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LETTER OF APPRECIATION

The following letter was received by Paul
Willis.

This is a letter of gratitude for the
wonderful cooperation Norma Jean Gibson,
Clara Keyes, and the other members of the
Reference department give to us when we
call.

Our collection is very limited very good
on racing and breeding but very general on
reference. When weé say we are on
deadline, your staff makes every effort to
call us back as quickly as possible.

Keep up the good work; your department has
set a high standard.

Sincerely,

Theresa C. Fitzgerald,
The Blood-Horse Librarian

INFORUM

Social Work Reading Room Moves to King

The Social Work Reading Room is now
located in room 518, King South. Harriett
Ford, the librarian, can be reached at T7-
9360 between 8 and 12:30.

Continuing Education Committee
Recommendation

The Continuing Education Committee has
recommended the following changes to the
University of Kentucky Libraries Organiza-
tional Procedures (rev. 1976). (Changes
are underlined.) A vote on the changes
will take place at the fall meeting.

VII. Councils and Committees
C. Faculty Committees

3. Staff Development and Continuing
Education Committee

The Staff Development and Con-
tinuing Education Committee
shall develop programs or make
recommendations to enable the
Library system to most
effectively use its personnel
and resources to fulfill Library
functions in University academic
programs and to assist in the
development of enrichment
programs for faculty and staff.
It shall also identify study,
and recommend continuing
education activities for Library
personnel. These may include
cooperative efforts with other
Kentucky libraries and with the
College of Library and
Information Science. The chair
of the Staff Development and

Continuing Education Committee
shall serve as Library
representative on the Continuing
Education Advisory Committee of
the College of Library d
Information Science.

Toni Powell to serve as ASIS Moderator

Toni Powell will serve as moderator at the
session on International Cooperation to
Imprcve Agricultural and Rural Information
Servilies at the annual ASIS meeting in Las
Vegas this coming October.

Larry Greenwood Creates Search Guide

Larry Greenwood has written Computer
Literature Searching in Education:
Primer for Beginning Scholars. This
substantial, detailed guide will greatly
aid the numerous students wusing pe r
sources and computer searching for

course work and research needs.

Bill Marshall Wins Collins Award

Bill Marshall is a co-winner of the
Richard C. Collins Award, given to the
author(s) of the best article(s) appearing
in The Register of the Kentucky Historical
Society each year. Bi:sist s apticlafiliA B
Chandler as Baseball Commissioner, 1945-
5% An Overview," appeared in volume 82
(Autumn 1984) on pp. 358-388.

NEW BOOKS

Creth, Sheila and Frederick Duda, eds.
Personnel Administration in Librar-

ies. New York: Neal-Schuman, 1901.
(27682/.P394)

Jussawalla, Meheroo and Helene Ebenfield.
Communication and Information Ecc -
mics: New Perspectives. New
North-Holland, 198%4.
(HE/7631/.C56/1984)

Kibirige, Harry M. The Information
ma: A Critical Analysis of
tion Pricing and the Fees Controver
Westport, CT: Greenwood g83.
(Z/674.4/.K57/1983)

Stueart, Robert, ed.
ship: VYesterday, 3
New York: Neal-Schuman,
(Z/675/.U5/A32/1982)

Binding Operations in ARL Libraries

SPEC Kit #14, Binding Operations
Libraries, contains 12 documents

with organization and admini

seven examples of cont
specifications, thiree des
automated systems, eight de
binding treatments, and
readings. SPEC kits are
Reference.




TRAINING AT UK

Call 7-1851 for enrollment and other
information.

A Supervisor's Guide to August T
Handling Disciplinary 8:30 am - 4 pm
Problems at UK Rm 15, Memorial Hall

Whether correcting a minor situation or
responding to a grievance, disciplinary
problems must be properly documented and
discussions conducted with care. This
seminar will help you understand the
University's disciplinary process and how
to implement it.

July 23, 10 am - noon
Rm 230 Student Center

FRS Training

This workshop, which replaces the
Accounting workshops offered prior to the
new Financial Resource Systems, will

provide additional training for the FRS.

PROFESSIONAL OPPORTUNITIES
(For more info, see the Reference Dept.)

California

Head of Reference, University of
California, Irvine Library. Salary:
$25,692-$43,464. Deadline: September 30.

Social Sciences Librarian, University of
California, Irvine Library. Salary:
$21,024-$30,156. Deadline: September 30.

Special Collections Cataloger, Stanford
University. Salary: $23,500-$33,500.
Deadline: August 31.

Humanities Librarian, Collection
Development /Reference, University of
California at Berkeley. Salary: $25,692-
$36,996. Deadline: August 16.

Serials Cataloger (2 year appointment),
University of California at Santa Barbara.
Salary: $22,222-$28,425. Deadline:
August 5.

Serials Cataloger (2 year appointment),
University of California at San Diego.
Salary: $21,024-$26,892. Deadline: July
26.

Chemical Sciences Reference Librarian,
University of California at Santa Barbara.
Salary: $22,222-$39,105. Deadline:
August 15.

Head, Copycataloging Section, University
of California at Los Angeles. Salary:
$21,024-$36,996. Deadline: September 15.

Florida

Assistant Database Coordinator and Social
Science Selector, University of Florida.
Salary: $14,062-$20,034. Deadline:
September 15.

Indiana

Head, Library Instruction and Orientation
Department, Indiana State University.
Salary: $23,000 minimum. Deadline:
August 23.

Reference Librarian, Indiana University at
South Bend. Salary: $17,000. Deadline:
July 26.

Kentucky

Kentuckiana Manuscripts Cataloger
(temporary), University of Kentucky.
Salary: $16,000. Deadline: August 1.

New Jersey

Agriculture Resource Librarian, Library of
Science and Medicine, Rutgers University.
Salary: $25,182 minimum. Deadline:
August 15.

Slavie Bibliographer, Princeton University
Library. Salary: not specified.
Deadline: September 30.

Near East Cataloger, Princeton University
Library. Salary: not specified.
Deadline: August 16.

New Mexico

Serials Acquisition Librarian, University
of New Mexico. Salary: $18,000-$25,000.
Deadline: September 1.

New York

Cataloger, SUNY at Albany. Salary:
$16,500 minimum. Deadline: August 31.

Head, Collection Development, Science and
Engineering Library, SUNY at Buffalo.
Salary: $24,000 minimum. Deadline: not
specified.

Catalog Editor, SUNY at Buffalo. Salary:
$24,000 minimum. Deadline: not
specified.

Oklahoma

Head, Serials Department, University of
Oklahoma. Salary: $24,000. Deadline:
September 13.




Oregon

Assistant Director for Research and
Reference Services, William Jasper Kerr
Library, Oregon State University. Salary:
$30,000 minimum. Deadline: August 15.

Pennsylvania

Science Bibliographer/Reference Librarian,
Temple University. Salary: $16,000
minimum. Deadline: August 1.

Reference/Instruction Librarian, Temple
University. Salary: $16,000 minimum.
Deadline: August 1.

Reference Librarian/Social Sciences,
Temple University. Salary: $16,000-
$18,000 minimum. Deadline: August 1.

Tennessee
Serials Librarian, Vanderbilt University.

Salary: $17,000 minimum. Deadline: July
Sk,

Public Services Librarian, Education
Library, Vanderbilt Unviersity. Salary:
$17,000 minimum. Deadline: July 26.




