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Wells nominated to head
computer science program

By KATHIE MILLIO!
Staff Writer

James H. Wells, a professor in the
Mathematics department, was nomi-
nated yesterday to chair the com-
puter science department, filling the
position left vacant by the resigna-
tion of Forbes Lewis Nov. 2, 1981.

Also, the computer science depart-
ment will begin restricting enroll-
ment in its upper level courses in
the 1982 Fall semester because of
the shortage of faculty in

ficent due to the budget

i ing selective
because of the limited number of
faculty members in the program.
Upper level computer science
courses will have limited enroll-
ments to ensure a ‘‘quality pro-
gram.”

Enrollment eligibility will be
based on a student’s grade point av-
erage, Cox said.

Baer said “selective admission”
system will be similar to that used
in other college on the University
campus, such as the medical school
and engineeri lleg

the program.

Wells was nominated to the
chairmanship of the department by
Arts and Sciences Dean Micheal
Baer. His appointment must by ap-
proved by the UK Board of Trust-
ees.

If approved, Wells wili assume the
department chair July 1, Baer said.

Wells came to the University in
1962 and served as chairman of
mathematics department for several
years, said Raymond Cox, presently
acting chair of the computer science

t and associate A&S dean.
He was active in founding UK's
computer science program.

Other changes are also in store for
the computer. science department.
Cox, in a discussion yesterday with
70 students, said the department is

Thatcher

y THE ASSOCIATED PRESS

Britain warned yesterday that
military force may be the only way
to retake the Falkland Islands.

Prime Minister Margaret Thatch-
er told the House of Commons in
London that ‘“military pressure”
now appears to be the only way to
dislodge Argentine troops from the
Falklands.

She warned ‘“‘time is fast running
out” for a peaceful settlement of the
25-day-old crisis.

Her tough statements and a news
blackout on the British armada’s op-

Although computer science is one
of the fastest growing fields, UK's
program ‘“‘(doesn’t) have the ideal
resources to teach the ideal course,”
Baersaid.

Baer said he believes the comput-
er science program will be strength-
ened and broadened in scope if it is
not merged with the mathematics
department.

“I feel we can have a much
stronger program if we keep it sepa-
rate.”

He said that, after the two-year
period has ended, Wells, who should
be chair at that time, will examine
the structure of the program and
make a recommendation either for
or against the merger.

The difficulties in finding a chair
for the department stem from insuf-

crunch and the short notice of
Lewis’ resignation, Baer said.

He said, however, that he has
talked to the Art Gallaher, vice
president for academic affairs, and
President Otis Singletary and he has
been reassured resources will be
made available in the near future.

“We've reached a stage where we
can say we have set up conditions to
strenghten the program the way we
want to over the next several
years,” said Baer.

He said the need for more faculty
members is becoming more urgent
because of the increase in students
majoring in computer science.

One of the most crucial problems
in trying to attract prospective fac-
ulty members has been competing
with the more lucrative salaries of-
fered by the private sector.

““I don't think it's going to be a 100
percent smooth rolling in attracting
faculty” for the computer science
program, Baer said.

He said he has requested approxi-
mately four or five more faculty po-
sitions for the program, adding it is
difficult for any program to increase
its load because of limited re-
sources.

Baer said, however, the short-
term goal of the program is the ad-
dition of two faculty postions next
fall.

For whom the sun shines

Ask not for whom the sun shines, it
shines for thee, at least for today. It will
be sunny today with highs in the upper
50s 10 low 60s. Tonight will be clear and
very cool and the lows will dip into the
upper 30s fo low 40s. Appreciate the
sun today, folks, because it's going to
get cloudy around dawn tomorrow

Looking backWard

Graduation brings o close to many as
pects of college life, for Donnie Ward
graduation prompts a him to take o
backward glance on his career af the
Kernel. He winds his way through pre.
vious columns and his discovery of the
merits of being a sports writer. Ward
also exomines the role athletics and
sports writing ployed at UK. See page 7

Sink service

Rick Berry, an employee of Summit Films, cleaned some old sinks recently that will be used as

props in a movie being filmed in Lexington called

And T

re Off starring Jose Ferrer

threatens military pressure to retake Falklands

erations for the first time in the cri-
sis bolstered speculation the task
force, lashed by worsening winter
weather off the Falklands, may soon
launch an assault on the South At-
lantic colony seized by Argentina
April2.

Argentina saying it had learned
the British may attack in 24 to 48
hours, ordered foreign correspon-
dents from a key port and reported-
ly told Secretary of State Alexander
M. Haig Jr. not to return to Buenos
Air

'es.

While in Washington, Argentine
Foreign Minister ~ Nicanor Costa
Mendez told the Organization of

American States his government has
received information that British
naval forces may attack the Falk-
land Islands within the next 24 to 48
hours. He disclosed no other infor-
mation.

But the Argentine news agency
DYN quoted Argentine diplomats in
Washington as saying the Argentine
junta had rejected an offer by Haig
to return to Buenos Aires to present
a peace plan from President Rea-
gan, and said he should present it di-
rectly to Costa Mendez.

Argentine military  authorities
gave foreign journalists 48 hours to

miles south of Buenos Aires. The
city has been an important staging
point for shipment of troops and sup-
plies to the Falkland Islands. Uncon-
firmed reports indicated similar
measures were taken in the south-
ern Argentine cities of Rio Gallegos
and Ushuaia.

The British dependency of South
Georgia, 800 miles east of the Falk-
lands, was seized April 3, and Brit-
ain said its marines captured South
Georgia and 194 Argentines Sunday
and Monday. The Argentine junta
said, however, specially trained ma-
rines called “The Lizards” contin-
0

leave Comodoro Riva 1,200

the island.

Thatcher said Britain still was
prepared to negotiate a settlement,
but warned, ‘“‘unless we bring mili-
tary pressure to bear, the Argen-
tines are unlikely to withdraw from
the Falklands.”

She rejected an appeal from Mi-
chael Foot, leader of the opposition
Labor Party, that she send Foreign
Secretary Francis Pym to New York
for talks with U.N. Secretary Gener-
al Javier Perez de Cuellar

Perez de Cuellar yesterday ap-
pealed to both sides to halt any esca-
lation of the crisis and comply “‘im-
mediately” with UN. Security
Council resolution 502 of April 3 call-

ing for a cessation of hostilies and
an Argentine withdrawal

Clearly impatient with Argentina’s
refusal to pull out of the Falklands,
Thatcher said sending Pym to New
York would ‘‘not achieve anything "’

As Laborites yelled “warmonger,
she said Perez de Cuellar ‘‘should
address his remarks to the junta in
Argentina.”"

Thatcher’s government denied a
report in The Times of London task
force commander Rear Adm. John
Woodward already had sent a small
reconnaissance team onto the Falk-
lands to find possible landing sites

The hard way:

By LINIKADABA
Copy Editor

The second benefit to be expected from giving to
women the full use of their facilities, by leaving them to
free choice of their employments and opening to them
the same field of occupation and the same prizes and
encouragements to other human beings, would be that
of doubling the mass of mental faculties available for
the higher service of humanity.

— John Stuart Mill, 1860

Nine out 10 women will work outside the home during
their lives, yet women earn only 49 cents for every dol-
lar earned by their male counterparts.

Forty-two percent of the 1979 work force was com-
posed of females, but they were — and are —not well
d at the upper ini; ive levels in higher

education.

‘White men hold 94
percent of the chief-ex-
ecutive jobs and 80 per-
cent of the administra-
tive-affairs and

-ademic-affairs posi-
tions.

Marjorie Stewart,

particularly at
elementary and
levels, is
dominated by women
at the entry level, men
control policy- and de-
cision-making positions.
At the higher education level — although more women
have been hired by universities and colleges — they do
not hold top, executive-level postions.
Socialization patterns established during early school
could be responsible, according to Stewart.
“Young girls and boys, from their very early social-
ization stage, who are their role models?" she asked.
“The , helping, loving person who cares
about you is a female,” she said. “The person who
makes decisions and tells you what you can do and what
't, is a male.
Ihcymupwnhlrdermddo(mmnle
nurturing and the male making the deci-

field,
the

MARJORIE STEWART

tional professions)
els are,” said Nancy Ray, assistant vice president for

and for the Affirmative Ac-
tion Oifice.

“They knew if they prepared themselves, they'd have
a chance, and they didn’t have to be batting their heads
up against a stone wall,” Ray said.

But men continue to outnumber women and minority-
group members in administrative jobs at colleges and
universities by three to one, according to a national
study published by the College and University Person-
nel Association.

Ray was uncertain why women have not entered the
higher education field in the same numbers as in el-
ementary and secondary education. “I don’t know
whether the reason . . . is because they didn’t want to
go (into higher education), because they were deliber-
ately excluded or because they didn’t have an idea as to
what they could be doing."

Role conflicts and duties may be a factor in advance-
ment opportunities for professional women.

“Partly, many women have shorter career spans be-
cause they have family-rearing responsibilities that
take away some of their years,” Stewart said. ““This is
true in medicine, in academic areas, in business. There-
fore, they don’t have as much experience behind them.”

Ray agreed. “‘A woman who has an obligation to fam-
ily and children might have made a very deliberate
choice to be involved and satisfied by her academic pur-
suits or research and her writing and just not want to
g0 into the kind of timeconsuming demands that (ad-
ministration requires).”

Although UK has63.8 percent female instructors (ex-
cluding the community college system), only 4.8 percent
graduate up the scale to professorships, according to a
Fall 1979 Council on Higher Education study of Ken-
tucky’s eight state universities.

To be an , Stewart said, need

““Less than one out of 20 (women) will be eligible to
fill department chair, director of graduate studies type
of positions (and) other administrative roles,” she said

About 88 percent of the women faculty members do
not have tenure because they rank below associate pro-
fessor standing (the minimum status required for ten-
ure consideration), according to the CHE study.

“‘So you see they have to go over the tenure hurdle
and then up through the higher ranks before they're eli-
gible for positions of administration,”” Stewart said

Once a woman does enter the administrative ranks,
the problems she faces vary

Embarrassment, unequal pay, lack of aggressiveness,

i ion, sexual and pes are all
problems women must combat and overcome to be ef-
fective administrators

“A lot of times, those of us who are new to adminis
trative positions, think ‘Well, everybody knows that,’ ™
Ray said. “In fact, they don’t, and there’s absolutely
nothing wrong with saying, ‘I don’t understand what
you're talking about.’ "

However, embarrassment is not unique to women, she
said. “'I think part of the reason we think it's a women’s
problem is because those are often the people we can be
most frank with.”

Ronda Connaway, associate dean of the College of So-
cial Work, said women administrators are often paid
less for equal work. This, however, does not occur at
UK, she said.

Stewart agreed that salary discrepancies do not exist
as a matter of practice but said women may sometimes
be paid less because they have not learned how to nego-
tiate. “‘Very often the woman will take the salary that’s
offered to her. The man will say, ‘I have to have $5,000
more.’ "

behavior of some

to rise through the ranks first and become pr
but Stewart said less than 5 percent of the
faculty positions at UK become full professors.

women in

She the ggr
women to their lack of participation in team sports dur-
ing their upbringing. ‘‘Most (women) haven’t been in-
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Women administrators faced with many pitfalls on the way to the top

volved in competitive games where they've learned the
art of competition

““Most females have been taught to be cooperative, to
get along with others, not rock the boat — the nurturing
role,” Stewart said. However, ‘‘Daddy has encouraged
the young (male) child from earliest socialization to be
more aggressive.

“And (women) are just now getting out of that shell,”
she said. “I think that the next generation of females
won't be ugly Americans, but I think that they would
have learned you do compete and you do assert yourself
in order to get ahead.”

According to Margaret Hennig and Anne Jardin, au-
thors of the book The Managerial Woman, fathers play
a vital role in helping their daughters become future
managers and executives, Stewart said

““Women who really have become managers and exec-
utives had fathers who wanted that daughter to be
able to see a problem, analyze it and solve it,"” she said.

““And they did not see their daughters in just a ‘sugar-

and-spice-and-every-
thing-nice’ role,” Stew-
art said. “They saw
her as a fun
person in society.

She also said mar-
ried women who are
not assertive need to
attend workshops and
develop an identity in-
dependent  of  their

“I was always Mar-

Stewart,”  she

“l was never

Mrs. William L. (Stew-

art’s husband), even

NANCY RAY T've been mar-

ried many years. I saw myself as a person; not as a
shadow of some man

“And this is the thing, especially in older women
They radiate everything of the spouse and the children,
and they have no identity of their own," she said

The solution, according to Stewart, is to attend college
and prepare for a career.

Three other problems Ray identified as unique to
women administrators are their often unintentional ex-
clusion from informal business sessions, a phenomenon
known as the “‘Queen Bee' dilemma and sexism.

“Where you have a minority stepping into places
where there are already ongoing groups, people don’t
include you in conversations,” id. ““They don't go
out of their way to include you in conversations because
they don’t want you to feel awkwaid.”

A byproduct of being a minority is overworking, Stew-
art said. “‘Any time you're an exception, they're looking
at you more keenly to see that you're succeeding
“It’s like one woman administrator here on campus
said at a meeting, ‘I go to a meeting always over-pre-
pared. 1 do my homework too well.’ When the men

See The Mard Way page 4
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Computer issue was the needed catalyst

One of the key factors that caused Univer-
sity administrators to postpone considering
the merger of the computer science depart-
ment with the another academic department
was something long overdue — student reac-
tion.

The proposal, reported in a copyright arti-
cle in the Kernel on April 15, called for the
merger of the computer science department
with the mathematics department to help
solve faculty shortages and administrative
problems facing the computer science pro-
gram.

But, “considerable” student reaction to
the proposed merger prompted officials to
delay a departmental merger for two years,
said Chris Newbury, acting director of un-
dergraduate studies.

“I am pleased that we have a reprieve,”
Newbury said. I feel that if it wasn’t for the
massive student phone-in, the department
would have merged. We received a lot of
phone calls . . . it forced them to step back.”

In addition to students, parents and pro-
spective employers phoned the University’s
vice president and Arts & Sciences Dean Mi-
chael Baer

The computer science students apparently
reacted much more strongly that expected,
and the department was taken off-guard by
this interest.

“(The reaction) is a very good turn for the
department,” he said.

The merger question, however, has simply
been placed in a holding pattern — not re-
solved

Art Gallaher, vice president for academic
affairs, said Baer has recommended the ap-
pointment of a interim chairman and has ex-

L 7S GONNE Be A GooD Gae.

Learning isn’t always easy

tended consideration for merging the depart-
ments.

“It's a temporary reprieve but not a final
decision,”” Newbury said.

“I hope that we will be able to get the vice
president (Gallaher) to change his mind con-
cerning the merger,” Newbury said. ‘“The
merger is like a cloud hanging over our
heads . . . it will be very disadvantageous.”

A merger would prevent the computer sci-
ence department from hiring faculty for core
computer science courses. It is possible that
faculty members would shy away from the
department if it is ‘“injected” into another
department.

“Simply, a computer scientist is not going
to put his tenure and promotion decisions
with people who would be alien to them (be-
cause of their ties with other department)
... they wouldn’t come near us,” Newbury
said.

With the private market luring computer
scienists away from the universities, the
elimination of UK’s computer science pro-
gram department status will make less at-
tractive.

This two year period will be the crucial for
the continued existance of UK’s computer
science department. During this time of re-
hash and reconsideration, the students with-
in the program need to maintain their high
level of interest and concern about their aca-
demic future.

Hopefully, students within the computer
science program will continue to contribute
their insight on the future of their depart-
ment and work with University officials in
the creation of a viable plan that would
allow the department to retain its depart-
mental status and rebuild from within.

What causes us to become attracted to each other?

“Neurosis: Individual or group be-
havior that is characterized by rigid
adherence to an idealized concept of
the personal or social organism es-
pecially when that concept is signi
cantly at variance with reality . .

— Webster's Third New Internation-
al Dictionary

Fellow Primates:

Now that we claim to have as-
cended to the level where we have
been trumpeting ourselves as being
“homo sapiens” ( a sapient being
possesses the quality of sagacity,
meaning that he has the ability to
see what is relevant and signifi-
cant), let us reflect a moment to see

the immense rationality we think we
exhibit in certain affairs of our
lives.

How rational are we in the sphere
of mate selection?

First of all, what criteria (or stan-
dards) do you use to judge a poten-
tial date, or mate? The criteria
probably consist of certain physical
and psychological standards that
have developed in yourself from
past experiences.Depending on the
individual, the list will obviously
vary in the type of features consid-
ered, the amount of idealization and
in the priorities.

Let me now be so bold as to make
the following propositions: One, the

It has been a VERY educational experience

I've always hated columns about
how badly life is treating the writer,
and with what good humor he or she
is taking it all. We had a few colum-
nists of that sort on this page last
year — a seemingly endless stream
of bi-weekly bitching and moaning
— but fortunately, most of them
graduated and (I hope) went on to
better-adjusted lives

Personally, I've always preferred
to think of the bad times as “learn
ing experiences,” i.e. mistakes I
won't repeat again. I figure it makes
more sense to focus on what's down
the road than to spend all your time
staring into the rear view mirror,
and besides, it's much more effec-
tive when it comes to avoiding
roadblocks and other inconve-
niences. As my girlfriend is wont to
say, “Why worry about it? It's histo-
ry

By my way of thinking, I've had a
lot of learning experiences this se-
mester — more than I would ever
again care to go through in a four
month period. But it's been extreme-
ly educational, to say the least

I learned about credit ratings and
why they're so important to one’s fi-
nancial well-being (very). 1 also
found out what it's like to sleep on
the floor of a Med Center waiting

BLOOM COUNTY

room while waiting for news about
the condition of a loved one (very
harrowing). And I discovered what
it means to have your car in the
shop for two months when your
apartment is five miles from cam-
pus (very inconvenient)

8il
Steiden

What I've learned is: don’t room
with people you don’t know, but if
you must, keep them under close
scrutiny because there's always the
possibility that they will suddenly
leave town and leave you holding
the lease (and liable for $600 in un-
paid rent)

Furthermore, don't take a gravely
ill person to the UK Medical Center
and automatically assume the visit
to be covered by Student Health. It
isn't, and the place is too big and
confusing anyway

Also, never trust any car not to
develop serious — and expensive —
mechanical problems; in short,
don’t own a car while you're attend-
ing school unless you're sure you

can afford to keep it running, or you
live close enough to campus that you
don’t have to worry about it

But not all my learning experi-
ences have been negative. By run-
ning the Kernel, I've learned how to
effectively cope with chaos and ac-
tually create a semblance of order
from it. I've also discovered that
journalism is what I really want to
do, and I'm actually looking forward
to another year as editor.

Plus, I've found that I have real
friends — people I can depend on
when the going gets rough (thanks
Jim, Carol, Dale and NLG). And I
know what it feels like to care
enough about somebody that you'll
spend the night on the floor of a
Medical Center waiting room worry-
ing about them (thanks, Nancy).

It's been extremely educational,
but I think I'll survive.

On the subject of educational ex-
periences: the Kernel needs writers,
photographers, artists and column-
ists for the 1982-83 school year. As
we've repeatedly emphasized, you
don’t have to be a journalism major
to work here. All it takes is some
concern about the events that effect
you and a desire to contribute to a

newspaper that serves the entire
University community.

Also, keep in mind that partici-
pation in student organizations looks
good on your resume, and with the
growing importance of communica-
tions in every aspect of the working
world, it can’t hurt to be able to
demonstrate some experience in the
print media.

Don’t assume that you need a lot
of technical experience to work for
the Kernel. You don’t have to know
how to write a news story or operate
word processing machinery when
you come through the door. We'll
train you — that’s what we're here
for.

And if you want to specialize —
for instance, write record reviews,
book reviews, feature stories, make
charts, edit, or just type briefs —
whatever — don’t hesitate to make
that clear. You don’t have to be a
generalist. All you have to do is
meet our deadlines.

Come by our offices at 114 Journa-
lism Building anytime and apply —
we're open from 8 a.m. to midnight
Sunday through Thursday, and most
of the day Friday. Remember — you
can’t bitch about it if you're not in-
volved.

best mate is the one who will con-
tribute the most to your productivi-

drastically in light of our numerous,
historical and helter-skelter trans-
i igrations to new

ty, offspring and general
and therefore to the attainment of
your goals in life. (Hopefully, you
will do likewise for your mate.)

Guest

Commentary

Second, most of us are aware of
the value of the commonly preferred
psychological traits in a potential
mate. That is, we will probably live
a happier life with someone strong
in altruistic tendencies, intelligence,
perseverance, etc. Lastly, I submit
that most of us are acutely myopic
and sinfully irrational about the
basis of our criteria of certain physi-
cal features in the selection of a po-
tential date or mate.

There are indeed some basic phys-
ical criteria that do make sense and
are consistent with the first proposi-
tion, such as being whole of limb
and clean of body. But where did we
get the criteria for saying that a
face is prettier than another? Where
did men get the notion that larger
anterior double convexities on a fe-
male are more desirable, especially
since there is no correlation between
their size and their potential milk
production?

Given two girls who are supposed-
ly at different levels of “prettiness,”
but whose facial organs and features
are all equally functional — that is,
they both see, hear, smell and eat
equally well — why should you say
one is prettier or more desirable?
On what basis? Are we being fair?
Being rational?

One might say that two facial fea-
tures that are not alike are also not
equally adaptive from an evolution-
ary point of view. This view, if it
gives rise to the conscious formation
of selective criteria, assumes that
the chooser is also conscious of the
specific bio-mechanical advantages
of the differing features.

None of us, I dare say, is aware of
the adaptiveness of each of the nu-
ances of variation found commonly
in facial features. This view is fur-
ther bleedingly lasered when one
considers that the selective pressur-
es that might have existed in our
hominid past have altered quite

mass
climes. And, in light of our modern,
embryonic existence in the cozy
wombs of our homes, offices, and
pet, metal chariots.

We have been inexorably condi-
tioned since childhood by well-mean-
ing, but unquestioning families and
peers, and by inane magazine and
television advertisements, to think
that certain facial features are at-
tractive. Nobody might have pointed
out these criteria to us explicitly.
But, after being inundated with hun-
dreds of those ‘‘pretty” faces, our
mind puts them in a mental blender
and frappes them such that it forms
a common denominator of the so-
called attractive features. The result
is that when we encounter a fresh
face we quickly judge them by these
standards, and often prematurely,
since not always is there opportunity
to see if that person has any re-
deeming or compensatory features.

Rigid criteria involving bodily fea-
tures seem rather trivial and irratio-
nal. Why doesn't the criteria focus
mainly on the known quality of func-
tion rather than on arbitrarily de-
fined parameters of attractiveness
which we have been subtly im-
printed into believing. The arbitrari-
ness is further evident in the vary-
ing standards of regions and races
and even of various time periods of
the same populations.

It is difficult to accept that we
have been ‘‘brainwashed,” and
harder still to have the courage to
acquire new values. The next time
you are strolling down the sidewalk
to your classroom, when your gaze
wanders into the eyes of fellow pri-
mates, don't make asinine, nano-
second decisions on whether or not
someone is a potential date or mate.

After all, what are are you going
to do with someone who has enrap-
tured you, let’s say, with the “pret-
tiest” nose in town — have coffee
and his or her fried proboscis for
breakfast?

So, fellow simians, let not your vi-
sion be jaundiced, or your mind de-
cerebrate. As Rene DeCarte started
off in his quest to understand reali-
ty: accept nothing in your existence
— until you have thoroughly thoughf
it through.

Mohan Chilukuri
4th year medical student
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Roundup

State

LOUISVILLE —Jefferson County Judge-Ex-
ecutive Mitch McConnell said yesterday he

McConnell said he would not support an ordi-
nance that would extend from one to eight days
the period given police to check the back-
grounds of people purchasing handguns.

Louisville city aldermen have snd they
would not pass the tougher ordinance unless it
also received the county’s approval. They said
the measure would be ineffective because pro-
spective buyers could simply step outside Lhe
city limits and buy the weapons without re-
straint.

Under the proposed ordinance, police would
be required to check buyers’' criminal and
mental health records before approving a
handgun purchase.

The Republican McConnell, who has been lin-
ing up support to run for the U.S. Senate in

1984, said he did not consider the

answer to violent crime.

Instead, he said stiffer sentences should be
imposed on persons convicted of crimes involv-
ing firearms. He also said the crime of carry-
ing a concealed weapon should be made a felo-
ny rather than a misdemeanor.

Nation

WASHINGTON — House Speaker Thom-
as P. O'Neill Jr. demanded yesterday Presi-
dent Reagan ‘‘stop passing the buck” and
agree to change his economic program so a
budget compromise can be worked out.

The president has said in recent days that he
is ready to “go the extra mile” to reach a bud-

sources as long as they don’t violate the three-
year tax cut that Congress passed a year ago.
And Treasury Secretary Donald Regan said
Congress’ failure to accept Reagan’s own pro-
posed budget cuts is prolonging the recession.
Democrats maintain that despite the presi-

Reagan has indicated little
willingness to change his economic program in
order to agree on a compromise.

World

PEKING — A Chinese jetliner crashed near
the city of Guilin, killing all 112 people aboard,
China’s official Xinhua news agency reported
yesterday.

Flight 3303 of China’s national airline CAAC
crashed 28 miles from Guilin on a flight from
Canton Monday afternoon, Xinhua said. No
reason was given for the delayed report and
there was no word on whether foreigners were
aboard.

Unconfirmed reports in Hong Kong said two
Americans were on the British-made Trident
jet.

Xinhua said the plane was carrying 104 pas-
sengers and an eight-member crew.

Official confirmation of the crash came
hours after a Hong Kong television station re-
ported the jet had not been heard from for
more than a day and may have crashed.
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Job prospects are few
for college seniors

WASHINGTON (AP) — College se-
niors are getting fewer job offers
this year, but starting salaries for
the jobs that are available have
risen in spite of the recession,
according to a survey released yes-
terday

The College Placement Council
said it is not yet clear why job offers
are down — whether there are fewer
jobs available or whether fewer of-
fers are being made for the same
number of jobs.

“Starting salary averages have
not suffered in such high-demand
fields as engineering and computer
sciences,” said the organization,
which regularly surveys 164 colleges
and universities for statistics on job
offers. The council is based in Beth-
lehem, Pa

Its latest salary survey, based on
job offers reported between last Sep-
tember and March 5, found that stu-
dents majoring in petroleum engi-
neering “‘drew the top offers at the

bachelor’s level — saouz annually,
a 14.2 percent increase.’

The second-highest salaries of
$27,168 were offered to seniors grad-
uating with a bachelor’s degree in
chemical engineering. That was up
11.5 percent from last year

The council reported that the high-
est average job offer for business
graduates was $18,444 for accounting
majors. The salaries reported for
business graduates were up an aver-
age 8to 9 percent since last July

Computer science majors drew
the most number of job offers at an
annual average salary of $22,572
Those getting degrees in physical
and earth sciences commanded pay
of $23,940, an 8.1 percent hike.

The council said that there were
few offers yet for those majoring in
the humanities and social sciences
But it said it was customary for
many of those graduates to get ‘‘job
offers later in the academic year or
following graduation.”
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BACCHUS MEETING
Thursday, April 29th, 6:15 P.M.
251 Student Center
Last Meeting of the Semester.
All interested in Membership for
next year, Please Attend.

ENGINEERS

EARN WHILE YOU LEARN (ABOUT $900.00 MONTHLY)
The United States Air Force has recently announced a program that can pay you
up to $900.00 per month during your senior year. Financial Aid is available to
students in 13 specific engineering fields.
You may join the program up to 12 months before your graduation. Then you
will attend Officers Training School and serve your country as an Air Force Offi-
cer. Its one of the most dynamic and challenging engineering careers you can
imagine.
Find out if you qualify for the Air Force and for a salary while you're still in
school.

Presenls
The HEAT

Wed. 4-28 thru Sat. 4-30

TommyArcher
—__ThairDesign

306 S. Limestone St
Phone (606) 255-4074
$2.00 off any haircut for students

E: eryinighi 3 o 8pm
50¢ drafts
HII drinks *1.35

acept Special call drinks)

SEE THE SPACE SHUTTLE MOCK-UP ON CAMPUS 29 APRIL,
OR CALL DON OVERLEY AT 233-2861.

e AIR FORCE ==
— appointments available

Don’t Miss Your Chance To Get A Professional Resume... Bes-Type

.

O e e

2134 Nicholasville Ra.
Lexington, KY.
PHONE 276-5419

THE TIME CAPSULE|S

“Can You Spare A Dime?"
Tokens for 10¢ a piece
This is not a special
Price good Every Day

1466 Village Drive (off Versailles Rd.)
0000000000000000000000000

H
N
Educational Center Test
P S
Not too late to enroll
for LSAT class
<«NMBI- enroll now for June exam.

Nursing students: we also prepare for the
Kentucky State Board Test Pool.

mOP>»OXD

Frashmen & Sophomores Apply for Summer & Fal Semesters 1962 Advertising Production

Assistant Pusitions Excellent experience for .+ Journalism .+ Advertising .~ Graphic Arts
Maijors interested in part-time work for pay or class credits. We are looking for a few

.~ DEPENDABLE, .~ ARTICULATE, .- HARD-WORKERS. If you are this type of individual, and

are interested in some valuable on-the-job training, apply in Rm. 111 Journalism Bldg

between 2 p.m. and 5 p.m. Monday thru Friday Applications will be accepted untill Friday

YOU DON'T HAVE TO BE A VIRGIN
TO CATCH A UNICORN
(AT “THE RUSTY SCABBARD")

COME BY AND STEP
INTO ADVENTURE!
DUNGEONS & DRAGONS
SCIENCE FICTION
BOARD GAMES
MICROARMOR
AND A LOT MORE NEAT STUFF!

THE RUSTY SCABBARD
207 WOODLAND AVE
(BETWEEN HIGH & MAXWELL)
255-3514

ernelCrossword

TUESDAY'S
PUZZLE SOLVED

ACROSS

1 Cliff

6 Failure

10 NFL team
14 Devourer
15 The East
16 Straight as

51 Civil wrong

52 Cut across

54 P | peninsula

58 Shoe part

59 Speech part

61 Diacritical
mark

62 Formerly

63 Sand pile

64 Ant

65 Jetty

66 Effort

67 College VIPs

Sigma Alpha Epsilon

The 1982 Miss UK
Beauty Pageant

18 Semester

19 Accom
plished

20 Drives away

22 Mended

24 Sentences

26 Calls for

27 Guest

31 Electric unit

32 Athel tree

33 Decree

35 Flatfish

38 Water bodie:

39 Inquired

40 Sport

41 Sixth sense
for short

42 Vision

43 Noble

44 Insect

45 Unfetter

47 1925 movies

DOWN
1 Frizzle
2 Arrived
3 Preposition
4 Fantasies
5 Churchman
6 Cudgel
7 Consumer
8 Fathered
9 Meddled
10 Kind of tire
11 Dress up
12 Dug for ore
13 Kernels
21 Mineral
spring
23 US cit
25 Night noise
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TAKE AIM AND ADVANCE

YOUR NURSING CAREER
ENJOY YOUR JOB AND SPARE TIME T00!!

SALARY:
Starts $17,200 to $24,700 depending on ex
perience increasing annually to $28,600 in
four years.
QUALIFICATIONS:
BSN degree of 3-year diploma program with
1 year related work experience. Recent or
future grads looking for first job (under age
35) are encouraged to apply. ) (a 713 5 T 17 18 19 'K 7R BE)
BENEFITS E \
Club benetfits including 18 hole golf courses 15
swimming pools, hand ball, racquetball, 2) -
tennis, track, beaches, sailing, mountain y
climbing, rafting, wind surfing, and flying
clubs. Reduced air fares, and reduced ticket
prices to cultural activities such as opera,
symphony, theatre, and ballet. Access to
lighthouse on the coast of Maine and a pri-
vate luxury resort hotel on Waikiki Beach.
Full medical, dental, unlimited sick leave,
30 days annual paid vacation, post grad ed-
ucational programs and retirement in 20
ears.!
JOB DESCRIPTION:
Responsible for total care of patients, man-
agement and supervision of wards, supervi-
sion and instruction of staff personnel.
03505212LOCATION:
On both coasts and the Gulf of Mexico - we
pay relocation expenses.
Call Department of Navy Mon. or Tues. 502-

-9802 or send resume to Medical Pro-
grams Officer, Navy Recruiting District, 600
Federal Place, Louisville, Ky. 40202.

27 Urn
28 Followers
29 Buffet

30 Legal event
34 Resign

35 Dumb

36 ‘Thanks

44 Spree
46 Haircut
47 Sharpen
48 Asian

49 Weapon
50 Reconnoiter
53 Fish

5 Egyptian
37 Uina. e.g dancer
39 Feigns 56 Asian qult
40Kind of job 57 Lacy fabrics
42 Studies 60 Col 's neigh
43 Vilitied bor

April 29th

t
UK’s Memorial Hall

“130f U.K.'s loveliest ladies competing
for this years title”

Tickets can be purchased at the door for $2.00

All proceeds o benefit Lexington's Hospital Hospitality House
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Wife, mother and administrator
— Peggy McClintock seems to be
almost a superwoman as she jug-
gles the duties and responsibili-
ties of these frequently conflict-
ing roles.

““Those three roles, sometimes,
cause a lot of fatigue more than
anything else,” said McClintock,
39, UK director of personnel — a
position she has held for two
years

Originally from Hazard, Ky.,
McClintock said her ‘“‘tomboy”
upbringing has spared her from
some of the obstacles women ad-
ministrators must often over-
come.

“I was a ‘tomboy’ and very
competitive in sports, and have
been very comfortable in con-
versing with men about sports,”
she said. ““Their normal conver-
sations have been my conversa-
tions all my life.”

A problem she does face, how-
ever, is guilt. “I's an internal
struggle continually,” she said

“If T have to be out in the eve-
nings, 1 feel guilty about not
being there with my children,”
McClintock said. “‘And if I have
to take off during the day to get
my children to the dentist, even
though I may take vacation time
for that, I feel guilty that I'm not
at work

However, McClintock said she
tries to ignore her guilt feelings
“You're only one human being
and you have to just try to do the
best you can.’

This conflict between family
and job may have prevented
some women from entering ad-
ministration, she said

“You have to sacrifice you
have to be willing to do the things
the men do (travel and work long
hours) and that does take the
mother away from the family,”
McClintock said

Professional women, whose
foremost priority is their family,
often cannot manage administra-
tive jobs along with familial re
sponsibilities

These women usually choose
not to enter the administrative
level. Others who do become ad
ministrators often decide to re-
main single. In fact, two-thirds of
the working women are single or
heads of households and are the
sole source of support

“But 1 think the rewards of a
family are worth it,” said Mc
Clintock, who has two children,
ages 12and 14.

Although McClintock said she
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PEGGY MCCLINTOCK

believes men are coming out of
traditional, stereotype roles, she
added, ‘‘Men, no matter how sup-
portive they are about their
wives — and many men are very
supportive and do get into a dual-
sharing kind of thing — the ma-
jority of that (child-rearing and
household duties) will always fall
on the female.”

Women often have to combat
stereotypes to enter and maintain
administrative positions. “‘T think
the tradition that’s ingrained in
all of us (is) that typically fe-
males are not assertive, typically
females are emotional

“I am emotional,” McClintock
said. “On the other hand, I don't
think that really hurts. Because 1
care, 1 don't think that's really
hindered me,” she said

She termed such stereotypes “‘a
stigma” placed on females be-
cause “‘you have to be assertive
to be a mother and to protect
your children and your family.”

Many women, McClintock said,
have never been in situations de-
manding assertiveness. “‘But I'm
finding in working with females
that they can be assertive and
they're very willing to stick with
aproject and carry it through.”

However, McClintock, herself,
sometimes faces a personality
conflict because of her role as an
administrator. “Many times it's
contrary to my nature for me to
take a strong stand on something
because I don't want people to
think that I'm overbearing

“On the other hand, I realize
that that’s part of my role as an
administrator — to take a strong
stand whenever necessary,” she
said

McClintock said she realized
her fear of being perceived as ag-
gressive or overbearing was an
image in her mind and not the
way she was actually being
viewed

“1 feel very comfortable and

very much a part of the Universi-
ty administration. I don’t think
(my peers) perceive me as a fe-
male. I think they perceive me as
an administrator, as part of their
team.”
Another hurdle women admin-
istrators have to cross, McClin-
tock said, is a lack of self-confi-
dence because they have not held
“positions where they had the op-
portunity to be exposed to deci-
sion-making responsibilities.”

To overcome this problem, she
said, “‘You have to be willing to
make some mistakes, you
have to realize no one is the per-
fect administrator, and un-
less youre willing to take a
chance and to take a risk on your
capabilities and your judgement,
then I think your not ever going
to have an opportunity to grow."”

Prior to her present position,
McClintock was associate direc-
tor of personnel for two years
and personnel director of Parker
Seal, a division of Parker and
Hannisin, fluid power manufac-
turers, for six years

McClintock balances job and family

Because of her administrative
experience, McClintock has seen
two worlds — the private, indus-
trial sector and the public, educa-
tional system.

“I feel that the public sector is
more liberal in its thinking,” she
said. “‘Generally, universities are
utilizing female administrators in
much larger numbers than indus-

McClintock did not apply for
her University position, but was
recruited. “I wasn't even looking
for a job. They called me first.”

In fact, McClintock said she
never planned to have a career.
“I know that I was brought up
without any intention of ever
being an administrator. ... I
wanted to be a mother and a
wife. And still that’s the most im-
portant thing to me.”

But she said she does not re-
gret her decision to enter the ad-
ministrative ranks, a decision
made because of financial rea-
sons

“Sometimes in the throes of a
bitter argument or in the throes
of what could potentially be a se-
rious problem, I will wonder if I
made the right decision,” she
said. “But most of the time I'm
very happy; it's very much a
challenge.”

And the challenges are dally

The hard way: —

Continued from page one

, they aren’t that prepared,”
she said.

Ray agreed, noting that two fac-
tors are involved: women and mi
nority-group members often believe
that everybody works as hard as
they do, and ‘“‘the whole idea of hav-
ing to or being worried about our
mistakes is very much a part of
‘women'’s experience.’”

‘The Queen Bee is a woman admin-
istrator who does not support the
other women rising through the
ranks, Ray said. “They’re making
themselves look good at the expense
of other people. She is setting her-
self up in all the wrong kinds of

ways.

In explaining the problems of sex-
ism and sexual harassment, Ray re-
lated a story about a high-level
woman administrator employed by
Bendix Corporation, a conglomerate
specmlmng in machine parts.

(she) wound up resigning be-
cause both her colleagues and others
were accusing her of having gotten
her position because of her personal
relalmnshnps with her boss.”

Ray termed this type of assump-
tion “a great disservice.”

“In sexual harassment,” she said,
“‘the woman is denied the chance to
advance no matter how good her
work is, unless she has a sexual
relationship. It's just outrageous.”

Connaway agreed, citing exam-
ples such as sexist remarks in the

nd

because McClintock is respoml-
ble for all staff t the
University.

She oversees the hospital and
community college staffs, estab-
lishes positions and salary pay
levels, investigates grievances
and recommends salary increas-
es and staff promotions, up-
grades and transfers

McClintock does not hold an
academic degree, but she at-
tended accounting classes at
Southern Ohio Business College
and public speaking and psychol-
ogy night classes at the Universi-
ty of Cincinnati

“For me, personnel is a natural
field for females to get into be-
cause it is dealing with people
and generally women have a nat-
ural sensitivity or intuition about

people-problems.”

In 1981, 175 women compared
to 387 men held director of per-
sonnel positions in higher educa-
tion across the United States.

These figures, McClintock said,
relfects the ‘‘substantial” in-
crease of women personnel direc-
tor over the past five years and
she thinks the future looks good.

For her own future, she said,
“I feel this (UK) is where God
wants me to be. If He wants me
some place else, I'll be there.”

ai of

women by students and faculty. She

said she feels these concerns affect

female students more than adminis-
trators at UK.

‘““Women administrators should be

aware of these problems, under-
llmdlhemlndhdpwlvezhun

she said.

Sexism, according to Connaway, is
an ‘“attitudinal and behavioral”
problem. “The issue is a simple
thing — the way you treat each
other . .. It's a function of society;
women have alw-yl been exploited.

“Sexism is not an institutional
thing in u-ign she said. “It's a
cultural one.”

It appears in language, in the ster-

RONDA CONNAWAY
otypes of roles and jobs women are
assumed to occupy and in laws, she
said.

Ray cited two examples of past
sexism problems on the University
campus: “Several years ago, ..
physicians in the instruction classes
would go out of their way to come
up with examples, remarks that
would either embarrass the women

Continued on page five
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Eighth Annual Symposium on
Chemistry and Molecular Biology

established in the memory of Anna S. Naff

GIVE PLASMA

If you've just found yourself 3
credits short...you can take
the course you need home with
you this summer thru the
Independent Study Program.
Inquire Today!

April 30, 1982
Chemistry-Physics Buildinc—Rm 139
Department of Chemistry
University of Kentucky

RO

FOR YOUR CAR.

'ERRNUPTO
3100
PER MONTH.

Help pay for repairs
while you help save lives.
$3 Bonus for 1t fime
donors with this ad*

 plasma alliance”
Bonus for Type ""A" Donors

2043 Oxford Circle/Phone 254-8047
Open 8:30 AM- 5:00 PM Mon-Fri
Open 8:30AM to Noon Saturday * Bonus offer expires 3/1/82

Artifical Photosynthesis
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SYNTHETIC CHLOROPLASTS
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PROF. MELVIN CALVIN Room 1 Frazee Hall 257-3466
STUDY GUIDE FOR THE COURSE YOU NEED

Institute for Biodynamics,
University of Califorma
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NATURAL AND AFTIFICAL
PHOTOSYNTHESIS
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Argonne National Laboratory
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MEAL PLANS FOR SUMMER

The Food Services Department
is offering
TWO (2) MEAL PLANS
for those attending summer school.
These plans will be offered on a
weekly pre-paid basis and the cost
has been Discounted 13-16%.

TODD'S

Needed Cocktail Waitresses
Apply in Person 3:00-6:00 p.m.
at the Lexington Hilton Inn at

Newtown Pike 1938 Stanton Way

Yes it's

LADIES NIGHT

What do you ladies get when
drinks to Wednesday night” You get Ladies
Night at the Library!

LIBRARY

The place where things happen

DON'T HAUL YOUR
WINTER CLOTHES
HOME!
TAKE THEM TO
PROFESSIONAL

At guw
FOR FREE STORAGE

ONE 1 HOUR DRY CLEANING
S. Ashland at Euclid
266-2611

THE MEAL PLANS:

1 Meal per day M-F price $13.00 per week
a value of $15.00 per week

2 meals per day M-F price $25.00 per week
a value of $30.00 per week

Woodland at Euchid
Chevy Chase

Meal plans accepted at any
food service operation. A
schedule of food services hours
for the summer sessions are
available at the Food Service Office.
For further information call 258-4711.
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UK deans say

Dentists
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Architects
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By LINI KADABA
Copy Editor

bearing on his or her job perfor-
mance, according to two UK

deans.
“You know how faculty talk
about deans — they're very ac-

or fair or mean or

Scientists

16.0

1969 1979
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s.0.b.’s,” said Anthony Eardley,
College of Architecture dean. “It
seems to me that I hear the same

Continued from page four

students or would demean women.”

Similar problems occurred in the
College of Law, she said.“‘Some fac-
ulty members, for example, would
go on at length about particularly
brutal rape cases.”However, in-
creased female enroliments and
growing student and faculty aware-
ness of sexual harassment helped
eliminate such cases, Ray said.

Sexual harassment is also a func-
tion of culture, Connaway said. ‘It
has nothing to do with north or south
or east or west or any geographic
designation or public or private
(schools). It has to do with the cul-
ture and what men have been able
todo historically.”

Connaway related an instance of
sexual harassment that occured at
the University. A female student
was told by a male instructor that
she would receive an “A” in the
course if she would ‘‘sleep with
him.”

The student complained to Conna-
way, who brought it to the attention
of her colleagues, primarily men
Their reaction was silence, she said.

“It was a question of disbelief.
(The men) couldn’t believe an in-
structor they knew would do that,”
Connaway said.

When asked if sexual harassment
is prevalent, she replied, “This kind
of thing happens on campus and it
should net. It is sufficiently preva-
lent to be a serious problem. I think
if it happens once it is a serious
problem.”

Ray also said such things not only
occur at universities, but also in in-
dustries.  “(Sexual  harassment
cases) occur on assembly lines and
in executive offices. It's not just a
problem of administration.”

She said sexual harassment has
two sides: “It is an abuse of an em-
ployee relationship.

“(And) it is an abuse of the public
trust if you're in the university be-

cause it's a way of using a resource
that the public has provided for stu-
dents, in our instance, and convert-
ing that into personal use,” Ray
said.

But, “the problem of sexual ha-
rassment, here (universities),” she
said, “relates to how to deal with
student complaints and to set up a
process so that both students and
employees can be sure that it's ad-
dressed.”

Another obstacle women often
must combat when entering the ad-
ministrative level are stereotypes.

According to Connaway, the prev-
alent stereotypes view women as in-
decisive, too emotional, having role
conflicts, overly concerned with in-
terpersonal relationships and non-
competitive.

Connaway refutes them all. In
fact, she said she thinks an em-
phasis on interpersonal relationships
will benefit an organization.

These stereotypes, she said, have
developed in the same maneer as all
stereotypes and will take time to
overcome. “In our culture, where
groups with power try to find ways
to attain more power and not share
it, (stereotypes exist).”

When asked why women adminis-
trators have not been hired in the
past, Connaway said three reasons
prevail: women have not aspired to
be administrators, universities have
been reluctant to hire them and not
all women administrators, like men,
succeed.

However, the future is changing,
she said. Women are now beginning
to have role models to follow.
““When a young woman sees some-
one else has done it, she has some-
thing to aspire to.

“In universities, there’s been a
pattern of increased recruiting of
women because they had to — the
law told them they had to.”

Ray agreed. ‘“Women had no in-
terest (before). You don't like to

drive your car off a cliff, so why
would you get yourself a degree, get
yourself prepared in something and
not be able to doit?"

Fields are now more open, she
said, and thus women are more like-
ly to aspire to administrative posi-
tions, she said. “‘So women are pre-
paring themselves now, not just to
work for awhile, but to work at
something she wants to be over a
lifetime.”

Also, Affirmative Action programs
have helped establish “the numbers
of women in university faculties
there ought to be,”” Ray said.

Stewart was not as optimistic
about the future of those women
striving to enter administration.

““The days of wine and roses are
over and we really are going to be in
a much more practical, pragmatic,
down-to-earth, competitive, scroung-
ing society where we each have to
prove our worth,” she said. “It's
more difficult for everyone.”

But with personal recruitment
techniques and equal opportunity
job descriptions, Ray said she be-
lieves the trend will show an in-
crease in women administrators.

“‘A lot of the assumptions that peo-
ple were making about what they
needed in a college president started
out with ‘he’ needs to, and ... I
think in many, many instances when
they're describing a person to hold a
position and they say, ‘he needs to,’
they mean precisely that,” Ray
said.

Also, the qualifications required
for the job should be assessed and
the experience requirements should
not be unreasonably demanding, she
said. “The whole idea is for the
women to come in here (UK) and
have a chance to advance and a
chance to fail just like the men.”

And once women advance to ad-
ministrative positions, Ray said
“they would make colleges and uni-
versities more complete.”

kinds of (about women
deans).

“I don't think I've ever distin-
guished anything that would iso-
late that comment as only being
attributable to the fact that the
dean was female,” he said.

Michael Baer, College of Arts &
Sciences dean, agreed. “I think
that those women administrators
that I have dealt with, operate on
exactly the same basis as the
men administrators I have dealt
with.”

In Eardley’s college, there are
four female faculty members out
of a total of 26. The low number
of females is because, until re-
cently, architecture has not been
regarded as a woman's profes-
sion, he said.

However, in his native country
of England, this was not the case.
“1 can recall back in the early
60s threatening to resign as first
chairmaster of the Architectural
Association if we took more than
50 percent women

‘“‘Because in those days, (the
women) ended up marrying all
the boys and by the time they got
to the third year, they were suck-
ling all their baby’s in the back of
each lecture class,” he said.

But the number of women in
non-traditional fields and in ad-
ministration will increase in the
future, Eardley said.

Baer voiced a similar opinion
*“I think that it’s obvious because
of the society we are in and cultu-
ral environment, that up until rel-
atively recently, not as many
women have wanted to or been
encouraged to go into not only
academic disciplines but also into
the work place.

““Obviously, if you don’t have a
large number of women starting
out in a profession 15 or 20 years
ago, you're not going to have
very many in the higher ranks of
the administrative positions ei-

An administrator’s sex has no

ther here or in business,” he
said.

MICHAEL BAER

Since the number of women en-
tering academic disciplines and
industry is increasing, according
to Baer, he believes this will in-
crease the proportions of women
in administrative positions in the
next 10 to 15 years

“I've seen an increase here in
terms of the number of women on
the faculty in the years I've been
here,” Baer said. “And I think
most of them, because of when
they came in, haven't yet
reached the stage where they're
in an administrative position but
will in the near future.”

In architecture, 18 percent of
the student body is female and
Eardley said this is typical of
most schools in the nation.

“So if something getting close
to a fifth of the total work force is
women, I think, you can expect
that things are going to change in

Job abilities not sex related

some significant way as the
years roll by,” he said.

Although Baer said he does not
“see either advantages or disad-
vantages to being a woman,”
Eardley said he sometimes deliv-
ers critical observations of a fe-
male student’s work in “‘a more
careful manner” because she is a
woman and close to tears

Eardley described the female
architecture students as ded-
icated, committed and “a tena-
cious bunch.”

“And perhaps because they are
the minority, they feel
they've got to perform. They
might, because it's more of a dis-
grace if they were to drop out
than if a boy would.”

However, Baer did not believe
women work harder than men to
advance. “I think they have to
display the same quality and
quantity of work that a man
would.”

Eardley conceded that role con-
flicts can be “‘an awful hassle,”
particularly for the time-con-
suming profession of architec-
ture. “But, I think, that has to do
with any seriously taken job."”

“I know my own wife who
works, frequently, has a very
hard time. Who knows if in
the end women will find it worth
it to take on jobs that demand all
their energies, " he said.

Eardley said his faculty has
been fairly well-exposed to
women members. “And given a
choice between two equally qual
ified people, equally attractive as
architects and teachers, this
faculty would choose the female
simply because they enjoy pretty
girls.”

When asked if women emulate
men, Eardley replied, “They as-
sert themselves as women, but
they also demonstrates they can
be as tough as the man and they
do that by deliberately mimick-
ing masculine kinds of gestures
and language.”

Baer said he believes the best
means of increasing the number
of women administrators is by
assuring there are females in the
job applicant pool

Also, he said, “One has to
make it known that whether one
is a woman or black or a white
male, one has an equal opportuni-
ty to advance.”

That Little

Something Extra!

That's all YOUR Resume
may be lacking
give your resume that extra ap
it may be lacking. With.

Bes-
, IHI Journalism Bldg.

peal

SALE

Order a 1982 Kentuckian and
get a 1981 book free.

-or-

Buy a 1981 Kentuckian for $7.°°

Because of a printer’s overrun, the
Kentuckian received more books
than ordered. Stop by 210
Journalism Bldg. for this
special offer today!

Phone 257-4005

4 vnn.etn-
Totino’s Pizza .

1212502 b0x $1.09

. W
BUY-LOUW FOODDS

the quality discount people save you more.
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130 New Circle Rd.
2520 Nicholasville Rd.
next to K-Mart

HOURS:
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Sunday 9AM-9 PM
Prices effective
thru May 4th

Diet Rite, Crush

vy 7575

Flavors, Barrelhead

Miller High Life
Beer ...

plus deposit
8- 16 oz. bottles

1/2gallon

Hershey's 160z. can

Chocolate Syrup ..

L/

Buy-Low

Discount Pak

Fresh
Head Lettuce
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Dust still clearing and the Derby’s without a true favorite

Timely Writer should have been
Linkage would have been. Star Gal-
lant could have been

But with only three days to go,
none of those colts occupy the envia-
ble role of Kentucky Derby favorite.

Marty
McGee

Timely Writer, of course, remains
the most famous victim that fate
has claimed in this wild spring lead-
ing up to the 1982 Derby. His emer-
gency abdominal operation has only
given his connections reason to phi-
losophize about The Man Upstairs.
After all, it is said, only such inter-
vention prevents a horse of his kind
from going on to glory

Henry Clark, trainer of Blue
Grass Stakes winner Linkage, has
reshaped everyone’s thinking about
races for 3-year-olds in early spring
They're Preakness preps, not Derby
preps. And if you're going to prep
for the Preakness, make sure you
use the Louisiana Derby Trial and
Forerunner Purse as major stepping
stones. Forget the Derby, anyway,
because there’s no better place to be
than Baltimore on the first Saturday
in May

Actually, Clark can’t be blamed
for wanting to skip the Derby and

gun for the Preakness. His grandfa-
ther won the Preakness in 1887, be-
fore anyone even knew what an ex-
acta was.

'And besides, as a friend recently
said about Linkage, “The owner is
80. The trainer is 77. The jockey is
50. They're not in much of a hurry to
doanything.”

Star Gallant ran respectably in his
Florida Derby loss to Timely Writer
and could have become the Derby
favorite with an impressive showing
in last Saturday’s Derby Trial. His
swift time (1:09 3/5) for six furlongs
was just that —impressive.

Unfortunately, the Trial was a
one-mile race. Star Gallant was
overtaken by non-Derby eligible
Listcapade, and a quick glance at
Star Gallant’s final quarter-mile (26
4/5) has left everyone still search-
ing, at this very late date and time,
for the Derby favorite.

There are a handful of candidates,
but whichever horse is cast in chalk,
he is most certainly undeserving

Two horses — Air Forbes Won and
Muttering — come to Churchill
Downs off wins in major preps. (A
third, Arkansas Derby winner Hos-
tage, has also gone the way of
Timely Writer and several others,
having been sidelined by injury.)
Air Forbes won the Wood and Mut-
tering took the Santa Anita Derby
almost a month ago.

Then there’s EI Baba, who won
the Louisiana Derby before running

second to Hostage at Hot Springs.
And finally, Gato Del Sol, second be-
hind Linkage in the Blue Grass as
the second betting choice.

Because he's undefeated in four
starts and most recently won a race
that has served as the final prep for
five of the last seven De'rby winners,
Air Forbes Won (you've gotta love
the name) will be the 1982 Kentucky
Derby favorite. Forget that he was
bred in Ohio and his time for the
Wood (1:51) falls into a category
headed “Crawling.”

Second choice among the Derby
Day crowd will be El Baba. He'’s not
the flashy sort, but he’s consistent —
eight wins in 10starts.

Lukas is a great trainer, though how
he's raced his horse (not much, late-
ly) has not met with everyone’s ap-

proval

Gato Del Sol, although winless in
four starts this year, has shown a
definite need to get more distance.
Many think he is the true classic
type. Fourth choice.

After the top four, Star Gallant
will have fifth-most play, followed
by Royal Roberto and Bold Style. If
there is a mutuel field of any size or
substance, it could go off as low as
fourth choice.

Now is the time to reveal the iden-
tity of the Kernel’s Keeneland hand-

If you read the Kernel on the first
Keeneland

Gus, youmayorm.ynotbesur
prised to know, was me.

column with an entirely different
(and much tougher) format than the
one Gus used for “‘Keeneland Korn-

er,” 1 secretly decided that if I were
mehnuewidmulylnd-uunpt
other

My first three picks all won. The
first, Hi Ho Black, paid an outra-

oA
Mcl(nmm rider of Noted, accidently
whacked Freeze across the
hcewhmblowmgputmmmthe
stretch, was my horse declared the
winner at $6.60. Ironically, Deep
Freeze came back later in the meet
(when I didn’t pick him) and won in
See Gus, page 7

Third choice: Muttering. Wayne icapper, Gus.

Gus goes 5-for-14

DAY HORSE __ APPROX.ODDS
Hi Ho Black 91
Deep Freeze 21
Naskra Magic 31
Wampum 21
Diverse Dude 92
Northern Majesty 85
Matching SCRATCHED
Star Valentine 271
Linkage 25
Come On Camilla 51
Real Quality 85
I¥'s a Rerun 21
Flying Ashes 52
Stage Reviewer 1041
Denim 'n Lace 52

FINISH

WIN PAYOFF

ENYIQ

STUDENT CENTER BOARD
HAPPENINGS

Wednesday, April 28th

thru

Saturday, May 7th

APRIL 28 * WEDNESDAY
INTRAMURALS & ATHLETICS:
ball: UK vs. Indiana, away

Southland Dr

y
the world
Choose from

o try the freshest
at o BIG savings
many shapes and flavors

Plaza

FOR

b0

OFF

THIS DONUT DAYS COUPON GOOD

ON PURCHASE

OF DOZEN

DONUTS

COUPON EXPIRES MAY 16, 1982

chester,

burg, Bardstown,
Lebanon or
12:00, 1:00, 2:00, 3:00, 4:00 April 29th, Room 117
Student Center.

CARD - KRAFT - WEST BEND - ONIEDA - LANE -M.A.E. INC.

SUMMER POSITIONS

Midwest Corporations Have Positions Available in
Market Research, Advertising & Display, Market-
ing, Mgr. Trainees.

Openings in Following Areas:
Danville, Frankfort,

Elizabethtown,

Western Kentucky.

Lexington, Win-
Louisville, Harrods-
Campbellsville,

Interviews

at

FOR

B0° -

THIS DONUT DAYS COUPON GOOD

ON PURCHASE

OF DOZEN
DONUTS

COUPON EXPIRES MAY 9. 1982

| Bes-Type

Phone 1.606.258 2872

111 Journalism Buikding
University of Kentucky

(not  presently

interested,

to 4:00.

Asthmatics
Earn $300.00

If you have mild Asthma

regular medication) and
plan to be in Lexington
during May and June,
you can earn $300.00 by
participating in a non-in-
vasive Medical Study. If
please
257-3270, from 2:00 p.m.

taking

- No Coupon Limit -
Coupon good thru May 10, 1982

Alexandria Dr. Location Only!

AT ALL LOCATIONS:

10 Tokens for $1.00

with U.K. Student I.D.

--offer Expires April 25, 1982--

)
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B
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4 FREE PLAYS

with this coupon & a $1.00 purchase

call

RELAXED
OUR SEMINAR ENCOMPASSES

the test
2. Relaxation techniques

questions
5. Practice
problems
6. Problem resolution
7. Actual testing situations

analysis

see you pass the exam

SEMINAR
LOUISVILLE
June 198 20

OWENSBORO
June 12813

For more information
tucky 1-800-292-6589, or in
area, call 893-9347

NURSING STUDENTS!
WE'LL SHOW YOU HOW TO PASS
THE NEW STATE BOARD EXAM

1. Important guidelines on how to take
3. Time management and pacing

4. Sample vignettes and multiple choice

and diagnosis of

Each segment is presented by an experi

enced professional whose sole purpose is to

JOIN YOUR CLASSMATED FOR A TWO DAY
The cost of the course is only $100

call toll free in Ken-
the Lovisville

CONFIDENT

LEXINGTON
June 26 & 27

Hitting the books? Then hit
Godfather's Pizza for a luscious, meaty
cheesy pie. It Il nourish those brain
cells in nothing flat, and it couldn’t be
easier to get

Call now, then pick up the pie
of your dreams. Take a break and eat
it here, or take it back where you
came from

There's nobody's pizza like
Godfather's Pizza. Put one to the test
right now!

Godfather’s

© LOCATIONS: *

2950 1/2 Richmond Rd. 269-9641
348 Southland Dr. 276-5384
1424 Alexandria Dr. 231-0666
EXPRESS DELIVERY
To Campus Area Call
276-5384

3P.M.

APRIL 29 * THURSDAY
INTRAMURALS & ATHLETICS:
-Baseball: UK vs. Marshall,
Home 1 P.M.
MEETINGS & LECTURES:
-Council on Aging Forum: Area
Music Group, Dr. Jessica David-
son, “Music from Three Broadway
Plays”, Rm. 245, Student Center,
-5P.M.
CAMPUS EVENTS:
-Home Economics Annual Ban-
quet, 6:30 P.M., Student Center
Small Ballroom.

APRIL 30 * FRIDAY
ACADEMICS:

-Last Day of Classwork.
MEETINGS & LECTURES:

-Council on Aging Forum: Do- |
of Nursing, Ceremony and Recep-

novan Picnic, 6 P.M., E.S. Good-

barn.

MAY 1 ¢ SATURDAY
ACADEMICS:
-Kentuckian Yearbook,

livery in Augus
INTRAMURALS & ATHLETICS:

-Men & Women's Outdoor
Track: UK vs
Away at West Virginia

-Women's Outdoor
vs. Kentucky Women's Intercolle-
giate, TBA

-Men’s Tennis: UK vs.
State, away at Columbus, Ohio.
CAMPUS EVENTS:

-Phi Gamma Delta’s Founder's
Day

MAY 2 » SUNDAY
ACADEMICS:
-Final Examinations
ARTS & CONCERTS

-Exhibit by Donovan Art II: Ras- |
dall Gallery, Student Center, 12 |

Noon-4 P.M., May 3 thru May 7th.
MEETINGS & LECTURES:

-Council on Aging Forum: Older
Americans Month Reception on
Dance, Speaker: Mayor Beasler
and Dr. Ofis Singletary, 1 P.M
Student Center Grand Ballroom.

MAY 4 » TUESDAY
ACADEMICS
-Final Examinations
MEETINGS & LECTURES:

-Council on Aging Forum: Musi- |

cale, Program arranged by Dr.

Donald Hoffman, Student Center |

Theater, 4-5P.M.

MAY 5 * WEDNESDAY
ACADEMICS:
Final Examinations
INTRAMURALS & ATHLETICS:
Baseball: UK vs. Evansville,
away, 1 P.M

-Men's Tennis: UK vs. Louisiana

State, away at Nashville, TN

MAY 6 * THURSDAY
ACADEMICS
-final Examinations
INTRAMURALS & ATHLETICS.
-Baseball: UK vs. Indiana Uni-

versity Southeast, (2), Home, 3:30 |
P.M |

MAY 7 ¢ FRIDAY
ACADEMICS:

-Final Examimations

-End of Spring Semester
ARTS & CONCERTS:

-String Extension Recital: Rita
Salzburg, Director, 7:30 P.M., Re-
cital Hall, Center for the ARts, No
Charge
INTRAMURALS & ATHLETICS:

-Men’s Outdoor Track: Speck
Towns Invitational, away atf
Athens, GA.

last day |
to order 1982 Kemuckiuns for de- |

Marshall Twilight, |

Track: UK |

Ohio |

-Men and Women's
Track: Billy Hayes
Away.

-Men’s Tennis: SEC Tournament,
Away at Nashvillr, TN.

Outdoor
Invitational,

1982 COMMENCEMENT
CALENDAR

| SUNDAY, MAY 7th

4:30 to 6:00 P.M.- College of So-
cial Work, Reception, 18th Floor,

| Patterson Tower.

5:30 to 7:30 P.M.- College of Law,
Reception, Spindletop Hall.

| SATURDAY, MAY 8th

8:30 A.M.- College of Allied
Health Professions, Commence-
ment Exercise, Memorial Hall, re-
ception 10:00 A.M. to 12 Noon,

| Small Ballroom, Student Center.

10:30 A.M. to 12:30 P.M.- College

tion, College of Nursing/Health

| sciences Learning Center.

10:30 A.M.- Army ROTC Commis-
sioning Ceremony, Student Center
Theater, followed by Reception at
12:00 Noon, President's Room,
Student Center.

12:00 Noon- College of Law, Cer-
emony, Memorial Hall.

1:00 P.M.- College of Architec-
ture, Reception, Architecture Li-
brary, Room 200, Pence Hall.

1:00 P.M.- Air Force ROTC Com-
missioning Ceremony, Student
Center Theatre, followed by re-
ception at 1:45 P.M., President’s
Room, Student Center

1:00 to 3:30 P.M.- College of Edu-
cation, Reception, Faculty Lounge,
Dickey Hall.

1:30 P.M.- College of Engineering
Commencement Exercise, Memo-
rial Hall, followed by reception in
Engineering Library, Room 355
Anderson Hall.

1:30 to 3:30 P.M.- College of Agri-
culture, Reception, Lower Lobby
Agricultural Science Center
North.

1:30 to 3:30 P.M.-
Home  Economics,
Room 128, Erikson Hall.
1:30 to 3:30 P.M.- College of Fine
Arts, Reception, Center for Con-
temporary Arts, Room 107, Fine
Arts Building

1:30 to 3:30 P.M*
a

College of
Reception

College of

Room 206 Student Center.
1:30 to 3:30 P.M.-
School, Reception,
Patterson Tower.

2:30 to 3:30 P.M.- Department of
Economics and Business Adminis
tration, Reception, Room 245, Stu
dent Center.

3:00 P.M.- Lexington Technical In-
stitute, Commencement, Memori-
al Hall.

Graduate
18th  Floor,

33 M Acudeml( Pro(esslon
forms on the Avenue of Cham-
pions

4:00 P.M.- 115th Annual Com-
mencement Ceremony, Memorial
Coliseum

6:00 P.M.- College of Dentistry,
Convocation and Reception, Cen-
ter for the Arts

6:30 P.M.- College of Pharmacy,
Commencement Banquet, Grand
Ballroom, Student Center.

7 00 to 8:30 P.M.- D.par!monl ol

and hrmu Rooms,
Hol

SUNDAV, MAY 16
2:00 P.M.- College of Medicine,
Ceremony, Center for the Arts.

Campbell

PUBLISHED EVERY WEDNESDAY
PAID FOR BY THE STUDENT CENTER BOARD
GO ukmm
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Long-time sportswriter looks back on college career

This is the final chapter — at
least, for me as a sports writer for
the Kentucky Kernel.

I've been writing m for three
of my four years as a Kernel staffer.
And the benefits I've received have
been more than just experience. The
people I've met, the places I've
been, lndthe!unlvehld will al-
ways be just as much a part of my
college days as my fraternity and
friends, classes and dorms.

As a college sports writer, I found
that I did not have to become an
opinionated, fact-filled, sports-head.
But instead, I have tried to become
something very different — a writer.

And after looking back at some of
my first stories as a freshman, I can
understand why the Kernel is dis-
tributed for free.

1 learned a lot about writing these
past four years and a lot about peo-
ple. I learned how to interview and
communicate with others to get the
information I needed without mak-
ing them feel uncomfortable. And
then, I learned how to put that infor-
mation into a readable, interesting
story (some of the time, at least).

But more importantly, I met and
developed friendships with so many
people right here at good ol' UK.
Basketball players, football players,
track, baseball, golf, tennis — they
all mean something to me: people
driven by the excitement of chal-
lenge.

I found a real definition of a col-
lege athlete; mhud hls/hu' strug

with his/her goals. Illwﬂlemu
talented, scholastic-achieving, goal
oriented people with a desire w
excel, and I appreciated their cour-
age.

It was Heywood Hale Broun who
said, *‘Sports do not build character.
They reveal it.”” And I agree.

College athletes exemplify bearers
of challenge in victory as well as de-
feat. They give to the rest of the
world something that can be learned
and used in our own lives: a compet-
itive spirit to be the best.

Following not only the games, but
the people in sports has been the

ill. People like Herschel
Walker, Derrick Hord, Isiah Thom-
as, Andy Molls, Joe B. Hall, Buck
Belue, Kyle Macy, Don DeVoe,
Keith Madison, Sam Bowie, Domin-
ique Wilkins, Jim Campbell, Bobby
Knight, Bear Bryant, Randy Jenkins
and Tim Clifford are some of the
many I've enjoyed meeting and in-
terviewing.

1 arrived at UK in the fall of 1978,
just after Kentucky's NCAA ba.ske!
ball championship and during the
ﬁmllwryearsdthel-‘ranmm
era. I watched both the baseball and
golf programs grow to high levels of
I've seen

gles through t
sports and school and ndenuﬁed

major improvements in the already

strong programs of tennis and track.
1t is easy to see that sports is alive
and well at UK.

other day, someone asked me
ifI M having sports dominate
wmwlnllmlveﬂllymdluum
one was good or bad. lﬁwuﬂltlorn
moment, then answered *Good.

Not only does it bring in revenue
and provide entertainment for all,
but it creates something for students
of the university to identify with —
whether it be basketball or football,
winning or losing, each college de-

velops an image in the realm of
sports

derlying spirit that drives fans and
players to continue in a tradition
that has gone on for years in college

sports.

In the past decade, college sports
has become big business, and even
sometimes political. There is no de-
nying that its powers will keep
growing in years to come.

1 have enjoyed being associated
with a little part of college sports
here at UK and I know that after I

Pats make Sims No.1 pick

NEW YORK (AP) — Ken Sims, a
defensive tackle from the
University of Texas, was chosen by
the New England Patriots yester-
day, as they had announced pre
viously, as the National Footbnl]
League began its two-day draft of
college talent.

The only question about the 6-foot-
5% Sims in what has been termed a
lean year for potential pro talent
was an injury to his leg and ankle
suffered last November which kept
him out of Texas’ last two regular-
season games, along with the Cotton
Bowl.

Some scouts have called this
year’s crop a ‘‘one-man draft,” and
Sims is the man they were referring
to. Hailing from the tiny community
of Kosse, Texas, Sims possesses a
great combination of speed, strength
and agility and won the Lombardi

Gus

convincing fashion over a better
field to pay a whopping $32.40.

Naskra Magic ($7.80) upped my
streak to three with an easy win. I
got the feeling that many readers
started following “Gus” much more
closely at that point.

If they started betting on Gus’
picks after that, I'm sorry. After
Naskra Magic, I suffered through a
bad string, connecting on only one of
nine picks. And the only winner then
was Linkage for (blush) $2.80.

But on the final day I wrote that
Gus was picking his “lock of locks™

— Denim 'nl..uceinmefourm.

As the story goes, Denim 'n Lace
won going away and paid $7.00, top-
ping off a successful meet for some-
one who has gained notoriety as a

“Loser.”

If you had bet $2 on each of Gus’
locks, you would have put out $28
and gotten back $43.80. Not even
counting Hi Ho Black, you would
have put out $26 and gotten back
$24.20.

Besides Linkage, I picked only two
other favorites — Deep Freeze and
Real Quality. Yes, there were a few

8-to-5's and 2-to-1's, but as most
Keeneland followers know, six bucks
can be a good price there.

Now that my Kernel sportswriting
career has dwindled down to its
dymg days, I've finally gotten a

laugh.
What's that they say about Jaugh-
ing last?

Marty McGee (alias Gus) is the
Kernel sports editor. He will try to
stretch his recent string of luck with
the ponies one final step — on Fri-
day, he'll predict the outcome of the
82 Derby.

Award as nation’s premier lineman
in 1981.

The type of player who can domi-
nate the line of scrimmage, Sims
made 81 solo tackles last year, as-
sisted on 29 others, had 10 sacks,
pressured passer 32 times, broke up
four passes and forced six fumbles.

Russ named to ride
in Run for Roses

LOUISVILLE (AP) — For the sec-
ond time in 108 years, a woman will
ride in the Kentucky Derby.

Mary Russ will ride Johnny Can
Hop in Saturday’s event. She has
been aboard the horse once before,
winning a mile-and-a-sixteenth race
at Gulfstream Park.

Russ, 28, posted victories aboard
Lord Darnley earlier this year in the
Gulfstream Park Handicap and the
Widener at Hialeah. She also was
the leading rider at the Tropical-at-
Calder meeting last winter.

am long gone from this university,
I'll still follow the Cats like a lot of
mumugenﬂmhewnumeun other people I know.

1 guess

can't ever get away from.
Donnie Ward is an advertising se-
nior and sports writer for the Ker-

it's just something you nel

Hg,dadg
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MILLER
HAMM'S
COORS

12pk 120z Cans$4.09
6pk 1202 Cans$2.19
120k NR BrIs $3.99

6pk Bils or Cans$3.99

KENTUCKY TAVERN

BOURBON

Pizza

Domino’s

. Delivers ™
FOR LUNCH

4yr.86° Ltr $6.75 / Case $70.59
ZONIN

ASTI SPUMANTE
750m $8.09

372 Woodland Ave.
in the University Plaza Shopping Center
Corner of Euclid and Woodland

Charge it 258-4646

is the number to call to Charge it to your Master Card
or Visa account. Deadline for classifieds is noon one

day prior to the day of publication. Ads can be placed

at the Kernel

office, 210
on the UK campus. All ads must be paid in advance BY
CASH CHECK OR BANK CARD.

Building

Kernel

CLASSIFIEDS :

&P ARates

CLASSIFIEDS
One Day, $1.75
Three Days, $1.50 per day
Five Days, $1.40 per day
The above rates are for ads of 10 words or less, there is
an addmonal charge of 15¢ for each extra word per

for sale

Near UK Modern | bedroom opart
Animals welcome, bills poid
525 254.6986

Apartment size washer and dryer 18
months old $300. 2764651

for
atter 5PM.

Color Print Film 100 redeemable cor
tficates for 100 rolls of Kodoc. $15
National Film Service 272.84%4  after
oM

Sontectic SargelnatGrodvotng S

Rooms and Apartments.close 1o com

733 Warren . o 6 3400
“Schwinn” Varsity 10-speedN

Gum wall fires. chain. $110 ask for
Andy” 2521721

Schwinn Varsity Ten Speed fve
years old. good running condition
price nogotiobe. Coll Mark. 252 1933
TOYOTA Corolla 1976 52200 or best
of. Dodge Dart 1970, runs good. Mod
ern wood stove. 1.987.7489 evenings
Keep trying

Summer

Twin Bed-for sole. New in Janvary 875
Coll 254.9440

One Bedroom Med-Center Apart.
mer sublease coll 2682554

“ReDUCED"
cies 1 block from UK Uniites poid. no
pors 2522574

Roomsfor rent. Kitchen privilege
Starting 875 month Summer rates rent
now 272.6315, 2732293

Summer Private Room. Bath Shore
Kitchen. living Rm. $110 month Grosve.
nor Ave. 233.7738

Sublease. | bedroom unfur
nished apartment 3 blocks from com.
pus. 233.7390

5350 depon1 23,2087 253.0004

posi unilities paid 277.2341

Chevy Chase UK Renting
Bedroom opartments and

Apartmentsand Efficien  pets. $300.500, 2667072

room completely furnished

Attention UK Students now renting
for summer or and fall terms 1.2 ond 3
bedroom apts. near UK Lease and de

Chevy Chase EHficlency.ond one bed

poid Swimming Pool. Coll 266 6401

help wanted

Archies Quality Plzza needs students
1o Distribute Fiyers
orea Apply

in the Compus
in person. 722 Euclid Ave
DAYS GONE BY Tussday through Fr
doy Each item $1

NOW-234

“Dental Hyglenist” for Genaral Proc
ticioner- Danville  Kentucky  Call

16061236 9277 or 236 8671
Do you have @ car-would you lixe 1t
10 halp you make $1.098 o month this
summer. plus gain valuable expe
ence? Call 252 3484

CLOSE TO CAMPUS3 bedroom - 5

bedroom - or eficiency

Summer only or year lease. 2660143

s Leave name and number

Iiving room. 3 bedrooms
plie
Gble Moy 118420 266 8022

Entire First Floor. Transylvania Pork

opariment.  Earn Extra Cosh Help Save Lives!
Call: Plosma Allionce 2548047 $5
Bonus with Student 1.0, for new do

Kitchen Ap President’s Reagen's Financial

paid. remodeling avoil

Female Grad. Studentshore opart

unilities 252.3374

wolking distance UK $100 plus s

Female Sharewith Groduate Stu

w bedroom fur

Summer Sublease o
nished. pool 273.6567 ofter 3PM
5. 2661737, 269.168)

Summer Sublease Male o share two

bedroom oporiment
after 3 furnished

Summer  Sublet-Beoutiful
nished efficiency wbar $160. month oll
utilities paid Ev

pool 2736567
Moy 24Avg 8 Cl
semifur- bathrooms porch 269.2706

ngs 254.9737

Summer Sublease bedroom in fur
nished house 1 block from compus
$100 month 252.7268

“Summer  Subler |

Furnished oy
bedroom in

house near campus. furnished. A/C

$85 monthly - coll between SO7PM 269
9

pus. reduced for summer
25928

Summer 2(two) Bedroom Apartment

Great condition A/C pool $300 269

3447

akes. transmission. Viny! Roof
$3.200 coll 2734070,

Furnished Eficioncy Rose
able May 18.June 8 Price

UK Ares.3.4 persons. unique interior
double fire-place. barn siding. appls

nces -$385. 266-6051

254298,

Unfurnished Apts Newly redecorated

Castlewood Park

1938 MOA Original

™ oqe
266.9162 Also 66 VW,

for rent :

1 and 2 Bedroom
oble May 15 Woodland Avenve Sum
mer rates 2533002

Sor-Now remting for summer ond fo
terms. 2 bedroom $300 month. 3 bed
room 8330 month plus utilities Wal to
woll corpet. air conditioned. leave ond 1
deposi. 277.2341 or 277.7876.

occupied

47856 on,
3 Bedroom 3 bathe 357 Oldham $330
month 269.2140

Sedroom summer.
month plus utiities close fo UK 254
7632571008

si8s

Room May 8Moy 23 Sublease
Chase $110
month includeskitchen v

Appl
ton locations. No phone colls please

Parttime atter exams scrope ond
sand  woodwork in older home
oo room | $3950/hr. 253.3585 or 253.9364
“Parttime” Evening Delivery work
for

Rentol Firm. Must have foll
aualifications Honest. dependob

perts
summer near campus Call 253.2123

Furnished EHiclencies Close 1o com

29127

€ Main Straet
Lane ovail

negotiable  Parttime Sales person willng 1o
work around Schoo! Schedule Apply
person Nohi Store Store Fayatte Mall
1.005M

Rush  Booklet
Summer,
sign-up
575.

subleose 8265
in

RUSH SIGN-UPS

To receive a Sorority

please
P.O.T.

this

wanted

1 2570 Polumbo Drive.

personals

Cindy-with age come

MHebebe Wantta fake o bath
Memories! Babe.

Moy Lima Beans Thi
The beer hunters

Swostle Swoatle Sweetie | il mi

fomale fo 8201 Ay

Make Someone's Deyll
BALLOON BOUQUET. We
64397

fall Call Goy

258 8646,

for the Deaf 104 B

PIPRI Mandy
Qquepies. 3 words. L

writing Caralog of

services

TYPINGIIE The

ATES. ACCURATE

DAYS GONE BY Tues
v s

lost & found

Lost Famale Golden R

Typing

Coll for info. Authors
Reseorch (313 ¥72.0000 Pt
SIGMA PI' Bost o

Softball | A Fan

Skydiving  Instructions 1o
(ump some day 8734140 after 6PM

Pizza -Hut
Campus Area
Delivery
253-3712

wimne,
2061424

Can You Wear

pertially furnished opt 3
miles from compus 255 3165

N

SERVICES INCLUDE:
* FREE PREGNANCY TESTING
* ABORTION SERVICES
* FAMILY PLANNING SERVICES

ROBINSON MEDICAL CLINIC

138 E. Reynolds Rd, Matador I, Lex., KY 40503
Nl calls confidential (808) 7737404 e

Prograncy should be

‘bemrtihd.
i
-t

ON GOLDEN POND (PG)
00437 159%
S

DEATHTRAP (
1:303.38 5:407.459.50

| FAYETTE MALL

wyoucowoste |
WHAT | HEAR (PG)

Contact Lenses?

Now you con find out if you con

(N0 appointment necessary
becouse the doctor and 3 techni-
cions can fit 7 patients at the some.
1ime.

)

N

Gone
@%By

Atrorney v

RevISING,

BLUEGRASS MINI STORAGE
536 STONE ROAD

M.

[~ Diligent Freshmen )

& Sophomores

TYPINGH Coll

AL Reports
Theses Dissertations
Resumes, Letters. Ect. Fast
Efficient Service

MCM Business Services
277-5726

TYPING WAITERS - WAITRESSES
T.G.I FRIDAY'S
Must available each
morning  beginning
5/3/82. Please apply
in person. Thursday
Friday and Sunday
morning between
the hours of 8 and
10:30 a.m. South-
park Shopping Cen-

ter

———
NOTICE:

Check Your Ad The

276-2114
ANY SIZE UNITS

HAUL RENTAL

TH END LOCATION

Apply for Summer & Fall Semesters 1982
ing Production
at the KERNEL

First Day For Errors!

+» The Kentucky KERNEL
assumes no responsibility
after the first insertion

~ Al cloims for od

Assi Positi

Excellent

experience
sing Grcphl( Arts maj
for pay or closs credis
PENDABLE, ARTICULATE, NAID WO'KGIS " you ore
this type of individual, and are interested in some valu
on-the-job_training, qsp!y in Rm. 111 Journalism
2

Appl
x:q»od rom Wadnesday, April 2181 they Friday. Apil

justments MUST be made
within 5 days after expira-
tion of your ad or ne ad-
justments given

o Publisher reserves the.
right 1o classify ads under
proper headlines and fo
revise or 0 reject in accor
dance with the KERNEL'S
odvertising policy

Journalism/ Adverti-




N()WMORE THAN EVER 1

Y0P
CASH

FOR

00KS

(Now Is The Best Time To Sell)
| AT THE

KENNEDY




