: explosion,

and reported to the President and to Congress that
this was not just a matter of a few radical stu-
dents and radical professors; that the students had
deep concerns about life today that go far beyond
the campus.®

nd burea
1e problem,
/mptom, of
1 sense, the

a relevant & . > 3 ;
The circumstances of today’s student are quite dif-

ferent from those of previous years. This generation of
fnancially-secure young people is not as likely to view
education as simply training for a vocation. They are
wt forced by economic realities to do so. In addition,
they know a great deal about the world, having been ex-
wsed to so much more information in young adulthood
itan previous generations. Two major results have oc-
amed: (1) Because they are better informed, and in
ite of pressures from family and community, they are
rlictant to commit themselves to an occupation early.
They want to know who they are and what they think
before deciding what they want to go into. They want
0 do something worthwhile, not just hold a job. (2)
lving been so exposed, they are more aware of and
toncerned about the problems and issues of their society
ad the world. They wish to increase their understanding
0f these problems and to prepare themselves to solve
e,

We have been waiting in American education for a
g time for students who are intellectually oriented
alnd vitally concerned about the world in which they
ie. We now have them. These students feel an urgency
0 become fully involved in learning and in life. If we
i 10t attentive to their needs, we create frustration
il alienation which lead to purposeless, antagonistic
Wnfrontations yielding little mutual understanding. The
Btudents of today have a good case and have, by and
8¢ presented it well. It is up to faculties and par-
:qhi];‘ a(ln‘ﬁnist.mtors to ucccpt.it svriousbx For too

> We university has been acting only in terms of
ficating students—piecemeal steps to quell student
est—rather
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the problems of relevance and bureaucracy. Student un-
rest is the symptom or indicator of these and other
problems. The difficulties and their solutions are neither
obvious nor simple. But it is certain that if we are to
educate the young generation, we must be serious about
including students in the whole process of university
education. Universities will not fall into disruption if

they do so, but they will most definitely fail if they do
not do so.
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E. Susan Hoecker Drysdale, a native of Chicago, teaches
in the School of Home Economics. She has a doctor of
philosophy degree from Louisiana State University. Her
particular topics of interest to research in the near
future are 1) alienation in work activities, 2) the social-
psychological status of women in American society, 3)
the problem of stigma, and 4) the sociological aspects of
language.

Re-Creating the University
To Meet Human Needs

Comments made by Dr. James Russell

“Schools have to do with the imparting or encouraging
of learning. The substance of a school’s program might
thus seem to be established essentially by what men
have learned.”

Dr. Russell disputes this assumption; this was the
substance of his speech. In order that we may have an
abstract, unprejudiced and colorless symbol with which
to recall our four forms of wisdom, Dr. Russell called
them Tradition A, B, C, and Alpha.

“Tradition A, the oldest,” he says,” is that of folk
wisdom, or common sense, or superstition. We tend to
denigrate it but there are instances in which it seems to
work. The ancient Romans used to advise people, whose
big toes hurt, to eat the bulb of the autumn crocus, the
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colchicum. This is the very source from which we now
make colchicine, our commonest treatment for gout.

“The next tradition is the religious, which plays a real
role in our lives today, but it is unusual for any person
to know that this tradition has undergone any accretion
during his own time.

“The third of these major traditions, ‘C’, which en-
capsulates the experience of the human race, is the one
we associate with names like Homer, Virgil, Shakespeare,
Michelangelo, Beethoven, and Pushkin. Tradition C plays
a considerable role in our lives today and its growth is
at such a rate as to be scarcely perceptible.

“The fourth tradition, ‘Alpha,’ is one we associate
with names like Aristotle, Galileo, Bacon, Copernicus,
Newton, Darwin, Planck, Einstein, Bohr, Heisenberg,
Von Neumann, Godel, and Dewey, and it is the one
which is growing at a spectacular rate in our time. It is
doubling about every 10 years and has been doing so for
a long time, something over two hundred years.

“If the growth rate of Tradition Alpha continues at
its present rate of growth,” which Dr. Russell believes
it will, “what does this mean for the future of man?” he
asks.

“Now let us consider what life must be like for today’s
fifty-year-old parent. He is probably already a grand-
parent by now. He has discharged most of the obliga-
tions that the traditions of our culture impose on him.
He has raised his children, seen them rise to the level of
individual self-reliance and independence. He is doubt-
less well advanced in some career, and he has what we
would think of as a stable life. How much life is left for
this man? We can develop an answer to that question
if we will allow ourselves the luxury of a linear extrapola-
tion of changes in mortality tables in the United States.
All we need to do is extrapolate for 35 years the trend
which we have observed in the recent past regarding
increasing life spans. If we do this we will see that a
young man (20 years old) will probably live to some-
thing like one hundred years of age. He has therefore
some 50 years of useful life ahead of him. His own
future even now is greater than his past, although his
own past is the period when 97 percent of all the
Tradition Alpha known was learned.

“Seen from this point of view it is apparent that the
sum total of human experience, which lies in our past,
is not as important for this young man, who is in
college today, as are the events which lie in his own
future. Those things that are becoming have a much
greater bearing on the future than those things that
have happened. Is it any wonder that it is hard to get
the young much interested in the past, given this set of
circumstances?

“Against that sort of perspective, how should we
seek to mold the young today? Should we be trying to
get them to revere the past? Should we continue our pre-
sent stress on the American Way of Life, on the Ameri-
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can Heritage? Many of us will answer such questions
the afirmative. If we do, we should not be surpriseq
these young people do not agree. They are going tol
future-oriented,” Dr. Russell thinks, “and that is fy
way it ought to be.”

“Adapting ourselves to the new point of view ¢f
these youngsters,” he says, “is bound to be hard for g
perhaps it is impossible. What father can resist th
temptation to advise his own son? What is this adyig
likely to contain? Will it not inevitably draw on
parent’s own experiences? I can hear the fathers telli
their sons: ‘Look, when I was a kid life wasn't easy |
had to get out and hustle if you wanted to get ;111.\'\'\'11@&
The young man in a hurry was the one who got thew
If you're not in a hurry, you're not going to get ay
where.’ '

“This is what most adults are saying; we are say
it to a group of young people who are considering
entirely different set of questions. They are asking: ‘Wh
am I? What do I want to be? What would T like to b
come? How can I make a significant contribution in g
complex a world?” And the parent is saying: “You m
decide immediately; in fact, you should have decided
yesterday.” But who is to say that an early decider is#
wise decider? Maybe it is much more important for i
to take his time. If at 30 he does not know h
he will still have 70 years to go, and that is as much#
we adults have thought we had when we were bom

“Besides, in a time when automation is greedl
gobbling up jobs, what sense can a young man make 0
of advice that tells him that getting a job is the prin
end of life?

“Our children are going to have more time to decide
more room for maneuver, and a better opportunity§
look at themselves, than we adults ever had. They a8
moving on into an age when their needs are sure t0
different from ours. Our insight as to their needs §
probably faulty. There is no reason to expect that 0
judgment would be better than theirs.

“The age that is emerging is not of the same ot
as the past. The mathematicians use a term which i
this case. They speak of an output as “inear’ when i3
determined by the input. A digital computer, for &
ample, is a linear arrangement. If there is one thing
know about the future, it is that it is not linear. N0
linearity is increasingly being found in the advanct8
the sciences. In almost every advancing field of h.“?‘
ledge, including such disciplines as economics, 1)01'“
science, and psychology, the handling of data is¥
creasingly becoming statistical, or, to use the techn
term, probabilistic. What this suggests is that the fU.
is not likely to be a simple direct response to pr(‘slcm :
puts, but that it will be influenced by events which &
not only unforeseen but unforeseeable. &

“It is commonplace to hear of alienated youth, Jost 8 .«
( continued on P& E
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the complexities of the age of mass something-or-other.
How is it proposed that youth deal with such problems?
People say they should find ‘identity,” or ‘commitment,’
I think what they need is awareness, a rational grasp of
self and surroundings—in other words, they need to
understand Tradition Alpha and what it is doing for
themselves and their world.

“The proponent of Tradition B says: ‘Let them have
faith” This is offered as a solution. The firm bedrock of
£aith is said to be the foundation of certainty. But events
of the world tells him day by day that certainty is
illusion. He has problems in the modern world pre-
cisely for the reason that he regards certainty as illusory.

«But if Tradition A and B do not provide answers,
what of Tradition C? If the proponents of Tradition C
are on sound ground, when they assert its magic powers,
perhaps the answers are to be found here. Listen to this
quotation from the recently issued Report of the Com-
mission on the Humanities, under the auspices of such
respected organizations as the American Council of
Learned Societies: . . . Men and women who have a
thoughtful appreciation of humane studies understand
more fully than others the complexities with which we all
live, and they have the potential for dealing with these
complexities more rationally and more successfully than
people who are unaware of or indifferent to the humani-
ties. Those who understand and appreciate the humani-
ties also lead more rewarding lives both within their
own hearts and minds and in their relations with their
neighbors and associates, their communities and their
country.’

“So they understand more fully; they deal more
rationally; they live more rewardingly; they deal more
successfully. Do I hear the Second Coming approaching?

“Who will believe these claims? The insider will, of
course,—the man who is already convinced.” Dr. Russell
quoted Marshall McLuhan: « .. in the past century it
has come to be generally acknowledged that, in the
words of Wyndam Lewis, ‘The artist is always engaged
in writing a detailed history of the future because he is
the only person aware of the nature of the present.’
Knowledge of this simple fact is now needed for human
survival.”

Dr. Russell does not agree. He said, “I regard myself
also as an inhabitant of the humanistic tradition. I live
surrounded by the arts and by artists, and I do not think
that we need such defenders.

“The ability to operate within Tradition Alpha might
be of great value to our young man who is trying to
find an education today that will help him deal with
his own life in a future we and he cannot foresee.

“But even here in the open system we find a form
of authority that flaws the system. If, in seeking to under-
stand Tradition Alpha, our young man turns to its
practitioners and they are actually organized in American
secondary and higher education, he finds that they
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handle their teaching much as do the practitioners f Joctrinatio!
Traditions B and C, as a form of received learning, Tj @ aspiring, il
do not invite a student to be a co-seeker; they tell i i freely give
what they have learned. Thus they also assume @ much abou
mantle of authority, ill though it fits. that learnir
“When we adults were young, it never occurred to s leamer le
to challenge the established order. Heavens, no! i the total re
wanted to join it, rise in it. That is what we meant i be enh
‘get ahead.’ Today’s youngster, with his future oriey i competitior
tion, looks at the established order and sees its phogJopen, free,
nesses clean. The middle-class son looks at the middljproduce the
class father and sees not only family, and possibly evafitlor will be
affection, but also a prisoner of middle-class culture Jfsearch, to
puppet dangling at the end of a wire in the hands of tiffstort, if he
masters of advertising and mass communication, Hejtireat.
sees how the moralizing and pietizing of his elders conelf “Americ
out in practice, and he does not have to look far or had
to find the phonies. He knows, for example, that t
solid evidence of the harm done to humans by smoking
tobacco. He knows also that there is no evidence of b
done to humans by smoking marijuana. He knows fur
that ours is a culture which, faced with these re
has almost universally adopted laws which encourag
smoking of tobacco and savagely punish the s

ties are ter
to-nay org
are not seel
lenge auth
teacher. A
leaned; a
knows, and
gods of co
system Of ¢
tell the aut
toward end
“What
e must tr
better way.

of marijuana. As far as I am concerned, I do not appr
of smoking either of them, but I can understand 2
point of view of these young people; and when they
critical of much they see in the way adults have m
their lives, they deserve being listened to, for they
not without reason.
“Let us now look at the educational scene throug
eyes accustomed to perspectives like those just out
and see what we can say about educational polifiein the all-
formulation in the future. ticulum ang
“First, he (a young men of 20) is aware of the spefior that le
with which knowledge is being superseded. He knoiuthority a
that the substances that have accumulated in the varit th
traditions of learning are now being replaced at a1 teachers’ e
that means that anything learned now is of limitd
future worth. If you want to test how this looks to s
of today’s alert youth, I suggest that you talk with a
graduate students. Take a young man now at the fronfé
of, say, physics. Ask him when he began to study phys
Ask him whether the physics he studied then bears &
meaningful relation to the physics he is studying 10
You will find, I submit, that what he studied was ™
what he now calls physics, but some aspects 0t ¢
history of physics. You will find also that he fees 3
knowledge of the history of physics is of only incide
value in his study of physics. What he needs is 18
accumulated substance of physics, but the processé!
which it grows. In its place we should be aiming
abling our students to handle the processes of ingd
the processes of communication, and the processts
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Joctrination of received learning; it is an inquiring,

aspiring, intuiting matter. It involves the learner in
frecly given, uninhibited responses. We may not know
quch about learning, but we know at least this much:
hat learning is an act of a learner, not of a teacher; that
2 leaner learns when he responds and what he learns is
he total response he makes; that his ability to respond
«n be enhanced and can be repressed; that threat and
wmpetition repress most learners; and, finally, that the
open, free, crculi\'f', spontaneous responses that will
produce the sorts of mental development we are looking
for will be forthcoming only if the learner feels free to
rch, to inquire, to respond as he wishes—only, in
dort, if he feels secure in himself and free from external
threat.

“American secondary schools, colleges, and universi-
ties are temples of authority and competition, devoted
fo-nay organized in terms of—the known. Students there
are not seekers or discoverers; they are not free to chal-
lenge authority, particularly not the authority of the
teacher. A teacher is a person who knows what is to be
laned; a student is supposed to learn what the teacher
knows, and on doing it he is required to submit to the
gods of competition and threat through the universal
ytem of examinations and grades, which can at best
tell the authorities only about the progress he is making
tovard ends that do not matter.

“What our young man is telling us—and I think that
e must try very sincerely to listen—is that there is a
etter way. He is saying that if you intend to formulate
iiise policy in the future you must begin by eliminating
ihe sources of your present weakness, and that is found
i the all-but-universal system of organizing the cur-
ficulum and the staff in terms of substantive knowledge,
b that leads to the major flaws in the system: the
Guthority asserted by the school, the dull and irrelevant
turses, the inane requirements, the diversion of a
teachers” energies from the encouragement of learning,
the incessant evaluating and grading.

‘There is much talk these days about unrest on the
“npus. Some trace it to the war in Vietnam. It seems to
e to be more directly related to the problem of author-
ly. Last year’s unrest focused largely on the authority
tierted by college and university administrators. It was
eans and presidents who were the target, and in many
Dlces rules that really were pompous and absurd—like
"0 governing the private lives of students—were over-
fned. In that unrest, many faculties divided, with sub-
antia] numbers of professors and instructors supporting
¢ complaining students. That occurred, I suggest, be-
F¢ many members of university faculties are also
f““ls of the system of internal authority and are sub-
It from day to day to being judged by elevated
¥Tsonages,

! ﬁ]‘e tl:it]ine of rc'tlson.ing we come to a reformulation
ral question involved in future policy: How

can we replace a substantive orientation with a process
orientation in schools and colleges?

“Many of us assembled here will not be frightened by
this question. By our presence here we testify to our
enduring interest in educational innovation. For me, it
has been the focus and intent of my entire professional
life. T used to believe very deeply that it was pos-
sible to reform schools and colleges by a succession of
small changes made from within, which would, across
time, add up to profound change. I no longer think so.
I used to expect that any educational experiment would
be evaluated by educators in terms of its outcome. I did
not expect what would happen when the experiment was
perceived as a threat to the integrity or security of a
majority of a staff.

“We were mistaken to think that we could promote a
lasting reform by doing it and at a cost that to the
persons we were relying on to effect the reform seemed
to be against their own interests.

“From almost countless experiences like these, I have
concluded—with deep regret—that the reform of an
educational institution from inside is impossible. If the
reform is right and wise, it must inevitably challenge the
security of those who have a stake in keeping things as
they are, and that is a majority of the decision-makers
in any existing institution. The required direction of
change is to assemble faculties that are devoted to the
concept that their job is to serve students rather than to
teach subjects. This calls for new assemblages. These
faculties should be composed of persons who agree, in
advance, that a student’s learning is a product of his own
energies which are released on his own terms; that the
learning of the processes of inquiry, communication, and
creation can be effected in relation to any substance, so
the student’s starting point is immaterial—the question
is not where he starts but whether he starts—if he is
under way on self-directed study, that is excellent, and
the teacher’s role should be to give him help and en-
couragement in going his way.”

With these principles in mind, Dr. Russell and a
group of persons founded the College of the Potomac,
Washington, D. C. “If this college is successful,” he says,
“it will be contributing creatively and constructively to
the resolution of the great dilemmas of our time. Our
youth is alienated with a sense of lost relevance; self-
directed education is guaranteed to be relevant. Our
Blacks are alienated because they cannot develop a sense
of community where racism predominates. Again, the
self-directed program of study guarantees the establish-
ment of a heightened sense of self; the dignity for which
Blacks yearn is an automatic by-product. As automation
undoes the puritan job ethic, with its emphasis on hard
work and saving, young people become suspicious of
the advice of their elders. Again, education directed at
self-fulfillment provides the answer to self-direction in an
age of swift change. Maybe, if we can make these ad-
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vances in our educational systems, we might even hope
to regain the allegiance of our youth.”

Exerpts from a speech given by Dr. James Russell,
president of the College of the Potomac, Washington,
D. C., on the UK campus. The speech was one of a
series on educational policy, sponsored by The Col-
lege of Education.

In Pursuit of Love

Theresa Resig

“I just don’t understand why the younger generation
is so unhappy after everything we’ve done for them.
They have security, enough to eat, a prospect for a fine
future.”

In recent years, we have enjoyed a great increase in
prosperity and wealth. Our parents have blessed us
with a great deal of which to be thankful. It becomes
easy to take these things for granted and expect more.
The younger generation does have security, and fine
opportunities but there is one essential need that people
tend to forget—love.

As a social worker major, I suppose I've become
acutely aware of the absence of love in our society. Our
society has become so materialistic that our values have
become completely out of balance. In studying family
service agencies, many of the cases have been families
with economic security who lack love and attention
which has attributed to much of their unhappiness. On
the other hand, some families who would be considered
on the poverty level by society have been more content
and satisfied than those of a higher socio-economic level.
My point is this—the younger generation wants to be
loved.

Human relations at best are tenuous, delicate, and
can easily be turned into a paradigm of discord. Too
seldom do they have beginnings in an atmosphere in
which they can flourish. Wendell Berry 56 says what
I am attempting to say in his book The Long-Legged
House when he describes the beginning of his marriage.
The Camp he refers to was built by his grandmother’s
bachelor brother near Port Royal on the Kentucky River
which he visited throughout his childhood. Wendell
says of these trips: they “put the place deeply into my
mind. It was a place I often thought about. I located a
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lot of my imaginings in it. Very early, I think, I beg,
to be bound to the place in a relation so rich and m
found as to seem almost mystical, as though T kney
before birth and was born for it. It remained so attragtj
to me, for one reason, because I had no bad associatiyg
with it. It was the family’s wilderness place, and ly
beyond the claims and disciplines and obligations fhy
motivated my grownups. From the first T must have i
sociated it with freedom.

“It would be a mistake to imply that two lives ey
unite and make a life between them without discord af
pain. Marriage is a perilous and fearful effort, it seen
to me. There can’t be enough knowledge at the begy

IH

-
e

=
o

ning. It must endure the blundering of ignorance. It §
both the cause and the effect of what happens to
It creates pain that it is the only cure for. It is the ¢
comfort for its hardships. In a time when divorce is
accepted and conventionalized as marriage, a ma
that lasts must look a little like a miracle. That ours|
_and in its own right and its own way, not in p:
and hopeless parody of some ‘expert’ notion—is larg
I believe, owing to the way it began, to the Camp ud
what it meant and came to mean. In coming there
avoided either suspending ourselves in some honeyn
resort or sinking ourselves into the stampede for

cess. In the life we lived that summer we repre

to ourselves what we wanted—and it was not the h
long pilgrimage after money and comfort and pres
We were spared that stress from the beginning. Ad
there at the Camp we had around us the ele
world of water and light and earth and air. We felt 4
presences of the wild creatures, the river, the trees, {4
stars. Though we had our troubles, we had them i @8 Thorecs R
true perspective. The universe, as we could see any nigh

is unimaginably large, and mostly empty, and mos
dark. We knew we needed to be together more than v§
needed to be apart.”

Parents are sometimes guilty of being so caught
in the webb of obtaining material wealth for the ci
that they become lax in supplying the human needs!
attention, care, and concern. Parenthood is a unique &
complex thing to handle. It's almost ironic that ¥
spend much time in training to obtain a license to Lk‘-‘
a car or fly a plane but yet a license for marriage®
necessary formality with all the frustration and pressi
put on youth today. I think that it is harder to g%
now than in years past, which means youth needs all
guidance and understanding possible. ;

Student disorders are a good example of an alctift’f
play of this unhappiness of students. While T dont®
done violent protest, the alienated student ncvdj ol
understood. At heart they are objecting to conditions
mass education, mechanized administration, and I
impersonal classes. They want to be loved.

The problem, however, of trying to make a s
economic
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personal college curriculum leads to an




k, T begy
h and I;Tt»
1 I kney
50 attractiy
associatioy
ce, and |y
gations th
ust have i

vo lives ¢y
discord and
ort, it seen
t the beg
orance. [t §
ppens to i
t is the ol
livorce is
, & marria
1at ours
t in pathef
n—is lar
e Camp
ng there, v
e honeymo

ede for

> represent
wt the hez
and pre
ginning. A1
he element
-. We felt t#
the trees, i§
ad them in
see any
. and o

Theresa Resig

more than i

so caught i
for the chif
man needs
a unique &
onic that ¥
cense to dif
marriage &
1 and press
ler to grow
h needs all 8

f an active i
le T don't
1t needs 10
o condition!
on, and 1
red.

ake a “Jovabd
economic /

rier. With the tremendous growth of college enrollment,
colleges have no choice but to create big schools, large
classes, and impersonal administrations. The cost would
be too great to completely change the curriculum.

The student feels in a sense “put down”. He is
anxious to be involved in an intellectual atmosphere and
resents being simply a number. No one likes to think
his status has been lowered. With such strong feelings,
the price is not relevant to them.

Most youth do appreciate everything that has been
done for them. We are the products of what we've been
made. But, also, we must strive to make the world a
happier place for all human beings.

Theresa Resig is a 20-year-old junior at the University of
Kentucky majoring in social work.

America’s Response to Social Problems?

Richard Pozzuto

Why is it that a can-do country has become a country
that can not grapple with its social problems?

The above statement, I feel, is misleading. It gives the
impression that some change has occurred in the United
States that has rendered the country incapable of dealing
with its social problems. I feel this is incorrect. The
United States has not changed to any significant degree
in relation to its social problems; it is maintaining its
fossilized posture. This lack of response, other than
symptomatic relief, has led to an intensification of our
social problems. And, given the present position of our
government and leaders, we will only get an attempt at
symptomatic relief again. If you think you perceive a
note of contempt in my writing you are quite correct.
It is extremely difficult to feel great respect for a
country that refuses to treat all humans as humans.

I see two related factors hampering our attempt to
grapple with social problems; one is an out-moded
value system and the other our pervasive distinction be-
tween public and private. I shall attempt to deal with the
latter first.
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The can-do aspect of our country is in the private
sector. Almost any individual or group, given the proper
amount of funds, can enlist the know-how of one of our
private industries to meet nearly any task. The proper
amount of funds includes enough money to cover costs
plus profit. Our industries put a man on the moon; they
are building housing developments; and they have de-
signed some of the most elaborate and functional recre-
ational facilities in the world. All this was done for cost
plus profit. The profits were put into a variety of uses:
for new houses, cars, cocktail parties, the enmassement
of personal property, and for goods controlled by individ-
uals to provide for a luxuriant life style. All this would
be fine if all the people of our society had access to
these need-fulfilling substances but this is not the case.
Ten percent of our country’s population controls 80 per-
cent of our wealth. Given the design of our present
society, economic power is the key to problem solving.
True, money can not buy happiness but it does relieve
many of the material difficulties that often cause psy-
chological deprivation. The key to solving the social
problems—money— is in the private sector. The social
problems stem from those segments of the population
that do not have access to the profits of our industries.
These are the people who have to live in substandard
housing and suffer all the miseries of our poverty-
stricken public services, including public education,
medical care, social security, etc.

Where do these profits come from that allow some of
us to live in relative ease—as long as the country’s social
problems do not interrupt our daily routine? (These
problems however, no matter where we stand, affect all
of us.) The profits come from the clever combination of
the elements of production. One of these elements is
labor. In essence the worker puts his labor into a pro-
duct. This is where the product obtains its value. Then
the product is sold for its market value. From this the
businessman takes out what he calls profit. In reality this
is labor that is not paid for. I admit this is an over-
simplified explanation but the basic relationships have
not been distorted. This profit of which we were speak-
ing is put to use in the private sectors of our society
while our workers, the people, who put the value into
the product, are forced to live in the deprived sector of
our society. (Note from Editor: Mr. Pozzuto was asked
for his definition of deprived, and his answer was: “By
deprived T mean these people are kept from possessing
or developing to the fullest potential possible. A deprived
sector of the society is that sector that does not share in
our technological abilities. We could improve all our
public facilities from education to commuter transporta-
tion if we applied our abilities to this sector with the
same zeal that we apply it to greater profit-making ac-
tivities. By not applying our technology these facilities
become deprived, not to mention what occurs to those
of us that are forced to rely upon them. It's not a matter

22

of comparison with other things or with what we cqy
do with greater knowledge, but a comparison with yjy
we have and what we could have given of our presyy
ability.”)

Such an arrangement can exist only if we hay;,
value system that can rationalize this inequality. At Pre
vious points in the history of man we did not have th
ability to provide for even the basic needs of th
people. At a point where we could feed about 90 percey
of our population it was necessary for 10 percent to b
eliminated through starvation and related physical di
orders. At this time it was also necessary to fight i
exist, to fight to obtain possessions that would satigy
one’s physical needs, and to fight to hold on to the
possessions. Through the necessity of the situation ma
developed a value system that would allow him to com
pete in a manner of surviving at the expense of anothe
Today we are far beyond the level of development thaf
allows us to feed only 90 percent of our population. \i§
are at the point where this country could feed the enfig
world. Our technology is so developed and can produg
at such a rate that we must create needs and devely
markets for our goods. Even with all this material
vancement, which is the greatest in the world, we

still living with a value system that allows one man i
gain at the expense of another. We are living with a
economic system that necessitates the conflict be
human beings. Instead of using our resources to cr
a better living situation for all mankind we are usig
our technology to create great private wealth. TS Let us
private wealth is obtained at the expense of the workesfilective wa.
Let me make it perfectly clear that by the workers ifobtained a
do not mean only the unskilled laborer. I mean {¥f8approxima
technicians, the middle range manager, the skillito be sold.
laborer, and everyone else who is not living off the pofévery adm
fits of the industries. the econor

It is true that while our economy is in a period dfiffact, the i
expansion the worker’s material position improves. [i@But the in
the period from 1962 to 1968 wages increased Ygression. 7
However, in this same period corporate profits increascifiitonsume a
1099, (keep in mind when reading these figures tuifilhis proble
109, of our population controls 80% of our wealth). J&ver, as of

It is precisely because of our refusal to apply 0 lem they |
know-how to public concerns that we as a nation appedfeour need |
lations it
st insur
0ur goods.
Iemain an
Were to be
Would alsc

Richard Po:

unable to grapple with our social problems. Our attitud
as I have pointed out earlier, stem from both our 0
moded value system and the economic relations that i
perpetuated by that value system. Unless we change®
or both of these factors, we or your children o 3
children’s children are going to witness the demise ¢
what could have been a truly great nation. If our (li?“ e most ¢
fall, which I feel has already begun, does not come fronfRa third vy

| - : . from (A0
Sl telmternl problems then it will come from ﬂ contro]
o insurccQR0t 5o sy}

off indepe
World oy

outside; not from an aggressor but from th _
movements of people that we as a nation are opp™
sing.
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Let us recall the Kennedy administration. Their ob-
lective was to get the economy moving again and they
thtained an 8%, growth rate. This means that every year
approximately 89, more goods were put on the market
i be sold. This growing economy has been the goal of
eiery administration in the history of our country. As
the economy grows there are more goods to be sold. In
act, the increase in goods is a geometric progression.
but the increase in income is far from a geometric pro-
gression. The increase in income will not allow us to
osume at home the increased goods produced. To solve
this problem we have moved to foreign markets. How-
ter, as other developed countries face the same prob-
to apply 0 lem they have also moved to foreign markets. Because of
nation appe0ur need for these markets we must insure friendly re-
Our attitulfgtions with foreign governments, or, more correctly, we
both our Wit insure that foreign countries provide a market for
tions that W0 goods. To keep a foreign country a market it must
e change V@EMain an underdeveloped country for if the country
ildren or 08 Were to become a truly industrially developed country, it
he demise @W0uld also be competitive in the world market. To date,
If our dof the most efficient and the most popular method to keep
1ot come il third world country in a beneficial position is for us
ome from ‘0 control their government through various subtle, and
the insurZegetot $0 subtle, means of coercion or movements to ward
n are opp 0, independence and democratic control of any third
iorlq country that poses a threat to American industry.
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However, the drive for independence and self-determina-
tion for these countries may be as strong as our drive for
independence from England; only this time the stakes
are higher and we are the oppressor nation. This is the
outside threat, a threat again created by our out-dated
values and oppressive economic system.

It is truly disheartening to see man develop to the
point where there could be “liberty and freedom for
all”, or for that matter “a chicken in every pot”, throw
away the possibility by refusing to examine the causes
of his social problems and apply his expertise in finding
a solution.

Dick Pozzuto was born in Chattanooga, Tenn., but has
lived most of his life in Pennsylvania. He did his under-
graduate work at Cornell with a major in rural sociology.
He came to UK for his graduate work in sociology be-
cause he wanted to live in a different part of the country,
and UK was the school which offered him the most
money for an assistantship. He played football at Cor-
nell and was a member of Phi Delta Theta. He is a mem-
ber of the Students for a Democratic Society.

Decision-Making by Concensus
Tim Futrell

The nation today finds itself confronted with an un-
precedented crisis on its college and university campuses.
From all states in our union come reports of student un-
rest in various forms. The University of Kentucky is no
exception.

Perhaps the problem has been a few years late in
arriving at the University; but, without doubt, it is here
now. UK students no longer accept administrative edicts
without question. Our students are concerned not only
with what the rules are, but why they are that way and
how they can be changed.

This development was surely expected by society.
In a century of profound scientific and technological ad-
vance, early and comprehensive education is the norm.
Kentuckians, in specific, ought to understand the reasons
for students’ yearn for involvement, for our Common-
wealth’s statutes have recently been updated to make
eighteen, the age of the average college freshman, the
legal minimum age for most activities, including voting.
Thus society, in general, and Kentucky, in particular,
should have expected the new mood that is rampant on
our campuses.

What society did not expect, and should not have ex-
pected, was the shouting and disorder which have now
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become partners of change. The rabid proponents of
educational change have too frequently displaced their
goals. The sit-in and the sleep-in become the ends instead
of the means. Sight of student involvement in decision-
making is set aside for the more easily achieved reality
of the demonstration and ensuing confrontation.

The result of society’s failure to recognize the rightful
position of students on campuses and, equally, many stu-
dents’ failure to seek change harmoniously and rationally
has resulted in a basic polarization in this country—with
students on one end and society on the other. I emphasize
here that just as only part of society has reached one
polar extreme, so has only a part of the student body
at this campus reached the other polar extreme.

The question which now confronts us is as follows:
WHAT IS THE ROLE WHICH STUDENTS, BY
RIGHTS, OUGHT TO EXERCISE IN UNIVERSITY
DECISION-MAKING? The question yearns for a simple
answer, but only a complex response can treat it fully.

In finding an answer to this question, we may also
discover an answer to the question—where does the
power lie in today’s campus community. Students’ role
should be that of integral involvement in the allocation
of power in our campus community, for students are an
important part of that community. In fact, the community
was, at its creation, established for students—to educate
them.

By law, the legislature and the trustees are given
virtually complete power for campus governance. The
legislature and the trustees usually delegate much of
their power in administrators who are charged to govern
on a day-to-day basis. The result on some campuses has
been that administrators, when compared to the two
other community participants, students and faculty, as-
sume a disproportionate share of decision-making re-
sponsibilities. Decisions affecting students are made with-
out consulting students. Decisions affecting the faculty
are made without consulting the faculty. Unrest has
resulted from this situation.

To me, the only possible way to govern a university
today is by concensus. This is not to suggest that trustees
renounce their ultimate authority to decide when con-
census cannot be achieved. This is to suggest, however,
that student and faculty input to a decision be raised to
a level proportionate to that which the decisional out-
put has on them. In some instances, that may be signifi-
cant, in others it may be minor. For example, students
should have much to say about curriculum planning, but
little to say about alumni affairs. Our educational insti-
tutions would be wise to reassess the share which stu-
dents and faculty should have at every decision-making
level.

Students ask for this privilege, by rights, for man has
an inalienable right in the United States to participate in
decisions which affect him. Only slaves do not have this
right. Students are not enslaved. Students ask for this
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fact, because society has caused such profound impro
ment in the American educational system that t
student are intelligent enough to make rational dec
And finally students ask for this decision-making prit
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Simple answers will not resolve the unprecedentefiédership,
crisis on our campuses. The gap between an angry publicjliltary, the
on one pole, and shouting students, on another, will i vell as t
shortened only by an institutional awareness of the needffiliese peopl
ly reward
2y weigh
Leaders
ition canr
0TC trair
bﬂl)l)‘ ju
Taduate ha
B his super
team wo
fuisite fo;

for decision-making by concensus. In that way the prob
lem of unrest will be solved and peace will be resto
to our campuses.

Tim Futrell, Cadiz, is majoring in political scienct
speech. He will graduate in May. He serves as the pres
dent of the UK student body and was vice-president [
the student body in 1968-69. He is the only student 8
recent history to hold both positions. He is a member 0

the Board of Trustees, Omicron Delta Kappa, nafif‘ﬂ’ a(lersln'p
leadership honorary, Sigma Alpha Epsilon, social fE The Un
ternity, Delta Sigma Rho-Tau Kappa Alpha, Keys, Sopi é taught
more men’s honorary, Lances, Junior men’s honoiee of 11
Lamp and Cross, Senior men’s honorary, and Socith Upursue q

: opted N
Pro Legibus, a pre-law honorary. He was s([lf'“” for no ot}

Kentucky Jaycees as one of ten outstanding youns e aceredits
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Students in American Universities. H00mica]]:
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20TC's Role on Campus
ohn T. Emig

Juing the past several years, many educators have
estioned the validity of academic accreditation for
I0TC; they suggest that it should be handled as an
hira-curricular activity. I strongly disagree with this
jremise.

What is the purpose of American education? Is it not
dli-improvement, and thus, the general improvement
our country? In addition, does not education produce
aders?

One way to improve the nation is to maintain the
ed Forces at the most efficient level possible. This
emise is valid so long as society cannot find a means
f resolving major contentions without resorting to
e as a final recourse. Everyone will agree that the
ver individuals actively involved in the military com-
jlex, the better off the nation. Since ROTC is the largest
ficer-producing program in the Armed Forces, it pro-
ides the vital function of contacting high-caliber stu-
fents who might otherwise pass unnoticed by military
ficials. The military needs these better-than-average
ng also, bjjllen so that they can efficiently lead their subordinates.
nd improveflithe Armed Forces had only mediocre personnel in their
that todayiadership blocks, more men would be needed to ac-
al deci mplish the same task that fewer, more proficient
waking pric@lénons can accomplish. More important, the large in-
s clearly «{fflix of the most precious asset of the nation, its youth,
o the Armed Forces reserves the highest quality of
iprecedents dership. The sooner a student is introduced to the
angry publifllitary, the more likely he is to assess the opportunities
ther, will i well as the obligations of that field. ROTC contacts
s of the neifiiése people before other, more tangible, and economic-
ray the prob lly rewarding professions attract them, so that they
1 be restordfiiiay weigh the inducements and obligations of each.
Leadership is a quality, too much of which our
flion cannot possess. Any student who has finished
0TC training has had the experience of leading and,
obably just as important, of following. The ROTC
uate has learned to work with subordinates, as well
§ his superiors; he understands the value and necessity
tem work. These aforementioned lessons are a pre-
fuisite for a leader of any type and size organization.
dership will improve our country and ourselves.

The University is a center where many professions
' ¢ ught within the standards and accumulated know-
n's ]“’v”“"[f? ¢ of these professions. Why should we deny the right
and 5‘”‘“’:" Pursue a military profession to anyone who desires it?
s selectt! Slor no othey reason, ROTC deserves the right to retain
deereditation because it provides the opportunity for
f1ested persons to enter its profession. It would be
nOmicnlly infeasible to send all profession-oriented
Hets to one of the military academies.
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John T. Emig

To this point the defense of ROTC has been at a
rather general level, but now particular issues will be
answered. First, the ROTC curriculum is academically
comparable to many of the accredited courses at the
University. How can one approve of credit for volley-
ball or tennis and yet dissapprove of credit for map
reading? Both are primarily physical exercises, and map
reading may even require greater mental labor than
one of the recreational activities. Among the courses in
the ROTC program are leadership, military instruction,
and staff procedures. Leadership is largely social science-
oriented; military instruction obviously incorporates the
principles of education; staff procedures are utilized in
any large corporation. The point is that these courses
differ little in academic quality from any of the other
“approved” fields.

Another complaint often hurled against ROTC is that
its instructors are inferior to those appointed by the
University. The primary criteria for judging teachers are
the opinions of the students under the educator in
question. The ROTC instructor is evaluated favorably in
comparison to instructors in general at the University
level.

Although this article has lauded the ROTC program,
we concede that the program is by no means perfect.
Therefore, in the interest of our nation, both factions
should meet in an unemotional discussion and sug-
gest ways in which the ROTC program can improve.

Captain John T. Emig ’67 majored in physical education
and served as commanding officer of the Pershing Rifles
Company at UK. In Vietnam now, he is a liaison officer
for the 24th Corps Artillery.
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The Subordinate Majority

Janet Miller Ehrmantraut

Helmer: Before all else you are a wife and mother.

Nora: That I no longer believe. I believe that before
all else I am a human being, just as much as you
are—or at least that I should try to become one.

Ibsen, A Doll's House, 1879

Anyone reading the nationally syndicated magazines this
past year has certainly noticed articles about “women’s
liberation”. The movement has been represented in vari-
ous ways: as an extension of radical women in the
Students for a Democratic Society (SDS); as civil rights
action espoused by the National Organization of Women
(NOW); as demonstrations by welfare mothers to gain
more allotments for their children; and as women
throughout this nation meeting in small discussion and
“consciousness raising” groups to discuss their common
status within society and methods to change their posi-
tion.

The following statistics on education and labor prove
to some extent that females do not enjoy full participa-
tion within our society, although they represent 51 per
cent of our population.

In 1967, twenty-seven million women were em-
ployed, forming about 36% of all workers. Fifty-
six per cent of all working women are married.
Many women work because they have to. For ex-
ample, one-half of the nation’s 47 million families
have incomes under $6,000, although the average
family requires $10,000 for an average standard of
living. Married women contribute 35-409, of a
family’s total income at full-time work.

On the average, all women workers, from pro-
fessional to domestics, experience job discrimina-
tion. The vast majority of jobs that women hold
are in the low paid category. This sometimes
means, for example, that when a middle class
woman goes to work she runs the risk of losing
status and prestige, while gaining only a margi-
nal income. Many women don't work, not be-
cause they don’t want to, but because it often
isn’t worth it.

The largest proportion of employed women,
319, are confined to clerical work at an average
salary of $3,600, whereas men are paid $5,250 a
year for the same work. The same is true of opera-
tives or factory workers who are 15%, of working
women. The average wage for women operatives
is $3,000. Average wage for men in the same
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category: $5,000. Only 13% of women are But the
fessionals, making on the average $4,300 as qpf¥foures whe
trasted with men whose average is $6,500. Ty ko most
percent of women, primurily non-white wongf@hlondes” a
are in private household work, earning S1(@nds”. I
a year.

Women do not make up the power elite. 04
59, are managers or officials, kept in low (
jobs, and they earn $4,100 as contrasted with i
average for men: $7,200. In general, women g
paid half as much for the same work and of
often disregarded when promotions are m
whether they work in the factory or office

Work/time studies show, from the Soviet
to the United States, that women work tuwic
many hours as do men. Because the pro
labor of housewives is essential to society, |
is not wage labor, it is not granted any i
value. For a married woman who enters the u
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force there is a double burden: she is expected @atistics w
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wage contribution to family and maintain the p§
mary burden of raising the children. A won
who is the sole support of the family often h
pay a major portion of her salary for child
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Single women, and single men, face
crimination solely because they are not 1
Vivien Kellems, East Haddam, Conn., may |
corrected this inequity against singles. At
time she was forcing a court test of the lay
allows a different tax rate between single an
ried taxpayers, a violation of the constit
which says that all taxes shall be uniform. M s
Kellems, a 73-year-old veteran crusader, is Vil e
holding all further tax money from the Inte
Revenue Service until it pays her some $40,000
back taxes and $30,000 in interest accrued 6! The ¢
result of tax discrimination against single P o

Women are often educationally disadvanti o o0
by early marriage: less than half of all W perf
25 years of age and over are high school gradulQl i
There are almost 4 million women with less 9 100 (F
five years of schooling; 11.5 million women 1
not completed high school; only one in thie
the bachelor and master degrees, conferret Slinet \fille,
universities and colleges, go to women, and cioogy;
one in ten of the Ph.D’s. Note that this is ¢ 0 Bisprcl
stantial decrease since the 1930's when 100 BB chil o
five bachelor and master degrees and on OVl fil of
seven Ph.D’s were conferred on women
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wen are e But the humor of this society is even more potent than
1,300 as offures when analysing the status of women. Perhaps the
$6.500. TR0 most common jokes about women concern “dumb
hite won@londes” and domineering wives of “hen-pecked hus-
rning $10@Bknds”. “Dumb blonde” jokes characterize females as

ewal objects and as something less than intelligent
or elite. Ofbeings. They further imply manipulation of a dull dame
in low orjglor 2 man’s gratification. Essentially, the philosophy of
sted with ifiitis type of joke negates the potential of a woman to
. women wiiike an autonomous person. The jokes about “hen-pecked
sork and ofiBusbands” further illustrate that women are viewed not
s are o peers in a man-woman relationship, but as subjects,

 office. iho must be sly and conniving or bully-like to maintain
Soviet Unigl position of authority.
vork twiccdf® The more common societal labels of the female sex

1e produci
- society, b

e submissiveness and sensuality; those of the male sex
¢ dominance and virility. This blatant stereotyping of
e sexes negates the fact that both female and male
are the human brain. Vocational and educational
ftistics would lead one to believe that only males are
fapable of utilizing that brain.
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conferr® Slinet \ley Ehrmantraut is a senior at UK majoring in
men, (”“” liology, A native of Waynesburg, Penn., she grew up
it this Md i Bismarck, N, D, Jan pﬁlns to study the socialization
shen w0 lchildren qf 4he graduate level; she hopes to combine

one ot il W ; 5
and s ield of knowledge with a writing career.
omen.

As long as this society and individual parents continue
bsocialize girl children to accept roles that depend on
ieles for sustenance, and as long as boy children are
cizlized to accept roles which reify dominance over
ther human being simply based on sex, the reality
male superiority will remain proof of that superiority.
en this society determines to socialize children into
es, other than biologically ascribed roles, which any
iman being can accept regardless of sex, then dumb
londes and hen-pecked husbands will become absurdi-
ks instead of realities.

When we come to accept women as co-equal beings
fih men, perhaps we shall realize this quote from
isan B. Anthony:

The day will come when man will recognize
woman as his peer, not only at the fireside, but in
the councils of the nation. Then . . will there be
the perfect comradeship . . . between the sexes
that shall result in the highest development of the
lace. (From an address, June 27, 1899.)

Janet Miller Ehrmantraut
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Spectators to Involvement

Karleen Warren

Before enrolling at the University of Kentucky, I was
throughly briefed, by everyone from high school guid-
ance counselors to close friends, on what a Black fresh-
man could expect to find here. I was told of the preju-
dices and discriminations that would be shown me
both in and out of the classroom. I was told fantastic
tales about the Blacks who had become casualties at UK.
Knowing what awaited me, I enrolled at the University
in the fall of 1967. I was fully prepared for my first racial
incident and waited day in and day out for it to come
about. The days turned to weeks and I anxiously started
to pick apart every relationship that T had with Whites.
I was desperately searching for those seeds of hostility
that were supposed to have grown into weeds by that
time. Little did I know that I was searching in vain.
After two years on this campus, I know now that those
seeds are still here, but most of the weeds died an
apathetic death long ago.

One might like to think that the reason that I
searched in vain for my racial incident was because
UK is made up entirely of the liberal students who look
forward to involving themselves in interracial relation-
ships so that they can prove themselves just that much
more liberal. Or maybe one might flatter himself by
saying that this wonderful new breed of students is so
free thinking that skin color no longer even exists in
their minds and Black and White live together as equals.
It is very disgusting to have to say that neither one of
these two situations exists on this campus. And it is even
more disgusting to give the real reason behind the lack
of demonstrations of racism. The situation is caused by
a very deep flowing river of apathy that engulfs the
majority of students. Most are drowning in this river
and do not even care enough to bother with coming up
for the traditional third time. These students saw the
inevitability of the Blacks coming to the campus, and
although they did not want to accept their presence, they
lacked the energy to fight their arrival. They decided
that anything that you could not beat and did not want
to join was best forgotten. Therefore, most students that
I have talked with do not have much thought on or at-
titude toward the racial subject at all. They accept
Eldridge Cleaver as easily as Martin Luther King. But
the conditioned apathy does not stop there. It extends
far into the other social problems of today.
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“How do you feel about the Vietnam War?"
you like long hair on men?” “Do you believe Ted g,
nedy’s story on the Kopechne death?” These are some
the questions of today, but if the majority of UK studey
had to answer them, they would very considerably i
flate the Gallup Poll's percentage of “undecided”, |
takes time and energy—of the mind at least—to becon
a “hawk” or a “dove” and most of my fellow studeg
lack both. They are busy, however, developing a ol
that is helping UK earn the coverted title of “Home (i
the Dead Demonstrations”. Rallies and demonstratio :
of any kind experience poor attendance on this campy
People are just not interested—in anything. Even
Black Student Union and the Student for a Democriy
Society—groups spearheading activism of all kinds of
campuses across the nation—are present, but are kly

parently “rebels without an interest” and “without 4
cause” on this campus.

What do the students at UK do? They throw a
of parties. They drink a lot of Rebel Yell. They gt
a lot of basketball and football games. They join 2l
of sororities and fraternities, and they study a lot. Th
also spend a lot of time watching that crazy radical f
who involve themselves in the issues of today.

What makes these students mere spectators to &
volvement? I have no idea. It is not that they are «
servatives and see no need to be active in the affairst
the world. Even conservatives have become involi
enough to decide that they are at least conservativd
These people are not involved at all. During the Ci
War, Kentucky was a border state. And even nov i
are called the gateway to the South—neither being
actual part of the North or the South. Therefore, it§
possible that walking the middle of the road is
natural to Kentuckians and the students at this g
versity are just keeping within their historical imi
and the limits set by their grandparents. The out-of-st#
students either become the radical few who do becos
involved or succumb to the tranquil epidemic of apal

Perhaps one might think that these students are ji
not the type who become involved in issues which &
big and somewhat foreign to them. They could have
same philosophy as the people of a small town. T
could be thinking that they will let Berkeley
Columbia deal with the draft and the Black Re\‘oluti.
and they will concern themselves with some issues W
have more relevancy to them. However, even this pe
losophy does not hold up. These students do not 8
come involved in even the most relevant of home §
sues. Last spring, there were demonstrations on campé
for student rights. Some students had been expelled ¥
cause of narcotics charges brought against them.
protestors objected to the University’s punishment d
student before he had been proven guilty in 2 Cm."‘
law. But approximately two days later the mt‘qwf
sized protest completely fizzled out. The Universit/’




War?” ‘)
e Ted Key
are some of
JK studey F
iderably iy
lecided”, |f
—to becond
W studenies
ng a poligh
f “Home (S
nonstratioy
this campg 3
. Even
Democr
Ul kinds g
but are g
“without §

throw a |
They gt
2y join 2 I
7 a lot. The
7 radical fed
L.
tators to &
hey are
the affairsd
me involyd
ronservative
ing the Ci
ven now W8
her being ¢
erefore, it§
road is ji
at this U
torical imi@
e out-of-stl
10 do beconé
nic of apatl
dents are fi
1es \\'hiCh
ould have 4
1 town. Th
Berkeley &
ck Revolutid
e issues Whi
even this I
ts do not &
t of home
ns on can
n expelled !
st them. !
nishment 0
, in a coutt
the medio
University

T S

el

LRI R e G




|
|
‘
|

fcials never feared the heated activism that might have
developed on other campuses, and treated the students
thusly. The student demands were handled like a mother
handles her three-year-old child’s demands: without a
fearful heart. Thus “the big event” on campus last year,
involving home issues, which were completely relevant
to the student, died, due to a disinterested attitude on
the part of the majority of students and the Uni-
versity officials.

Even the Black Student Union’s fight last year against
the playing of “Dixie” and the fraternities’ fight for it
ended unresolved. The only result of action on both sides
was the Student Governments blowing off a little use-
less steam. This is an issue which goes deep into the
blood of the new militant Black man and the racist
White man; two violent extremes on a very relevant is-
sue, with the solution being, if “Dixie” is played it is
played, and if it is not played, no one says much of any-
thing.

Both incidents show a lack of regard for the rights
and opinions of others. This is apathy in a very high
degree—having no opinion at all—and is shameful at an
institution of higher learning. It is not only present in
most students, but also in the faculty and University
officials. It is inexplainable, but, nevertheless, present.
It is the sign of a rather stagnate atmosphere in a place
where stagnate minds should be brought to life. It is a
sign that the future of Kentucky under the leadership of
Kentucky-educated college graduates is headed for
trouble. If enthusiasm and spark for tomorrow is not in
our great State University, then where can it be found?
What is the answer?

In my opinion, only a total revision of the learning
situation can turn the tide of apathy at this University.
Fewer academic and social restrictions would make for
an atmosphere of freedom. This freedom of activity
could infect the intellect, and freedom of thought would
follow. This freedom of thought would lead to involve-
ment in local and national activities. This is a compli-
cated process but the initial steps could be small and
deliberate. They could involve the hiring of less con-
servative professors and a less limited range of classes
and curricula. A wider range of classes and professors
who demand more than just the average, superficial stu-
dies by the students would stimulate the mind of the
students. This stimulation of the mind in academic areas
could not help but act as a stimulus for activity and
counteract apathy. This is a long' process but is one
which is well worth the effort it takes to enact it. Stu-
dent apathy is a serious problem and action should be
taken to counteract it.

Karleen Warren is a junior from Louisville and is major-
ing in sociology.
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Environmental Awareness
Jerry Thornton

The handwriting is on the wall. And the message is cley
Either man controls his exploding population, his crou
ing into cities, and his industrial activities, or he fuy
disaster through his pollution and manipulation of o
plarwtm‘y environment. It is the (mly environment y

have.

A new student organization was formed last semester 4
UK, known as the Environmental Awareness Society. Tid
group was formed in response to growing nation-wide d
pleasure with the problems of environmental poll
and degradation. The purposes of the organization
to collect and distribute information about the &
vironmental problems and what can be done to soli
them. as well as to take direct group action in
servation activities.

The first activity of the society was to organiz
series of Environmental Awareness Seminars which we
held weekly during the fall semester. Thirteen semins
were held with guest speakers who discussed air polg
tion, water pollution, environmental protection and &
law, strip mining, and the population explosion. Th
seminars were successful and are continuing during

i aethid e

spring semester.

Another popular activity of the society was
creation of a “feld seminar”, which took fifty-nine 4
sons on a tour of the strip mine areas in Perry and Letcid
Counties in November. Harry Caudill, noted consen
tionist and author of Night Comes to the Cumberla
led the group to some of the more ravaged areas in Pe
County, and Dave Zegeer of the Beth-Elkhor Cd
Company showed the group the operations areas of b
company. It was a day-and-night-story situation as
seminar group received two very different explanati
of the values of the surface mining industry to Kentud

Interest in the environmental problems surroundil
surface mining led the society to plan a symposiu
the practice at UK in January. Participants, represeits pokesme
the coal industry, conservationists, and state SORg Sew
ment were invited. |

Another possible project for the society involves f
ticipation in a nation-wide college “teach-in” on €nv'%
mental problems this spring, which has been called
by Wisconsin Senator Gaylord Nelson.

Any alumnus interested in attending the
mental Awareness Seminars, or who would like
participate in the society’s activities, is invited to cor
Jerry Thornton (1861 Courtland Dr., I,cxingtnn.k
40505; ph. 299-8379) for details.

Envit
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Ben C. Sewell, I11

When one considers the recent spate of bad publicity
surrounding today’s collegians, it seems appropriate to
verse a few opinions of the average college student.
Silent students possess opinions just as do the attention-
attracters; however, due to the present day media, both
collegiate and national, the demonstrators and trouble-
makers seem to gain the most publicity.

Thinking about my last four years at the University,
I must say that I have enjoyed them immensely and that
[ have no regrets about my decision to attend the Univer-
sity of Kentucky. The events that have caused me deep
concern are generally the same things that trouble others;
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namely, the war in Vietnam, SDS (Students for a Demo-
cratic Society), and the so-called social revolution.

The truth is that in 19 out of 20 cases, one can still dis-
tinguish between a male and a female. These identifiable
individuals, for the most, respect their parents and the
older generation. Another thing troubling people today
is the way the college man “wears” his hair. Beards are
definitely frowned upon by most of us, but sideburns
are here to stay, at least for a while. I might add that one
sees plenty of men my father’s age that do not exactly
trim them at the top of their ears.

It is often said that students really do not have an ac-
tive role in decision-making at the University. This may
be true, but I do not think that students should have
much to say about policy-making. If T honestly thought
that I or any of my fellow students knew more about run-
ning UK than the present officials, I would certainly quit
and enroll elsewhere. Conversely, no one is perfect, and
I feel that it is every student’s right to offer constructive
criticism. This may be done through the student govern-
ment; and for those particularly concerned with these
affairs, elections are held yearly for student government
representatives. One could probably say that the student
government is about the most worthwhile organization
on campus. However, there are several groups on cam-
pus which only detract from the University’s good name.
These include, in my opinion, the infamous SDS, CARSA
(Community Alliance for Responsible Student Action),
and the BSU (Black Student Union—not to be confused
with the Baptist Student Union).

CARSA is but a confused and harmless group that
should concern no one in any quarter; its most concrete
endeavor is to loudly complain about everything and in-
sist that its members are the ones who should run the
University.

The Black Student Union is at best counter-productive.
Its ostensible goals are the betterment of the Black stu-
dent and recognition of the importance of Blacks, his-
torically and culturally; in reality it practices reverse
segregation and purveys racism. The BSU could effec-
tively help Blacks at UK were it to begin active recruit-
ment of outstanding Negro scholars and athletes.

The most nefarious group at the University, beyond
the shadow of a doubt, has to be the SDS. One of their
major goals is to disrupt the educational and social sys-
tem in the United States, and for that reason alone, I feel
that they should be outlawed. Probably the most reliev-
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ing point about SDS at UK is that, at best, they mig
be able to claim 25 hard core members out of a stued
population of close to 16,000. Additionally the SDS by
maybe 150 sympathizers. This in itself does not se
alarming, but one recalls that old saying about one b
apple ruining the whole barrel. It is well-worth remep.
bering.

ot Carri

The war in Vietnam has to be the most talked abod
single controversy today. The fact that most of our fighi
ing men are of college age makes the war doubly i
portant. I am personally sorry that we have lost the livg
of 40,000 men in Southeast Asia, but I do not for a mo}
ment feel that they died in vain. While many studen
oppose the war per se, I feel that a majority supp
President Nixon’s de-escalation and Vietnamization
cies. Most college men do not want to enter the ams
services because they feel they will be losing two or mod
years of valuable earning power; most, however,
willing to serve whenever they are called by their e
Selective Service Board. The recently passed draft I
tery should do much to alleviate past draft inconsis
cies. Given this context, I feel a little differently. Ih
enjoyed my past your years of relative peace and secur
Moreover, I know that the only way Americans can
tinue to enjoy the fruits of their labor and their myri
freedoms is to continue the struggle against commuit
To do this, we must remain powerful militarily and o
tinually honor our treaty commitments. Should we
to do so, our lines of defense will rapidly shrink, and
will be increasingly difficult and costly to protect 0
selves and our shores. To this end I might add that,
senior in the U.S. Army ROTC program, ROTC shod
have an honored place on our country’s college campu

In closing, I would like to say that the college stul
of today is but little different from the student of 2524
ago. He has changed, much like the world arountt
with the times. We should hope, that twenty-five /&
hence, the student of 1995, looking ahead to the twen
first century, may say the same.

Ben C. Sewell, IT1, 21, was born in Fulton but has [
most of his life in Maysville. A senior, majoring in 4
ogy, he is attending UK on a 4-year ROTC schohxv&l}‘
and he has a parttime job with the Department of H
ways research laboratory.
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Pat Carrigan, College of Engineering,
Class of 1948, doesn’t like Latin
American scorpions and bushmasters.

He doesn’t believe oxen and mules
are good substitutes for tractors and
bulldozers.

And he has found out, as he
traveled around the world as an engi-
neer, that Spanish-speaking laborers
are not the easiest to give directions
to.

Today, however, all this is behind
him as he labors in the Cincinnati
division office, U. S. Army Corps of
Engineers. From that vantage point
he works as Chief, Waterways
Management Branch.

Computers and sophisticated math
now substitute for oxen and mules as
he plots ways and means to push the
development of modern locks and
dams, to speed up the ever-growing
movement of cargo on the Ohio River
and its busy tributaries.

How he arrived at that position
makes an interesting story, a story of
a Casey County native who served
aboard a Pacific warship which con-
voyed General Doolittle and his Raid-
ers on that famous World War Two
strike against Tokyo.

He was also aboard the Nashville,
the flagship of the colorful General
Douglas MacArthur.

When the war came to an end, the
Casey County High School graduate
entered the University of Kentucky as
a sophomore, bringing with him
credits he had earned as a Navy man
at the University of Louisville and
Westminster College, Fulton, Mo.
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En route to his present position with
the Corps of Engineers, Pat Carrigan
had a few detours, including a post
with the Kentucky Department of
Highways in the Glasgow office. In
June of 1949, he got his railroading
experience at Southern Railway Sys-
tem and duties in seven southern
states.

It was then that he got off the
transportation beam—but strictly by
accident.

It was mid-summer of 1950 when
the Standard Fruit and Steamship
Company decided he would fit fine
as the new railway roadmaster in
Honduras. He was to replace a veteran
employee who was about to retire.

But when that gentleman, on re-
turn to the States, found out about
the price of groceries and real estate,
he had a change of heart and Engi-
neer Carrigan found himself directing
the construction of an irrigation sys-
tem on the company’s 4000-acre ba-
nana plantation.

He had local labor, mules, and
oxen and when the job was completed
he “bid an overjoyed farewell to the
bushmasters and scorpions.”

It was then the widely traveled
Kentuckian caught on with the Corps
of Engineers, first in the Louisville
district office and then, as promotions
came along, to the division office in
Cincinnati. Sandwiched in was a
Corps assignment in France to set up
a joint construction agency for all mili-
tary building in Europe and the Mid-
dle East. Another foreign assignment
sent him. to Germany on contract ne-
gotiations.

Today, as you watch tows navigate
the Ohio River you can be assured
that the Casey County—UK graduate
played a big part in the construction
of those modernized locks and dams,
for from the computers and the math
experts in his baliwick came the
fundamentals that made the con-
struction possible.

Pat comes from a real UK family.
Two sisters, Joan and Gertrude (now
Mrs. J. Gay Webb of Whitesburg) are
both Kentucky graduates. A brother,
W. E. Carrigan, Jr., spent two years
at the University before accepting a

scholarship at Union College.

34

R. R. Dawson

bridge building began in 1913 y|g@ment man
he was eight and frequently acofiDepartment
panied his uncle as he supervised {ifilailvay. I
repair work of L & N Railgmesident, g
Kentucky Association of Highway  bridges; then in summers during jigwner of |
Contractors, Inc. school, Ace worked for construigfompany i
That man is R. R. “Ace” Dawson firms. At UK he studied enginecrgiment of
95, who has contracted to build 861 and after graduation went into fileperating u
bridges since 1928. His interest in time construction work as an ins 0 1947 estz
any, R. R. |
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A University of Kentucky alumnus
may have built more bridges than any
other man in the world, according to
The Scraper, official magazine of the
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This bridge at Cumberland Falls, built by the R. R. Dawson Company Bridg! “ studies
f it eges of |

pany, is said to be one of the most photographed in the world because 0
tacular beauty. e at UK,



1913 yidlpent man for the State Highway
Department, and later the Southern
Railway. In 1928, he became vice
esident, general manager, and part-
ner of the Shields Construction
gmpany in Hazard. After the retire-
gent of Mr. Shields, he began
perating under his own name, and
01947 established his present com-
uny, R. R. Dawson Bridge Company.
\Ir. Dawson’s partners attribute his
ess to at least four factors: (1) in
I his dealings with people, he treats
em with respect, loyalty, and fair
by, (2) toward his employees his
iito has always been “When you
da good man, treat him well and
iy him well—and you’ll profit in time
d material saved; (3) his company
es advantage of every new piece
time and labor-saving equipment
d method that appears on the
ket; and (4) he and his partners
¢ been fortunate in their knack
bidding along that fine line that ex-
in not bidding so high that they
¢ the job nor so low they lose
ey.

ntly acoy
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Al Dawson is especially proud of
e beautiful stone bridge over Cum-
knd Falls that his company built
193. It is one of the most photo-
fphed bridges in the world. Another
o-the memory of which always
fngs a smile to his face—is a citation
n City Hall, Birmingham, Ala.,
imending Mr. Dawson “for excel-
It accomplishments in completing
iincts before expiration dates and
linum inconvenience to the citi-
3

fictically all the $16 million in
ficts earned by Dawson Bridge
pany in 1968 was “re-circulated”
Yages, in materials, or in contri-
ons o charity and scholarships.
Dawson is not just a business and
lly man, He is equally concerned
.t the excellence of education and
Z others, He was a consultant on
eucational program that com-
¢ studies and degrees from the
tges of Engineering and Com-
&t UK. He served on a national

pany def."f
scause 0f 1

committee of the Associated General
Contractors that assisted other engi-
neering schools with similar programs.
Endowed naturally with a quality and
combination of talent himself, Ace
Dawson recognizes the significance
and importance of combining business
acumen and technology in today’s
complex civilization.

For many years Mr. Dawson has
supported scholarships for deserving
students, both at UK and other
schools, and he has arranged summer
jobs for students in need of financial
assistance. In addition to scholarships
and employment aids, Mr. Dawson
was the leader in the establishment of
three honor loan funds to cover ex-
penses for deserving college students.
An honor loan is one which the stu-
dent agrees to repay when he is later
employed so that the money may be
used by another student in need. He
also underwrote the first faculty cash
award made by our alumni associa-
tion.

Mr. Dawson has also given much
time and effort to many community
and state-wide activities. He has had
special interests in underprivileged
and handicapped children. For many
years he matched the total polio col-
lections of his county with duplicate
funds. In recognition of his many
contributions and services, the Uni-
versity awarded him the 1963 Citizens
Sullivan Medallion.

Mr. Dawson has served as president
of the UK Alumni Association, as a
trustee on the Board of the College of
the Bible, Lexington, on the Board of
Cardinal Hill, a crippled children’s
convalescent home, and as a member
of the Commission of the Kentucky
Society for Crippled Children.

Mr. Dawson is married to June
Ewing, formerly of Franklin, Tenn.
Their three children are Dan Martin,
22, who is employed by the R. R.
Dawson Bridge Company; R. R. Daw-
son, Jr., 26, a partner in the R. R.
Dawson Bridge Company; and Thom-
as C. Dawson, 22, a UK Law student.

Richard L. Eubanks

The guru of sentiment may just well
be Richard L. Eubanks ’47, president
and chief executive officer of Gibson
Greeting Cars, Inc., Cincinnati. As
messenger of love, sympathy, thought-
fulness, and understanding, Mr. Eu-
banks oversees the creation of 12,000
basic designs each year. But his entre-
preneurship does not end with “Love
for Sale” expressed on a pretty little
card—or a pretty big one. (Gibson
has one that sells for $5.) Other
Gibson products include candles, com-
plete with holders and decorative en-
sembles; stationery; matching sets of
tablecloths, napkins, and paper plates;
wrapping paper, and ribbon.

Mr. Eubanks’ multi-million dollar
domain includes Gibson and all of its
subsidiaries: Buzza-Cardozo of An-
aheim, Cal; Gibson Greeting Cards
Limited of Toronto; Success Greeting
Cards, New York City; G N Papers
of Taftville, Conn.; Cleo Wrap Cor-
poration, Memphis; Pleasant Thoughts
of Cincinnati; two publishing firms
in the British Isles, Kaye-Gibson of
London, the largest greeting card
publisher in England, and Brent Press,
also of London. All divisions and af-
filiates of the far-flung Gibson com-
plex report directly to him.

Gibson has factories in Berea, Ana-
heim, Calif., Cincinnati, and Mem-
phis; each has more than 15 acres
under roof.




Before joining Gibson, Mr. Eu-
banks was president and chief ex-
ecutive officer of The Randall Com-
pany, a manufacturer of consumer
and industrial metal products. Prior
to that, he was associated with Proctor
and Gamble and the Federal Bureau
of Investigation.

One of his first endeavors with Gib-
son was the inauguration of unique,
creative art studios in Denver, and
San Francisco, staffed by young ar-
tists who, in graphic art, express the
individuality and self-fulfillment all
young adults seek. Plans for the future
include studios in New Orleans and
Paris, France. Gibson has hundreds
of artists among its 5,000 employees.

Mr. Eubanks serves as a member of
the Board of Trustees for Union Col-
lege at Barbourville. He was asked to
become a meraber of the Board after
a commencement address he gave at
Union in 1961. He is a member of the
Newcomen Society, the Society of
Bacchus, the Cincinnati Bankers
Club, the Planning Council for the
Manufacturing Division of the Ameri-
can Management Association, and is
vice chairman of the Board, and a
trustee of the Cincinnati Better Busi-
ness Bureau. He is also on the Board
of Directors of Ward Manufacturing
Company and he served on the United
Nations Day Committee.

Mr. Eubanks is extremely active in
sports, primarily hunting, fishing, and
flying. As a former officer in the U.S.
Air Force, he flew as a bomber pilot
in World War II, and has been
decorated 12 times for his achieve-
ments in combat aviation.

He and Mrs. Eubanks, the former
Virginia Lubrecht, live at 1914 Fort-
side Circle in Fort Mitchell. Their
five children are Richard Barry, 22, a
senior at UK; Debbie, 19, a sopho-
more at UK; Ronnie, 17; Nita, 15;
and Lisa, 10.

Jewel G. Maher

Dr. Jewel G. Maher 35 was recently
appointed executive assistant to the
General Counsel of the National
Labor Relations Board, Washington,
D.C. Her appointment is somewhat
unusual in that she has a Ph.D. in
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Jewel G. Maher

economics (University of Chicago),
rather than a law degree, and few
women are appointed to executive
positions in the Federal Government.

Dr. Maher is an exceptional person
in many ways. For 27 years she was
a labor management relations exam-
iner for the National Labor Relations
Board in 10 of the Board’s regional
offices, including Chicago, New York,
and Kansas City, Mo. During this
period she was national president of
the National Labor Relations Board
Union, and was believed to be the
only union president with a doctor’s
degree. She was previously the head
of the Department of Business at
Northeastern State College in Tahle-
quah, Okla.

The National Labor Relations Board
administers the National Labor Re-
lations Act, enacted by Congress in
1935, often referred to as “The Wag-
ner Act” until it was amended in
1947; then it became known as “The
Taft-Hartley Act”.

Basically the NLRB has two func-
tions (1) To prevent and remedy un-
fair labor practices committed by em-
ployees and labor unions and (2) To
establish, usually by secret ballot,
whether or not certain groups of em-
ployees wish to be represented by
labor organizations for collective bar-
gaining purposes.

The National Labor Relations
Board Union was formed in 1939 to
represent professional and clerical em-
ployees working for the Board but

was not officially recognized y
1964. It was that same year that |}
Maher was elected national presifg
of NLRBU by the members of
Union. She was re-elected in |g
and in 1968. She resigned this off lass N(
in April 1969. As president, she y

responsible for negotiating the |
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LCOLM P. WALLACE 30 was
lected to a six-year-term as Munic-
Judge for Mercer County, Ohio.
. BROWN ’31 has been named
fof the mechanical and engineer-
E division of the State Department
Isurance, Raleigh, N. C.
XANDER CAPURSO 383, a
inally known psychologist and
ial conductor, recently concluded
it-year-long second career as a col-
ke president to join the Music De-
ment faculty at California State
bitechnic College. Dr. Capurso left
luties as president of Stanislaus
e College in Turlock, Calif., to
e a full-time member of the Cal
ocutivel ly mulsic faculty where he teaches
Associatios s In music theory and a new
and Ted ;:i”tltle(] “Ethnic Music of the
ames |
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ind  daugl HER KANNER ’34 was named
d, was o O of the Grand Jury of the
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for indictments and investigate public
institutions in the city and county.
VICTOR C. HOBDAY ’36 is author of
Sparks at the Grassroots. It is a study
of the relationship between the Ten-
nessee Valley Authority and munici-
pal governments of Tennessee.

JOHN A. GEYER 36 has assumed the
new position of vice president and
trust officer in the Trust Division of
the St. Joseph Valley Bank, Elkhart,
Ind.

1940-1949

GEORGE F. MARTIN ’40 has been
promoted to director of customer re-
lations, graphic arts industry, by The
Hilton-Davis Chemical Co. Division,
Sterling Drug, Inc., Cincinnati.
THURSTON H. STRUNK 40 has
been appointed division superin-
tendent of Pocahontas Fuel-Southern
Division of Consolidation Coal Com-
pany, Morgantown, W. Va.

Mayes

FRED M. MAYES 41 has been
selected to direct the research and
development activities of the Sun Oil
Company’s new Raw Materials group,
Philadelphia, Pa.

JAMES WINE 40, executive vice
president of the 10S Development
Company, Ltd., Geneva, Switzerland,
has been elected to the Board of
Directors of the University of Du-
buque, Dubuque, Iowa.

RUSSELL A. HUNT, JR. 42 has been
appointed manager, facilities and
engineering services, at the Whiting,
Ind.,, research and development
laboratories of American Oil Com-
pany.

CHARLOTTE SALE KORSGAARD
42, a member of the Ball State Uni-

versity physical education faculty for
13 years, has been promoted from in-
structor to assistant professor.

FAY WARD LITTLE 43 has retired
after 42 years in the educational field
in Garrard County.

JEANNE LOWRY HOLLEY 44 re-
ceived her Ph.D. degree in Education
from the University of Mississippi last
August.

DR. JUANITA P. GARCIA 45 has
been appointed a staff physician with
the Student Health Service at Colo-
rado State University, Denver, Colo.

FRANCES KELLER SWINFORD 46
is co-author, with Rebecca Smith Lee,
of The Great Elm Tree, a study of the
heritage of the Episcopal Diocese of
Lexington.

CLYDE R. TIPTON, JR. 47, has
taken over the newly-created position
of corporate coordinator with the
Battelle Memorial Institute in Co-
lumbus, Ohio.

JOHN W. MCCORD, JR. 49 has been
named vice president for construction,
physical plant and auxillary services
at the Transylvania University.

Tipton

Glass

WILLIAM P. GLASS 49 has been ap-
pointed to assistant chief metallurgist
of the Republic Steel Corporation’s
Union Drawn Division in Massillon,
Ohio.
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ALAN G. VEITH 49 has been named
a senior research associate at B.F.
Goodrich research and development
center, Brecksville, Ohio.

WILLIAM F. RUSSELL ’49 has been
appointed general manager of WGEE-
AM-FM, Indianapolis.

1950-1959

STANLEY HUNT 50 has been ap-
pointed director of accounting for
General Mills.

ROBERT A. WHARTON 50 has been
appointed assistant vice president for
operations and planning for the
Southern Railway System.

Guthrie

BLAINE A. GURHRIE, JR. 50 has
been elected president of Madison
Advertising Agency, Inc., Louisville.
DR. PAUL G. SEARS ’50 a chemistry
professor at the University of Ken-
tucky, is a new faculty representa-
tive on the UK board of Trustees.
ROBERT V. RICHARDS, '51 was re-
cently named Central Division
manager of the Four Roses Distillers
Company.

BEN T. BARTLETT ’51 has become
district manager of The Okonite Com-
pany in Hawaii.

CLAY NAPIER 51, information
specialist with the University of Ari-
zona Cooperative Extension Service
and a former Herald-Leader em-
ployee, has won first place in a nation-
wide agricultural writing contest. His
entry, “Talk Their Language’, was
judged the best article to appear in
“AAACE”, the official publication of
the American Association of Agri-
cultural College Editors, during 1968.
DR. DORIS A. TICHENOR ’52 was
named assistant director of the Co-
operative Extension Service for Home
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Economics, and associate dean of the
School of Home Economics for Exten-
sion at UK. Her staff of 14 state
specialists and 110 county home eco-
nomics agents are responsible for the
educational programs of over 1,600
homemakers clubs, including some
42,000 Kentucky housewives.

DR. ALBERT BALOWS ’52 was re-
cently appointed chief of the Bacteri-
ology Section, National Communi-
cable Disease Center, Atlanta, Ga.
JAMES L. HILL ’52 has been pro-
moted to the position of Plant General
Manager of the International Paper
Company in Murfreesboro, Tenn.

Cavaluzzi

MICHAEL N. CAVALUZZI ’53 has
been appointed vice president of
Sales and Marketing for the Anchor
Electric Division of Sola Basic In-
dustries, Manchester, N. H.

Stephens

HELEN M. STEPHENS 54, a doc-
toral student in home economics
education at Southern Illinois Uni-
versity, has been awarded the $5,000
Letitia Walsh Fellowship-Loan to
further her education at SIU.

DR. J. LAVAUGHN JOHNSON ‘54
has been appointed as assistant pro-
fessor of Extension farm management
at the University of Georgia.

MRS. BETTY MORRISON 54 has
been named the new kindergarten
director for the Central Baptist
Church, Lexington.

JOHN NUNAN ’55 has accepted (i, and nam
position of manager of the installnfn of the bc
loan department for the Winchesfililip Morris
Bank. Jirector of
JOHN S. MOREMEN ’55 has hegih DONAIL
clected an officer of Brown-Foryflkveland He
Distillers Corporation and will sendialty fellov
as assistant secretary of the larg{ilin Carroll

Kentucky based distilling firm, Louidiociate pro
ville. uces. He w
DR. CHARLES E. SMITH JR. 56, 70-71 in Ro
sociate director of research, has} ate profes
named director of academic and ing the Rome

tutional research and liaison offig isity ((Chic:
working with federal, state and pit i DUNI
vate agencies awarding grants to B juted Sout]
State, Muncie, Ind. the Pestici

LON R. KAVANAUGH, JR. 5 i Cyanamic
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izing in municipal bonds. He is fifilon and L
firm’s representative for banking amessee. H
inted South
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WILLIAM A. SEARS '56 has bt Council
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0il & Refining Company’s South Teg fic surgery
Production Division, Houston, Teniildical Cent
NELSON F. BRITT 55 has biglcsurgery

named manager-employee and o ttion Hosp

munity relations for General ElecriilLIAM C.
housewares plant in Allentown, 2 pinted to
ati's depa
lopment.
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cepted e, and named assistant to the chair-
installe i of the board. As vice president of
Winches@iiip Morris, Bowling will also serve
Jirector of corporate affairs.

5 has bk DONALD M. PODUSKA ’57,
wn-Formileveland Heights, O., has received a
Jty fellowship for 1970-71 from
in Carroll University, where he is
sciate professor of classical lan-
uoes. He will spend the school year
I JR. 56,4 7071 in Rome, Italy, as visiting as-

| will seng
the largd
firm, Loy

h. has heditiate professor of classical studies,
1c and il e Rome Center of Loyola Uni-
108 st £

ison offlELly (Chicago).

e and pilh k. DUNHAM ’57 has been ap-
rants to jnted Southwest district manager
the Pesticides Department, Ameri-
JR. 561 i Cyanamide Company, Princeton,
> vice preg
or & We@iB BONICH 58 has been promoted
director of loss prevention of the
m and Dixon Lines, Kingsport,

firm  spect
s. He is
banking affiimessee. He was also recently ap-
ited Southern Regional chairman,
A Council of Safety Supervisors.
perintenddlit AMES URBANIAK 58 has been
t of Hunbilned assistant professor of ortho-
s South Tediic surgery at Duke University
uston, Teulililical Center and chief of ortho-
=5 has baiic surgery at the Veterans Admin-
ee and caeion Hospital in Durham, N. C.
eral ElecidiLLIAM C. WILSON 58 has been
entown, Fuinted to the University of Cin-
tis department of professional
tlopment.

NALD R. CLERE ’59 has been
ited North and South Carolina
8 representative for the Award
aging Division of Cellu-Craft Inc.
Clere will be based at Award’s
southern ~ plant located in
ihtte, N. C.

HARD C. ROBERTS ’59 has been
ited chairman of the 1970 Com-
iy Chest campaign in Paducah.

56 has bed
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D SULLENGER 60, former
it director of development at
lni\'crsity of Kentucky, has as-
t the position of director of edu-
al fund raising for the American
i Couneil,
G 57 s ARD W. MILLER 62, associate
Philip Mogsor of animal industries at

Southern Illinois University, has been
named winner of a $300.00 Good
Teaching Award at SIU’s Carbondale
Campus. This award is given to en-
courage excellence in teaching at the
undergraduate level.

LAWRENCE A. BOSTON ’63 has
joined the Cities Service Qil Company
as a senior technical advisor in the
general engineering division, Tulsa,
Okla.

WAYNE R. STEMMER ’63 has
joined the Quality Control Depart-
ment of the Armstrong Cork Com-
pany’s plant in Braintree, Mas-
sachusetts.

ELWYN HULETT ’64 was commis-
sioned a United Methodist missionary,
and will go to Liberia where he will
serve as an educational missionary
under the World Division of the
United Methodist Board of Missions.
Mr. Hulett will work in teacher-
training and as a reading specialist.
PAUL PRICE ’65, a distribution engi-
neer with Kentucky Power Company,
was recently honored in a company
brochure. His work was described as
varied, interesting, challenging and
tough—all of it aimed at improving
service and beautility.

JIM E. DOCKTER ’65 has been pro-
moted Regional Manager with Con-
tinental Casualty Co., Assn. Grp. Div.,
Chicago, Ill.

JOSEPH E. MENSAH °66 is employed
by the United Nations as finance
officer attached to the Accounting
Division.

Conley

LARRY CONLEY ’66, former Uni-
versity of Kentucky basketball star,
has joined the sales and promotional
staff of the Sporting Goods Division,
Converse Rubber Company, Malden,
Mass.

JAMES FRANK ROWLAND ’67,
Louisville, was the winner of the Ken-
tucky Society Award for having the
highest grades in passing all parts of
the May 1969 CPA Examination on
the first attempt. He was on the staff
of Ernst & Ernst in Louisville prior to
being called into military service last
summer.

DIANNA LYONS ’67 is a Civil Engi-
neer with the Highway Department,
Division of Design. Dianna is pres-
ently involved in working on the
plans for the completion of Inter-
state 64.

JOHN E. NEES 68 has joined the
staff of Chemical Abstracts Service
in Columbus, Ohio. He will be work-
ing as a programmer in the systems
development department at CAS.
REV. A. DEWEY SANDERS JR. ’68
has been named campus minister at
Union College in Barbourville, Ky.
HOWARD S. SLAVIN ’69 has been
appointed brokerage consultant at the
John Street, New York, brokerage of-
fice of Connecticut General Life In-
surance Company.

EDDIE WILLHITE ’69, who speci-
alizes in jazz and rock, played at the
Lone Star Gas Auditorium in Dallas
last fall.

Deaths

E. REED WILSON 10, Lexington, in
August. While mayor of Lexington
from 1935 to 1940 he was appointed a
delegate to the Committee of Reso-
lutions of the Pan American Munici-
palities Congress, held in Havana in
1938. The congress assisted in uniting
the Central South American countries
with the Allies preceding World War
II. Survivors include his wife, Mrs.
Bess Parry Wilson.

ROBERT L. PORTER 22, Roswell,
Georgia, in August. A native of Ken-
tucky, he retired in 1965 after 37 years
as associate general attorney for Sin-
clair Refining Company. Survivors in-
cluded the widow, the former Vivian
Kemp and a son, Robert L. Porter
Jr., of E. Brunswick, N. J.
F. J. MURPHY 23, Pleasure Ridge
Park, in August. One of his accom-
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plishments was the establishment of a
post office address at Pleasure Ridge
Park. Mr. Murphy always worked to
keep his community in step with the
times: in 1942, he helped organize a
water district for Pleasure Ridge
Park after a $750,000 bond issue was
passed for construction, and in 1950,
he organized the first tax-supported
fre district in Kentucky for his town.
Survivors include his wife, Mrs. Ada
Wise Murphy, a son, Francis, Glen
Ellyn, I1L, and a daughter, Mrs. Mike
Crumley, of Ft. Knox.

COL. JAMES STUART MORGAN
93 Tampa, Florida, in September.
From 1953 to 1958, when he retired,
Col. Morgan was an adviser to re-
serve units at Ft. Devens, Mass. Sur-
vivors include his wife, Teresa
Broderick Morgan.

ESTER LOVELACE STONE 27,
Paris, in August. A retired teacher of
the Paris city school, Mrs. Stone had
taught second and third grades in the
local schools for 37 years. She is sur-
vived by two daughters, Mrs. Hugh
Potter, Tampa, Florida; Miss Fern
Stone, and a son, Homer, Paris.

ELMER JAMES KILPATRICK 29,
Lexington. Mr. Kilpatrick was a Uni-
versity of Kentucky Extension Service
staff member from March 1914, until
his retirement in September 1961. He
was the first extension agent in Mc-
Cracken County and one of the first
agents in the state. His work at the
University was continuous, except for
two periods, once to farm in Ballard
County and once to teach extension
education in Greece, on the staffs of
the University of Salonica and Su-
perior School of Agriculture, Athens.
Survivors include his wife, Mrs. Ethel
Benedict Kilpatrick; two daughters,
Mrs. Albert Schreck, Alexandria, Va.,
and Mrs. Alex Corey, Lexington; a
son, Morgan J. Kilpatrick, Annandale,
Va.

JOHN T. MCCABE 29, Springfield,
Ky., in May. Mr. McCabe was a high
school teacher of political science and
social studies for 20 years in the
Springfield High School. He became
associated with Springfield State Bank
in 1953, where he was cashier and
director at the time of his death. Sur-

40

vivors include his wife, Mrs. Eleanor
Crume McCabe and one daughter,
Mary Margaret McCabe.

PRESTON W. ORDWAY '30, Murray,
in August. Mr. Ordway was a member
of Murray State’s administrative staft
for nearly 35 years. His survivors in-
clude his Mrs. Elizabeth
Lovett Ordway, and a son, John, of
Mansfield, Ohio.

GLYNN CORYELL 31, Arlington,
Virginia, in October. Mr. Coryell was
director of technical services for the
National Coal Association in Wash-
ington, D.C. Survivors include his
wife, Allie May, and four children,
Glynn, of Wilton, Conn., Ritchie, of
Pasadena, Calif., Mrs. Patricia Hum-
phrey of Alexandria, and Crystal, at
home.

ANN STONE YOUNG ’31, Lexington,
in August. She taught in the Fayette
County Schools for 27 years. Survivors
include a daughter, Mrs. J. C. Hard-
man, Military Road.

ERNEST E. HODGSON 732, St.
Petersburg, Fla. in November. Mr.
Hodgson was a former Colonel in the
Air Force and retired after 30 years
of active service. He is survived by his
wife, Dorothy M. Hodgson; two sons,
Robert L. Hodgson of Kansas City,
Mo., and Frank L. Hodgson, of San
Francisco, Calif.

R. HEBER RICHARDS 32, Louisa,
Va., in August. Dr. Richards’ 40 years
of service in the educational field in-
cluded professorships at the University
of Kentucky and Yale University. Sur-
vivors include the widow, Mrs. Anna
Lee Harris Richards.

JAMES C. DOWNING ’34, Atlanta,
Georgia, in November. Mr. Downing
was president of Downing Motors,
Inc., and vice president of the Atlanta
Automobile Dealers Association. Sur-
vivors include the widow, the former
Jean Jacobson; daughter, Mrs. Robert
P. Hubbard of Ann Arbor, Mich;
sons, James C. Downing, Jr., John T.
Downing, Richard Downing and
David Downing, all of Atlanta.
FRED BULLARD ’34, in August. He
was president of the Kentucky Coal
Association and chairman of the
board, Bank of Lexington. He estab-
lished a radio station, WKIC, in

widow,

Hazard, and was also a former
lisher of the Hazard Herald. A f
mayor and city commissiong
Hazard, Bullard was named H,
most outstanding citizen in 193
WARFIELD DONOHUE 737 |
ington, in October, after an exig
illness. Donohue captained the
basketball team in 1937 and
named to the All-Southern basld
team. He also excelled in teni
won numerous tournaments. A fa
owner of the Tool Supply Cong
Donohue has been serving as
distributor for several companie
vivors include his wife, the f;
Dorothy Hamm; a son, James
field: and two sisters, Mrs. (§
Schenk, Louisville, and Mrs.
Schultheis, El Paso, Texas.
Mrs. Robert H. Rawlins (Cf
LENE DAVIDSON ’39), Kensi
Md., August 25, after a long i
A native of Union County, Mr
lins is survived by her husbad
three sons.

MRS. MILDRED  CRAWH
SOUTHWOOD 46, Lexingtoy
tober 3. Mrs. Southwood was i
departmental secretary for the
partment of Anatomy & Physiok
the University of Kentucky. 5
authored a Tth grade texth
health and guidance and hads
poems published. Mrs. Sou
was employed as a Health Edi
for the State Department of i
Survivors include her husbau
Howard Dene Southwood 4.
sor at Eastern Kentucky Uni
two sons, Kajohn and Tamte, &8
daughters, Milli Nara and Nd
all of Berea.

DR. WILLIAM C. KRANZ i
ington, in October. Dr. Kranz
oral surgeon in Lexington. Su
include his widow, Mrs. Wil
man Kranz, and four childres
liam B., Michael, Claudia and
fery Kranz.

JAN A. FIELDS 61, when

legheny jetliner crashed &9
scended toward an ln(liunup@ﬁ
ing. He is survived by his V!
Barbara Garrett Fields, Ci“
and his mother, Mrs. Margaret
Florence.
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