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At the October meeting of the Newspaper
(Managers Association, the field managers of
Alibama and Kansas gave exhaustive reports
o procedures adopted to set up apprentice-
dip training in the qualified newspaper-

pinting offices in those states. The need
lrapprentice training in the printing trade
s emphasized in the past four years when
lewspapers saw their printers, operators, and
pesmen enter the armed services without
afficient qualified replacements to be found.

Kentucky, as those and many other
sates, needs qualified mechanical men in its
printing shops and we have been lax in past
jtars in urging our younger persons to learn
lie trade of printer, pressman, or operator.
Realizing the real need for a well-organized
ad comprehensive apprentice program in
lhe state, not discounting the ITU training
program ulreztdy in operation in many city
ltwspaper plants, the problem was given
tthorough study at the November meeting
ifthe KPA Executive Committee, especially

lie establishment of a training program in
‘({llilliﬁcd country newspaper I‘szls. A reso-
lition was passed unanimously:

“Resolved, that the Executive Committee
0f the Kentucky Press Association adopts the
Sandard apprenticeship program, and, in
Wperation with the U. S. Department of
labor, the Kentucky Apprenticeship Coun-

i and the Veterans Facility, takes steps
lECess;

dry to establish the apprenticeship pro-
J8tam  jp

newspaper and printing plants
0rth of the program under regulations as
Mtsribed, We recommend that the ITU
s ons on printing and typography should

% followed in the program if permissable.”
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Apprenticeship Program For

The Secretary-Manager was ordered to
investigate necessary procedure in establish-
ing an apprenticeship program in qualified
Kentucky newspaper plants. He has been in
consultation with the U. S. Department of
Labor, which will aid in establishing the
program, and preliminary steps have already
been taken. A full report will be made
at the mid-winter meeting.

Procedure, regulated strictly by federal
and state laws, will not be as difficult as
first anticipated, especially as a program has
already been set up in the office of the
Morehead News. The state program will be
open to any qualified person. Veterans can
enter as apprentices or can take advantage of
Veteran “In-training” under the Veterans
Facility.

The apprenticeship program is fully ex-
plained in the following article by Ansel
R. Cleary, Assistant Director, Apprentice-
Training Service, War Manpower Com-
mission:

Apprentice training is regaining today
the popularity it once enjoyed in the days
of the crafts and guilds. This is borne out
by the surprising number of veterans who
are seeking apprentice training to prepare

for industrial trade careers. The automo-

tive, airplane, sheet metal, plumbing and

allied industries, all report a steady influx

of apprentices with vet
nonveteran enrollees, in some cases five to

ans outnumbering

one.

It is fairly recently that we have begun
to appreciate that our progress as a Nation,
our wealth, and our strength is due largely
to the ingenuity and skill of our craftsmen,

Weekly Shops

and we must conserve the source of their
supply. That is why we have developed a
Nation-wide program to maintain the ranks
of our all-round skilled labor force. We call
it our National Apprenticeship Program.
Established by an Act of Congress in 1937,
at the insistence of employers and labor,
its function is to formulate standards to
safeguard the welfare of apprentices, and to
bring employers anl labor together on pro-
grams of apprenticeship in order to main-
tain a national skilled labor force.

The objective of the program is to get
the employer and labor organizations to
do the training job themselves, with ATS
functioning as a clearing house and to adyise
and assist in the setting-up of programs.

To carry out this idea two committees
were set up: one a Federal Committee on
Apprenticeship composed of representatives
of management, labor, and Government to
determine and approve standards of em-
ployment and training for apprentices;
another, the General Committee on Ap-
prenticeship for the Construction Industry,
made up of leading representatives of man-
agement and of labor in the construction
field, concentrates on promotional efforts
and policy formation for apprentice training
in its own industry. A number of States
have followed this pattern by setting up
State Apprenticeship Councils in the State
Department of Labor to bring management
and Labor together, and to uphold standards
of employment and training for apprentices.

Setting up a Local Program

Obyviously, the planning and policy mak-

ing at the top are geaved o the locai pro-
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gram where apprentices are actually em-
ployed and trained.

Generally speaking, there are two kinds
of programs. One covers all of the em-
ployers in a particular trade. The other
covers one or more trades in an individual
establishment. Let us take as an example,
the plumbing trade in city “A.” We have a
field representative working in the city
whose job it is to promote and develop pro-
grams for the training of apprentices. He
finds that the plumbing contractors have an
organization and the journeymen are or-
ganized.
[)1'cmi<cship, finds that both are interested,

He discusses the program of ap-

but for different reasons. There is apt to
be considerable difference of opinion on
such matters as wage rates and the number
of .'lpprcutices to be trained, but there is
general agreement on the need for training
and the need for a program. Since the
master plumber may not be able to employ
an apprentice all of the time but from time
to time must employ skilled workers trained
by others, there exists a community interest
among the employers and the labor organi-
zation. ATS tries to get these interests
together and help them iron out points of
difference. It recommends the setting up of
a Joint Committee on Apprenticeship, com-
prised of employers and representatives of
the labor union, usually three of each.
This committee derives its authority from
the present bodies, and not from the Govern-
ment.

With assistance of ATS, the committee,-

with the approval of the parent organiza-
tions, sets up an employment and training
program. There may be anywhere from a
half dozen to a hundred or more establish-
ments involved in it, and agreement is set
down in writing on such factors as: the num-
i-er of :\ppremi(cs to be trained, pay rates,
qualifications for applicants, length of time
to be spent on different processes of the
trade, and how the program is to be
managed.

While these committees may appoint a
manager to handle administrative details,
they nevertheless have a great deal of work
to do. For example, they evaluate the work
experierice of an applicant and determine
whether or not he is entitled to credit on
the term of apprenticeship. If the com-
mittee finds the credit should be 3, 6, or 9
months, or a year or more, it will so advise
tne employer and he will be expected to
pay the apprentice accordingly. Upon com-
pletion of the apprenticeship and upon
recommendation of the employer or the
Joint Committee on Apprenticeship, the
apprentice is awarded a Certificate of Com-
pletion of Apprenticeship. For the crafts-
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man this is equivalent to a college diploma,
or a college certificate of competence in a
particular field.

The successful functioning of these com-
mittees is a test of the success of ATS field
work. Although the direction of the work
and the selection and training of the ap-
prentice on the job is the responsibility of
the employer, ATS constantly assists with
the job through its advisory service on mat-
ters of policy, employment and training
standards.

Apprenticeship programs should also pro-
vide for a minimum of 144 hours per year
of related instruction for each year of the
apprenticeship. This supplemental training
is usually provided by the public vocational
schools. The Joint Committee reviews the
content of the instructional material and
the quality of instruction, and is responsible
for seeing that apprentices attend classes
and observe discipline.

At the Plant Level

In a plant the apprenticeship procedure
is very much the same. There the nature of
employment may be different, but if the
workers are organized, ATS will recom-
mend the setting up of a Joint Apprentice-
ship Committee comprised of labor and
management. If the plant is large enough
to have a super\'isor of apprenticcs, the _[oint
Committee usually functions as a policy and
review board. The actual administration of
the program is handled by the supervisor
who is responsible to management.

ATS also provides assistance to manage-
ment where the workers are not organized.

The program for such plants is also set
down in writing with similar details on pro-
cedure, except that it does not prm‘ide for
a Joint Apprenticeship Committee.

These individual programs become a part
of the National Apprenticeship Program
when they are registered with the appro-
priz\te State Apprenticcship Agency, or, if
there is no such agency, with the Federal
Committee on Apprenticeship. In this way
ATS expects to maintain a current record
of the apprentices in training by trades.

Veterans Seek Apprentice Training

Today, ATS, together with other organ-
izations, is concerned with the job future of
veterans.

Apprenticeship is a job; the apprenticed
veteran is an employed worker. He is” paid
wages averaging over the term of appren-
ticeship at least 50 percent of the rate paid
a skilled worker in the trade. The wage
rate, starting relatively low, increases pro-
gressively to about 85 percent or more of
the rate paid the journeyman. In terms of
dollars and cents, of course, the actual wage
varies from community to community.

November, 1945

The number of u])prmniu-ship ()pening&&
of course, will always (](*])cn(l on the ¢
nomic state of the Nation. If busines
good, there will be plenty of opportunits
for veterans to learn skilled trades. If ity
not good, apprenticeship  Opportunity
would decrease. Neither employers nor lay|
would agree to laying off the skilled worke
to keep apprentices.

The practice generally is to maintain (i
ratio between journeymen and apprenti
to be (‘mpluyed. For example, this nmy}x
one apprentice to five journeymen steadi
employed, or one to ten, depending on i
need for apprentices. If a certain numbg
of skilled workers are laid off, a numbg
of apprentices may also be laid off to ke
the ratio in line. The seniority rule among
apprentices provides that in the event if
lay-offs the last enrolled shall be the fix
cut off. Return to employment would bei
reverse order; i.e., the last cut off would I
the first returned.

Other points must be considered, tof
Nearly all apprentices in training in (i
earlier stages of the war were taken by the!
military forces.
finish their training is anybody’s guess. Sont

How many will return @

groups are not willing to add apprenti®

at this time because of the job obligatiol
they have to the boys in the service.

Veterans applying for apprenticeshi)
should have a sincere desire to learn a trad
and should be helped to realize that appreu»‘
ticeship is a long-term proposition which
once started should be pursued to complé
tion. They should be willing to sacrifi
higher wages in return for skills which wil
provide them with a lifetime career. Vel
erans should know also that an upprcntiw
ship cannot be had for the asking; that af
plicants are necessarily carefully selected
To those charged with interviewing veitt
ans, we should say: Don’t oversell apprel
ticeship to them; don’t urge them into it
Give them the facts, let them know whi
will be expected of them and then let then
reach their own decisions.

Apprentice Veterans Entitled to

Allowances |

Many veterans have trained and are trai|
ing under Public Law 346, the Servicemeﬂ’ll
Readjustment Act of 1944, and Public Lay
16, the Rehabilitation Program of the Vet
erans Administration. Under the forn®
the “GI Bill of Rights,” veterans who 1
an npprcnliceship program, :1ppr0v8d il
accordance with the terms of the Act &
entitled to a subsistence allowance in#,
amount to be determined by the A(lmil?'P
strator of the Act. The maximum Sus

tence allowance as provided in the Al

Please Turn To Pagel it
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Pioneering Is A Habit

At Atlantic & Pacific

The noteworthy Columbus Experiment, first concerted drive to track down
and eliminate waste in the movement of produce from farm to Kitchen, is the
newest in a long line of A & P pioneering efforts. Ohio farmers, consumers, store
and warehouse managers, packers, shippers and Ohio State University marketing
experts are jointly engaged with A & P in the war on waste which annually costs
25 per cent of the nation’s entire farm output.

This kind of pioneering is habit-forming. Every vital American institution
is addicted to it, and over at the A & P the habit has had free rein for 86 years.

The very first red-fronted A & P store pioneered direct distribution by elim-
inating needless handlings and costs and retailing a cargo of tea, brought directly
from China, at a third of prevailing prices.

These economies, later applied to an expanding variety of foods, met with
public approval and resulted in America’s pioneer chain store system, which has
since been responsible for:

_ Creation of Northern markets for Southern produce in winter months and
nationwide outlets for many basic foods which were once sold only where
they were grown;

_ Inland distribution of seafood through establishment of modern freezer
plants;

_ A national market for the wholesome dairy products of the Middle West and
the citrus products of the South and Far West;

— Encouragement of the future farmer by offering scholarships or farm equip-
ment to boy and girl winners of the annual National Junior Vegetable
Growers Association competition in production and marketing of vegetables:

— Sponsorship of a 3-year national poultry contest with substantial awards
to the breeders who produce meatier types of chicken for the American
dinner table;

— Successful promotion of turkeys as a year-round staple instead of the tra-
ditional “holiday” bird;

_ FEstablishment of central and plant control laboratories to test products
processed in its own and other plants;

_ Voluntary grade labeling of its canned fruits and vegetables, as advocated
by the U. S. Department of Agriculture; -

— The shortest work-week and the highest pay for store employees in the
retail food field;

— The lowest net profit in the history of the grocery business.

‘I'his account merely skims the surface of a great record of public service,
but it does prove that pioneering is an old A & P habit and partly explains why

the men and women of A & P are doing the nation’s most efficient job of food
distribution.

A & P FOOD STORES

n To Page it
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Official Publication of the Kentucky
Press Association

Victor R. Portmann, Editor-Publisher

Printed On The Kernel Press, Lexington

Th(.' Kentucky Press Association recognizes the fundamental importance
of the implied trust imposed on newspapers and dissemination of public
information. It stands for truth, fairness, accuracy, and decency in the pre-
sentation of news, as set forth in the Ganons of Journalism. It advocates
strict ethical standards in its advertising column. It opposes the publica-
tion of propaganda under the guise of news. It affirms the obligation of a
newspaper to frank, honest and fearless editorial expressions. It respects
equality of opinion and the right of every individual to participation in
the Constitutional guarantee of Freedom of the Press. It believes in the
newspaper as a vital medium for civic, economic, social, and cultural com-

munity development and progress.
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Kentucky Press Association Officers

Chauncey Forgey __Independent, Ashland

__Herald-Leader, Lexington
President

Victor R. Portmann _U. of K., Lexington
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Harold A. Browning, Whitley Republican, Williams-
burg (Ninth), Chairman; First, Joe LaGore, Sun-
Democrat, Paducah; Second, John B. Gaines, Park
City News, Bowling Green; Third, J. M. Wynn,
Courier-Journal, Louisville; Fourth, James M Willis,
Messenger, Brandenburg; Fifth, Virgil P. Sanders,
News-Democrat, Carrollton; Sixth, Enos Swain, Ad-
vocate-Messenger, Danville; Seventh, Walker W.
Robinson, Herald, Paintsville; Eighth, J. W. Heddon,
Advocate, Mt. Sterling; Tyler Munford, Advocate,
Morganfield, State-at-Large; Seymour B. Goodman,
Enterprise, Elizabethtown, State-at-Large; Immedi--
ate Past President, Joe Richardson, Times, Glasgow.
Kentucky Press Women’s Club

Miss Mary E. Hutton, Herald, Harrodsburg, President;
Miss Mildred Babbage, Breckinridge News, Cloverport,
First Vice-President; Mrs. J. O. Young, Journal, Dixon,
Second Vice-President: Mrs. Mary Henderson Powell,
Record, Stearns, Third Vice-President; Mrs. J. R.
Wallace, Advertiser, Walton, Recording Secretary;
Miss Urith Lucas, Independent, Maysville, Corres-
ponding Secretary; Mrs. J. L. Bradley, Journal-
Enterprise, Providence.
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Much has been said and written on the
merits of wartime training. Many think
that some magic was found which gave to
war workers in short periods the skills and
experience which had taken the all-around
skilled workers years to acquire. With all
due credit to the excellence of the war train-
ing job, the facts are that these war workers
were not given training and experience in

all the skills of a trade.

They were trained to do specific jobs and
not as craftsmen, and are usually classed as
semi-skilled. However, large numbers of
semi-skilled and unskilled
been and will be used in civilian produc-

workers have
tion, but to provide employment for them,
it will be necessary to have an adequate
number of allround skilled workers to do
such things as set up and maintain machines,
and serve as leaders or key men, and the like.

The lack of skilled, alltound workers in
the printing and allied trades is evident
today, largely because we have failed in
teaching and encouraging younger persons
to learn the printing trade. Our printing
offices are short of help, in many instances
down to a skeleton force of yesterday, be-
cause of lack of trained reinforcements.

We must take immediate steps to train
persons which will guarantee adequate
staffs in the future in every printing office.
This can be accomplished by an attractive
apprenticeship training program in our
qualified country print shops to supplement
the ITU program already in effect in the
larger city plants and newspapers. The
Kentucky Press Association is taking steps
to establish this program which, it is hoped,
will be under way by the first of the new
year.

o

Volume Seventeen
Starting Number One

With this issue, the Kentucky Press enters
Volume Seventeen which means the close of
sixteen years of service to the state news-
papers. We have always hoped that the
editors and publishers of Kentucky have
found the Press to be of value to them.
Throughout the past sixteen years this has
been our effort to make the Press interest-
ing and worthwhile to its readers. We hope
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that we have lived up to our slogan, ﬁm[ Contin

puhlishcd sixteen years ago: ‘“‘Published j
the interest of Community Journalism; of
by, and for Kentucky Newspapers.” We re
iterate our pledge to do L‘\'vrylhiug n our
power to promote the highest ethics and
principles of journalism in Kentucky.
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| Act or

No Apologies Needed
To Raise Deserved Rates

We agree, with one iml)m‘t:lﬂt TESeryy-

tion, that now is the time to increase neys
paper advertising rates. Assuming that your
rate is too low and should be increased (this
is not universally the case, however, and
should be based on consistency among
papers of a given circulation bracket), bu
assuming that a raise is in order, then wel
agree heartily with the quotation from the
Jayhawker Press that right now is the time
to take the step.

Our one reservation to their position is
simply this: Why make apologies to yom:
patrons for taking a routine step which mer
chants are doing daily? It is your own pro
vince to set your selling price at a figure
which will yield the best volume and ne
return. Obviously an inordinately high rat

defeats its own purpose; but on the other
hand, you get little thanks for a rate whid
is too low, and when a depression comc&f
you have no place to go.

Our further comment is that if you do!
decide to revise your rate, you do it ina
routine manner which doesn’t suggest that
such an act calls for any defensive attitude

® i
Don’t Be Sorry!

We note the rising tide of promotion

schemes of one sort or another, both to ‘g
sucker” newspapers and your readers. The
high pressure boys didn’t bother much dur
ing the war, but all, with many more, seen
to be back now. Contact your Central Offict
for information on any of the schemes
brought before you. It is better to be safe
than sorry!

Elizabethtown Enterprise
Latest ABC Member

Information from Chicago notifies %l‘f
Press that the Elizabethtown Enterpriss
S. B. Goodman, editor, has been admillfd‘
to membership in the Audit Bureat of CIf
culation. This gives Kentucky eleven mel
bers in ABC with many more applicmiolli‘y
on file. Lets set our goal at 50 ABC mét

bers by 1947—New York state now has 41
ber &

members. Surely, we have that num
progressive newspapers in Kentucky.
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ar slogan, ﬁml Gontinued From Page Three

“Pihlichadl: g AR
Published jy for education and training is $50 per month

Journalism; of
apers.” We re

for single persons and $75 per month for

those with dependents.
rything in _ % i
; o 5 Veterans with service-connected disabil-
est ethics zmd\ 2o e s
ities may elect to receive education or train-
entucky. R 2 e ;
! . ing under the Servicemen’s Readjustment
't, but

Act or the Veterans Rehabilitation /
pot under both. However, most of them
‘ will and should be advised to seek training
umder the Rehabilitation Act. Veterans
yith a 10 percent or more service-connected

ates

ortant reserv
Increascastl disability which results in a vocational han-
ming that your dicap, will receive an “increased pension”
- increased (this

while serving an apprenticeship. The total
however, and

mount received by the veteran apprentice
istency among
1 bracket), but
rder, then wed
ation from the
ow is the time

in wages and Government payments under
cither Act may not at any time exceed the
wage rate of the journeyman in the trade
in which he is indentured. As an appren-
lice's wages are increased, Government pay-
: .| ments are reduced.

1cnr.posmon " e greatest “benefit” the employer and
logies to your
step which mer
your own pro-
ice at a figure
olume and net
1ately high rate
t on the other
or a rate whid

labor groups can bestow on veterans is to
st up an adequate apprenticeship program
in which a reasonable number of them can
be trained as craftsmen. But there are other
things which may also be of considerable
benefit to veterans. For example, because

of the normal maximum age regulations,
3 some otherwise qualified veterans might be
PrESIOn (i old to enter into apprenticeship pro-
PI 127!
gams. Employers and labor unions are
iking the stand that if the veteran was qual-
fied to enter the apprenticeship program at
lie time he entered the military service his
dlded years will not interfere with his en-
lince into apprentice training upon his
licharge.  Again, employers and labor
unions are willing to take into account any
dpplicable trade experience the veteran may
lve had either before entering the service
o while in it.

that if you d
you do it in?
n't suggest thit
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\any more, see How to Identify Apprenticeship Program
ir Central Offit| Some misunderstanding exists as to what
of the schem® Pprentice training actually is. One con-
etter to be S| @ption is that is is the beginning job in

y line of work. For example, an employer
e night say he is training apprentice machine

["Pemtors. Actually he is training learners
lor beginners and the time of training will
o be telatively short. To distinguish between
go notifies the (%'“[ type of training and a bona fide appren-
own Enterpris Ulceship program where the trainees are
s been admittel) BVen the opportunity to learn all the skills
t Bureau of Qi OI.a trade, ATS has formulated 10 test
cky eleven me Points:
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ized, was the program approved both by
management and the labor organization? If
both did approve it, there will probably be
a joint apprenticeship committee, but in any
event when management and the union are
in agreement on the program the veteran
can be certain that the workers as well as
management will give full cooperation in
his training.

4. Is there a schedule of work processes
with a statement of the amount of time the
apprentice is to spend obtaining experience
in each process?

5. Will there be a written agreement
which the apprentice signs covering the
terms and conditions of the apprentice’s em-
ployment and training?

6. Will the apprentice be given a Certifi-
cate of Completion of Apprenticeship when
he has finished his training?

7. Are apprentices to be given at least 144
hours per year of instruction in subjects
related to their trade?

8. Is there a ratio provision or other
means of controlling the number of appren-
tices to be employed? Such a provision is
a good indication that the employer is not
seeking cheap labor.

9. Does the program provide for super-
vision and a record system covering the work
and training of the apprentice?

10. Is the program registered with a State
or Federal Apprenticeship Agency?

If a program measures up to eight points
out of the ten it will generally prove' satis-
factory.

Definitions

So that apprentice terminology will be
clear, ATS has set down a few definitions.
By a skilled worker, or allround- skilled
worker, it means a person who has become
proficient in all of the skills of a trade. An
apprenticeable trade is a grouping of skills
which require at least 4,000 hours of work
experience to learn, supplemented by in-

struction in technical subjects related to the

trade. ‘There are three main trade group-
ings: the metal trades, the building trades,
and the service trades. Within these group-
ings we find machinists, carpenters, plumb-
ers, patternmakers, auto mechanics, bakers,
and so on,—more than a hundred altogether.
Standard trade practice is followed; training
time may be 3, 4, 5, or 6 years.

Apprenticeable Occupations—No. 1 in a

National Physical Demands
Information Series
To aid local offices of the USES in refer-
ring servicemen to suitable apprentice
training, and also to assist industry, a book-
let, Apprenticeable Occupations, No. 1 in
a national physical demands information
series, has been revised and released by the
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Division of Occupational Analysis of the
WMC. A summary of the physical activities
and working conditions of all trades is in-
cluded in the booklet. It also includes the
following basic elements of true appren-
ticeship:

. An apprenticeable occupation is one
that requires 4,000 or more hours to learn.

2. A schedule of the work processes to be
learned on the job.

3. A progressively increasing scale of
wages for the apprentice that should aver-
age not less than 50 percent of the journey-
men’s rate over the apprenticeship period.

4. Provision for related classroom instruc-
tion (144 hours per year of such instruction
is normally considered necessary).

5. Terms and conditions of the employ-
ment and training of each apprentice to be
stated in a written agreement and registered
with the State Apprenticeship Council or
the Federal Committee on Apprenticeship.
(The councils and Federal committee are
composed of representatives of management
and labor.)

6. Review of local apprenticeship by the
State Apprenticeship Council or the Federal
Committee on Apprenticeship.

71 Apprenticeship to be jointly established
by the employer and the employee.

8. Adequate supervision and the keeping
of records for all apprenticeship programs.

Copies of the booklet may be obtained
from the Superintendent of Documents,
Government Printing Office, Washington
20, P& E:

et R

Publishers who would desire to train vet-
erans in their plants may do so under the
G. L Bill of Rights as set up by congress.
Complete information concerning this may
be procured from the Veterans Facility,
Lexington. The certifying agency for print-
ing plants, at present, is the U. S. Depzlrt»
ment of Labor, Robert Kirk, 425 South
Fifth Street, Louisville. Further details will
be worked out by your committee.

In 1943 Congress enacted a law providing
for rehabilitation of disabled veterans
through vocational training, and in 1944,
enactment of GI Bill of Rights set up a
further education and training program for
all veterans. The education and- training
programs under these two laws are under
the direction of the Vocational Rehabilita-
tion and Education Division of the Veterans
Administration which works in co-operation
with the Federal Apprentice Training Serv-
ice of the Department of Labor.

In addition, and this is important, right
now, the GI Bill of Rights provides for a
program of training veterans through actual
work in the plants of various businesses,




|
|
|
1
|
|
|
|

Page Six

and a similar provision is included in the
‘disabled veterans training program.

A number of industries have availed
themselves of the services of the Department
of Labor’s regional offices set up to advise
and co-operate, in the formulation of ap-
prenticeship.

In-plant or on-the-job training of all vet-
erans, whether disabled or not, is provided
through the GI Bill of Rights and the Dis-
able Veterans Law.

Publishers desiring to provide in-plant
training in the printing trades for one or
more veterans under the provisions of either
of the above laws must follow a definite pro-
cedure, the details of which vary in each
the first step that must be

state. Howev
taken is to secure certification of the indi-
vidual newspaper plant by the appropriate
state and county agency.

After the details of certification and the
setting up of an approved program have
been completed, the regional office of the
Veterans Administration will secure quali-
fied veterans for the positions to be filled.
Periodic reports are required by the Veter-
ans Administration as to wages paid, prog-
ress being made, etc. The regional office of
the Veterans Administration in this state is
at Lexington.

The Vetefans Administration is required
to furnish tools and books.

A veteran of course cannot receive benefits
until his application is filed with the Vet-
erans Administration at the time he makes
arrangements for training.

Under the GI Bill of Rights, the Veterans
Administration pays the veteran, during the
period of his training, $50 per month if
single and $75 per month if he has depen-
dents. Period of training ranges from one
vear or less if the course of instruction so
requires up to a longer period, determined
by the length of service in the armed forces,
i.e., for a period equal to length of service
])lus one year, but in no case (-X('c(*ding
four years.

Under the Disabled Veterans Law, those
being trained on the job are given a sub-
sistence allowance of $92 per month if single
and $103.50 per month if married, plus
$5.25 per month for each dependent child.
In the event that the pension, Veterans Ad-
ministration subsistence and salary received
from the employer exceeds the salary for a
trained worker in the field, the amount of
subsistence allowance will be reduced ac-
cordingly.

The disabled veteran is entitled to a pe-
riod of training not to exceed 4 years, re-
gardless of length of service.

Under the GI Bill of Rights all veterans
of World War II who have served 90 days

THE KENTUCKY PRESS

or more are entitled to education or train-
ing for a period of one year. In addition,
veterans under 25 at the time of induction,

and those over 25 whose education was in-
terrupted by induction are eligible for an
additional period of education and training
equal to the length of time they were in
active service up to a maximum of four
years.

A veteran under the GI Bill of Rights is
permitted to make his choice of a trade and
ities in which he will se-

to choose the fac
cure his training from a list of schools
or other training facilities accredited by the
Veterans Administration.

Tuition is paid by the Veterans Admin-
istration, and in addition sundry fees are
paid for each veteran up to a maximum of
$500 per school year. During the period of
education and training, the veteran is paid
$50 a month if

a subsistence allowance of
without dependents and $75 a month if he
has dependents.

In the case of disabled veterans the Vet-
erans  Administration selects the school
which the veteran will attend and pays all
tuition fees and sundry fees. The disabled
veteran receives a subsistence allowance of
$92 per month if single and $103.50 per

month if married, plus | per month for
cach dependent child.
()
Editors Guests Of
Committee For Kentucky

Forty

Kentucky editors were invited to
attend a meeting, December 30, at the Henry
Clay, Louisville, when the progress of the
Committee for Kentucky was
Harry
Sl)(‘llk('l's at lh(_‘ [hl'CC'h()l”‘ ])l'()gl'l\”l were
Dean Thomas Cooper, Dr. Maurice Seay,
William Brooker, and Joe
Betts, who briefed the work already done.

thoroughly

outlined by President Schacter.

Commissioner

Announcement was made ol a syndicated
column that will be available in January
to every Kentucky newspaper without cost.
This column will emphasis the human side
of the work of the Committee for Kentucky.

The editors were guests of Mr. S(’hil('[(;r
at a cocktail party and dinner. Later they
heard, with the entire Committee, the 1c
port of Dr. Blackerby on the health situa-
tion in Kentucky.

— 0
Somerset Journal
Has New Editor

John E. Pearce, Norton, Va., who recently
received an honorable discharge from thlc
Navy where he served as a lieutenant for
four years, has accepted the position of
managing editor of The Somerset Journal
and entered upon his duties. Mr. Pearce

h
literally grew up in the newspaper I)usincs»l id-V
papers in Norton, Va., and Rutherfordto To o
NG Thun

He was associated with his father upg %-25-26

November, 1945

as his father owned and published weekly

he entered the University of l\’.entuck\;' Commit
learning both the mechanical and «:di[nl‘iﬂ\ ing at
side. At the university he majored in jom- | progran
nalism, was employed in the printing plang | one of
there, was editor of The Kentucky l{emcl“ 10 he a1
student publication, and also editor apg, acount
business manager of the student magazin, Louisvil

Mr. Pearce succeeds Mr. Archie Frye, Ji, able for
who resigned to become managing editor of yention,
The lar
uary—m

the Georgetown newspapers.

()

Charles N. Mullican, 69 years old, wh| .,
operated the C. N. Mullican Company, ad Bmgh'
vertising agency, Louisville, died Novembe To Co
27 following

stroke. He was prominent Barry
in civic affairs in Louisville and was a Journal
honorary life member of the Louisville Ad im’nc(l l

vertising Club. (vears ab

Bingh
several
rserved t
and Pac
of lieute
force in
(vasion
for the e
More national and internationa ||| he was t
news, more news pictures, more | ;o Guar
features, more comics, more |||lin dur
sports, more fiction, more view- | || Japanesc
points, more commentaries, ||, e battl
more scope, more prestige! I
WNU Printed Syndicate Service Does -
supplies these ‘“mores’’, while [ f/ment of
saving your time and energy, ices in ]
freeing you for important man- lion on
agerial duties, and without add- lrough
ing to your equipment. e find
Ask your WNU office to €x- Ei’;ﬁh
plain the details of this modern T
method of publishing a weekly tevspap
newspaper. fien b
*x k% lings ay
fed dep
Quality Mats and Stereos l
Presses, Linotypes Green
and Composing Room Equip Under
Printing Papers
and Printing Inks . Judge
Linotype Metal I the G
and Type Metal Tonic Onva 1
ATF Foundry Types  blishe,
i,y
WESTERN e
NEWSPAPER UNION 10spap




1945 l November, 1945

paper busines l Mid-Winter Meeting
blished week To Be Held January 24-26

R utherfordtop,
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Attorney expires on January 7. Onva enters
the Southern Linotype school at Nashville,

The McClure Agency
Tenn., to take the printing and Linotype Phone 4431 Eminence, Ky.
course. When completed he will take charge
of the printing department of the paper. Kem‘u‘:ky Newspaper Sales
E. W. Neel has been connected with this Appraisals Consultants I
paper for a number of years—having served

Thursday, Friday, and Saturday, January
is father ung 2425-26, have been set by the Executive
of Kentucky \ (ommittee for the annual mid-winter meet-

I and editoriy | ing at the Brown hotel, Louisville. The

aiored in i gram committee, hard at work, promises g e ST e g re s : ; z
IJ”AlLdA in jour.l piog l T Leh Caee s the last 10 years as editor and manager. The three score years, having been issued since
printing plant| one of the best programs ye€ars—=progre Green River Republican has reached its 1885

¥ S D)
ntucky lierncl_| 1 be announced in the January Press. On

5o editor ap(, acournt of the ever-crowded condition of

THE FRANKLIN PRINTING CATALOG

I—Furnishes a plain guide to all the details of valuing
printing.

2—Is reliable always. For 28 years it has served thou-
sands of successful printers.

3—Helps avoid the pitfalls of error common to the
pencil-and-scratch-pad method of figuring. The Cat-
alog remembers when you forget.

4—Is simple yet complete and understandable.

5—Is constantly in the process of revision—keeping
always abreast of costs and changing processes.

Test the Catalog in your own office.
Send for the free trial offer.

PORTE PUBLISHING COMPANY
Salt Lake City 5, Utah

Louisville hotels on week ends, it is advis-

dent magazin,
Wle for all, who intend to attend the con-

rchie Frye, I, ¢
aging editor of vention, to make their rlcscr\'nuon.s (1.t once.
The Jargest attendance is expected in Jan-
uary—make your plans to be there.

Bingham Returns
To Courier Journal

years old, wh
. Company, ad-
died November
was prominent| Barry Bingham, president of the Courier-
e and was | Journal and Louisville Times Company, re-
: Louisville Ad| wmed to his desk after four and one-half

years absence in the Navy.

vBingham entered the Navy in May, 1941,
weral months before Pearl Harbor and
@ved tours of duty in both the Atlantic
ad Pacific theaters. He attained the rank
of lieutenant commander and had charge of
pblic relations for United States naval
force in Europe. During the Normandy in-
(ision he was given a Bronze Star Citation
for the excellence of his work. Subsequently,
ernationa he was transferred to Admiral Nimitz's staff
ires, more€ || o Guam, and handled the news media sec-

ics, more |||lin during the months leading up to the

nore view- | || Jipanese surrender, which he witnessed on Pos’r WAR MoST WEAR
nentaries, || e battleship Missouri. and

prestige! °

ate Serviee Does your newspaper carry a clear state- Plans for replacement or expansion should

>s’”, while | |iment of classified advertising rates and pol-
.d energy, ||| in handling them in a prominent posi-
tant man- | |{in on the want ad page? In checking
thout add- | |jllough a number of state newspapers
L it find several that fail to include this im-
fortant information that makes it easier

consider first, the production problem and its
solution in terms of the precise equipment 1
needed; and second, its dependability through i
the years of its probable useful life.

In the composing room, whether for straight

Fﬁce to € 1V teaders to use classified advertising. We matter, display, or a combination of both, a
ris modern f . o that an increasing number of new Blue Streak Linotype invariably does five [
; a weekly ItWspapers are using testimonial statements things: it assures greater production; it effects
fien by users of want ads. These two actual economies; it permits closer schedules;
. llings are important in building your classi- it reduces the number of units through added
lﬁcd department. capacity; and it provides increased flexibility
Sl ‘ * o through its modern features—all of which add
"Ezzipmenf 8':;” River Republican up to producu:on satisfaction.
= er New Ma nagement And when it comes to wearing qualities, all
nks | Judge A. J. Bratcher has sold his interest users agree that the Linotype “stands up?”
al flthe Green River Republican to Otis and
Tonic U2 White. Otis White will become the
’pes »Pblisher, succeeding Judge A. J. Bratcher,
MLE. W. Neel will continue as editor until ——————
]ﬂnuary 1, 1946. Otis white will continue

lo 310 s & :
Practice Jaw, in connection with the

Ny ;

“paper work, after his term as County

29 RYERSON STREET - BROOKLYN 5, N. Y.

Linotype Bodoni Family
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A Thought For
Christmas, 1945 . . ..

We are approaching the Christmas season after nearly four years of
war. New problems crowd upon us, even as we savor the almost forgotten
joys of peace. True, devastation passed us by while other lands suffered
greatly, but our traditional Yuletide spirit was muffled beneath the grim
knowledge that brave young Americans were shielding our way of life with
their bodies on foreign battlefields and on the sea and in the air.

Let us truly rejoice that peace is a welcome stranger in our festive midst
this Christmas. Let us express our real happiness that it is a peace in which
the forces of freedom are triumphant over the forces of tyranny. And, fi-
nally, let us take heed of our great and pressing obligation to prevent another
world conflagration from ever engulfing our hard-won civilization.

The question before the Court of Public Opinion is not “Shall Our
Nation Face the Future as a United People?”’ We MUST be united if we are
to survive. The question, then, is “How?”’ In working toward the answer,
however complex, to that all-important problem, one fact stands out.

Because we are blessed with a free press, because editors with the cour-
age of their convictions are the rule rather than the exception, the great
decision will not be made in closed chambers by a privileged few. It will be
made by the American people, in possession of the full facts and exercising
the only sovereignty our Constitution recognizes.

The fate of our American freedom in a chaotic world to a great extent
rests in the hands of its most ardent defenders, the editors of Kentucky and
the nation. So, on this Christmas, we face the future in the spirit expressed
by a great English poet:

“Heap on more wood — the wind is chill;
But let it whistle as it will,
We'll keep our Christmas merry still!”’

KENTUCKY UTILITIES: COMPANY

Incorporated

159 West Main Street, Lexington 3, Ky.

Supplying Low-Cost Electricity To Home, Office, Factory

% REDDY KILOWATT
OV KON

Py

It has
7 sive comr
ind aga
ofa goo
publishe
Iising t

( awakeni
4 War, In
- | owner
| (inprove
* [modern

! [ his pub)
. lis adve;

| ’ me mc
"\\is being
| In adc
ind reac
lisher sh
thjective
li\ing‘
| dling n
- Onstan
Used. M
lhe valy,
The I
g staff
\ lerchan,

Problems
hf)p(- to [
ivertgi,
Saff 1o
0 meet
that haye
,d"\!\‘ aid
llﬁ\\'spap(
1

Invegt

for 3 fey




